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I. Letter to Shareholders  Ladies and gentlemen, Thank you for participating in the regular Shareholders’ Meeting of the Company of 2026 in the midst of pressing affairs. Now, the business report of 2025 is hereby reported as follows: 
(I). Operating results of 2025 The Company’s operating revenue for 2025 amounted to NT$1,438,987 thousand, representing a decrease of 27% compared with 2024. The decline was primarily attributable to an overall supply–demand imbalance at the customer level, resulting in falling market prices and low capacity utilization, which in turn led to a decrease in revenue and a net loss for the year. The Company’s operating results for 2025 are summarized as follows:  

   Unit: NT$ Thousand Item 2025 2024 Difference Amount % Amount % Amount % Operating revenue   1,438,987   100   1,959,533   100  (  520,546 )  (   27) Gross profit (lose)  (  365,393 )   (25 )    47,539    3  (  412,932 )  (  869) Gross profit margin  (  25% )    -    2%    -   Operating income (lose)  (  536,526 )   (37 )  (  106,072)  ( 5 )  (  430,454 )     406 Profit (loss) before tax  ( 1,203,573)   ( 84)    17,018    1  ( 1,220,591) ( 7,172) Profit (loss) after tax  ( 1,190,864)   ( 83)    13,187    1  ( 1,204,051) ( 9,131) 
(II). Analysis of financial revenue and expenditure as well as profitability Item 2025 2024   Debt To Assets Ratio    48%    34%   Liquidity Ratio    103%    192%   Quick Ratio    85%    148%   Net Profit Margin    (83%)    1%   EPS   (NT$14.35)    NT$0.16 
(III). Status of research and development Building on JMC’s proprietary semi-additive process technology for fine circuits below 20 μm pitch, particularly 18 μm, 16 μm, and 14 μm pitch, and its expertise in 12 μm thick copper processes, the Company collaborates with customers to enhance product design capabilities and provide fine-pitch chip-on-film (COF) solutions for LCD driver ICs used in handheld devices and smartphones. In addition, the Company has developed advanced 2-Metal process technology. Through collaboration with customers, the lightweight, thin, and compact characteristics of IC substrates enabled by the 2-Metal process have been extended to applications such as Micro LED carriers and various IC substrates, paving the way for new IC packaging solutions. 
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(IV). Overview of business plan of 2026 In 2025, the overall market remained in a state of oversupply, resulting in continued declines in market prices and an expansion of the Company’s losses. Looking ahead, the International Monetary Fund (IMF) forecasts global economic growth of 3.3% in 2026, while the International Data Corporation (IDC) presents a more optimistic outlook, projecting growth of 11%. The primary driver of growth is expected to remain the rapid expansion of demand for artificial intelligence (AI). In addition, according to a TrendForce report, the market value of Micro LED chips is projected to reach approximately US$600 million by 2028, supported by the expansion of diverse applications, highlighting the strong growth potential of the industry in terms of both revenue and profitability. Accordingly, the Company’s operational strategy for the year will continue to focus on its semi-additive and 2-Metal process technologies, applying them to lightweight, thin, and compact IC substrates, particularly for high-end fine-pitch COF and Micro LED products, while further expanding their range of applications. 
(V). Future development strategies The Company’s proprietary semi-additive and 2-Metal process technologies are highly differentiated, with relatively few competitors and high entry barriers. Looking ahead, the Company will continue to enhance its process technologies and improve production efficiency to ensure long-term stable operations and sustainable development. To this end, the Company will continue to focus on the development of niche products and technologies, further strengthening its presence in the high-end 1-Metal reel-to-reel COF substrate segment for IC packaging, while continuing to develop 2-Metal thin, fine-pitch IC substrates applicable to a wide range of IC packaging technologies. 
(VI). Influence from external competitive environment, legal environment and overall 

business environment In response to policy uncertainties arising from potential future tariffs and in view of the growth potential of Micro LED products, the Company will continue to strengthen its product development capabilities and shorten development lead times. In addition, it will pursue a production and sales strategy aimed at progressively expanding into export markets. In line with customer needs, the Company will also proactively assist customers in resolving issues and provide timely services to capture market opportunities that align with current demand. Guided by its corporate governance philosophy, the Company is committed to fulfilling corporate social responsibility by fostering a safe and healthy working environment and promoting the efficient use of social resources. With a focus on exceeding customer quality expectations, leveraging advanced technology, and cultivating professional talent, the Company aims to build a high-quality service team and establish itself as a leading professional manufacturer and service provider in the COF industry. Finally, the Company would like to express its sincere appreciation to its shareholders, customers, and suppliers for their long-standing support. The management team will continue to strengthen its technological leadership, enhance value-added innovation, and reinforce core competitiveness, while staying abreast of market developments to effectively respond to a rapidly changing macroeconomic environment and achieve sustainable long-term growth.  Chairman: Wen, Wen-Yu  General Manager: Huang, Mei-Hsueh  
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1. Major shareholders of corporate shareholders:  March 28, 2026; unit: share Name of corporate shareholder Major shareholders of corporate shareholder (Note) 
Yenyo Technology Co., Ltd.  

Huang, Chia-Neng (98.36%) Huang, Xing-Lan (0.86%) Liao, Fang-Lu (0.64%) Huang, Yu-Li (0.07%) Huang, Chu-Jan (0.07%) 

Chang Wah Electromaterials Inc. 

Wah Lee Industrial Corp (27.27%) Xinxin Investment Co., Ltd. (7.88%) Yenyo Technology Co., Ltd. (5.97%) Capital Tip Customized Taiwan Select High Dividend ETF (5.51%) Chang Wah Technology Co., Ltd. (5.23%) Beisijie Investment Co., Ltd. (3.00%) JMC Electronics Co., Ltd. (1.94%) Taipei Fubon Commercial Bank Co., Ltd. is the trustee of the Fuhwa Taiwan Technology Excellent Interest ETF Securities Investment Trust Fund account. (1.65%) UBS Europe SE investment account under the custody of Citi Commercial Bank (0.81%) Shing Zheng Investment Co., Ltd. (0.74%) 

Chipmos Technologies Inc. 

Siliconware Precision Industries Co., Ltd. (11.20%) First Bank Trust ChipMOS Technologies Depository Receipt Special Account (10.13%) Yanyuan Investment Co., Ltd. (5.85%) HSBC (Taiwan) Commercial Bank Co., Ltd. is the trustee of Goldman Sachs International's investment account. (2.08%) JPMorgan Chase Bank Taipei Branch is the trustee of the investment account of JP Morgan Securities Co., Ltd. (1.33%) HSBC (Taiwan) Commercial Bank Co., Ltd. is entrusted with the safekeeping of Morgan Stanley International Limited's investment account. (1.24%) Citibank (Taiwan) is entrusted with the custody of BNP Paribas' financial market investment account. (1.23%) JPMorgan Chase Bank Taipei Branch is the entrusted custodian of the Advanced Starlight Fund Management Co., Ltd.'s series of funds, the Advanced Total International Stock Index Fund investment account. (1.12%) Taishin International Commercial Bank manages the employee stock ownership trust account of ChipMOS Technologies Inc. (1.04%) JPMorgan Chase Bank Taipei Branch is the entrusted custodian of the Vangard Emerging Markets Equity Index Fund investment account managed by the Vangard Group. (1.02%) Note 1: Fill out names of major shareholders of this corporate shareholder (top 10 regarding shareholding ratio) and their shareholding ratios.  Note 2: If the corporate shareholder is an unincorporated organization, names and shareholding ratios of shareholders disclosed above shall be names and contribution or donation ratios of contributors or donors (relevant announcements of Judicial Yuan can be queried as reference). If the donor has already passed away, “Deceased” shall be marked. 
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2. Main shareholders of major shareholders (legal persons) of corporate shareholder: March 28, 2026; unit: share Name of legal person Major shareholder of legal person (Note) 

Wah Lee Industrial Corp  

Kangtai Investment Co., Ltd. (7.71%) Fushi Investment Co., Ltd. (6.17%) DSWL Investment Co., Ltd. (4.91%) BANK OF TAIWAN in Custody for Yuanta Taiwan High Dividend Low Volatility ETF (3.74%) Dinpool Co., Ltd. (3.20%) Zamplus Investment Co., Ltd. (3.06%) Wah Hong Industrial Corp. (2.62%) CTBC Bank Trust Property Special Account for ESOP Meeting of Wah Lee Industrial Corp (2.30%) Chang, Jui-Chin (2.22%) Standard Chartered International Commercial Bank's business department is entrusted with the safekeeping of the Pear Tree Polaris Foreign Value Small Capital Fund investment account. (1.42%) 
Xinxin Investment Co., Ltd.  

Huang, Chia-Neng (99.095%) Huang, Si-Ying (0.3%) Huang, Pei-Wen (0.3%) Huang, Yu-Chieh (0.3%) Huang, Chun-Chieh (0.005%) 
Yenyo Technology Co., Ltd.  

Huang, Chia-Neng (98.36%) Huang, Xing-Lan (0.86%) Liao, Fang-Lu (0.64%) Huang,Yu-Li (0.07%) Huang,Chu-Jan (0.07%) 

Chang Wah Technology Co., Ltd. 

Chang Wah Electromaterials Inc. (47.80%) Yenyo Technology Co., Ltd. (4.24%) Beisijie Investment Co., Ltd. (3.72%) Huang, Hsiu-Chuan (3.32%) Shing Zheng Investment Co., Ltd. (2.25%) Taipei Fubon Commercial Bank Co., Ltd. is the trustee of the Fuhwa Taiwan Technology Excellent Interest ETF Securities Investment Trust Fund account. (2.22%) Xinxin Investment Co., Ltd. (1.79%) JMC Electronics Co., Ltd. (1.66%) Huang, Chia-Neng (1.37%) Tai, Sung-Chi (1.36%) 
Beisijie Investment Co., Ltd. 

Chang, Shu-Hui (82.35%) Huang, Si-Ying (6.19%) Huang, Pei-Wen (6.19%) Huang, Yu-Chieh (5.05%) Huang,Yu-Li (0.11%) Huang,Chu-Jan (0.11%) 
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Name of legal person Major shareholder of legal person (Note) 

JMC Electronics Co., Ltd. 

Chang Wah Electromaterials Inc. (42.81%) Chipmos Technologies Inc. (10.00%) Huang, Chia-Neng (2.96%) ASUS Inc. (1.00%) Huang, Yu-Chu (0.63%) Li, Wan-Hsia (0.58%) Huang, Mei-Hsueh (0.50%) Li, Mei-Lien (0.42) Hung, Yi-Hsiang (0.39) Berkeley Capital SBL/PB investment account held in trust by Citibank (0.38%) 
Shing Zheng Investment Co., Ltd.  Chang Wah Technology Co., Ltd. (49.00%) JMC Electronics Co., Ltd. (28.00%) Tian Zheng International Precision Machinery (13.00%) Chang Wah Electromaterials Inc. (10.00%) Siliconware Precision Industries Co., Ltd. ASE Technology Holding Co., Ltd. (100.00%) 

Yanyuan Investment Co., Ltd. 
Siliconware Precision Industries Co., Ltd. (27.94%) United Microelectronics Corporation (26.78%) King Yuan Electronics Co (14.55%) Unimicron Technology Corp. (11.64%) Coretronic Corporation (11.06%) Sigurd Microelectronics Corp. (5.70%) Xun Jie Investment Co., Ltd. (2.33%) Note 1: Fill out names of major shareholders of this legal person (top 10 regarding shareholding ratio) and their shareholding ratios.  Note 2: If the legal person is an unincorporated organization, names and shareholding ratios of shareholders disclosed above shall be names and contribution or donation ratios of contributors or donors (relevant announcements of Judicial Yuan can be queried as reference). If the donor has already passed away, “Deceased” shall be marked 
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3. Directors’ professional knowledge and independence: (1) Information disclosure of directors’ professional qualifications and independent directors’ independence: Condition    Name Professional qualification and experience (Note 1) Independence status (Note 2) 
Number of other public companies where the director holds a concurrent post of independent director Wen, wen-yu Graduated from the Institute of Industrial Management, Chung Hua University; formerly served as Vice President of Chang Wah Technology Co., Ltd., possessing qualifications in semiconductor industry operation and strategic management; currently a consultant for Chang Wah Technology Co., Ltd., with extensive experience in corporate governance, marketing, industry knowledge, leadership, decision-making, and business management. Wen complies with qualification of possession of work experience in corporate business for more than five years, and is not involved in any circumstance stipulated in Article 30 of the Company Act. 

－ None 

Hung, Chuen-Sing Graduated from The Hong Kong Polytechnic University, Hung served as general manager of Possehl Electronics and Taiwan SUMICO, thus accumulating experience in operation and strategic management of the semiconductor industry; currently, Hung serves as chairman of Chang Wah Electromaterials Inc. and holds a concurrent post of director of multiple subsidiaries of Chang Wah with abundant knowledge on corporate governance, marketing and industry, leadership, decision-making ability and operation management experience. Therefore, Hung is capable of coming up with suggestions on corporate governance and operation management at due time. Hung complies with qualification of possession of work experience in corporate business for more than five years, and is not involved in any circumstance stipulated in Article 30 of the Company Act. 

－ None 

Pan, Chao-Yi (member and convener of Sustainable Development Committee) 
Graduated from the Department of Economics of Tamkang University, she has worked as the audit team leader of Diwan & Coand the financial manager of WAH LEE INDUSTRIAL CORP; currently she is the manager of Chang Wah Electromaterials Inc. with relevant management capabilities and practical experience in business, finance, and operational planning, helping to improve the operational quality of the company's board of directors and provide relevant business strategies.  Pan complies with qualification of possession of work experience in corporate business for more than five years, and is not involved in any circumstance stipulated in Article 30 of the Company Act 

－ None 
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Condition    Name Professional qualification and experience (Note 1) Independence status (Note 2) 
Number of other public companies where the director holds a concurrent post of independent director Jesse Huang Graduated from the Department of Physics of Soochow University, he previously served as the Vice President of the Packaging Production Division at ChipMOS Technologies, Inc., possessing qualifications in semiconductor industry management and strategy. Currently, he is the Senior Vice President and Spokesperson for Strategy and Investor Relations at ChipMOS Technologies, Inc., possessing extensive experience in corporate governance, marketing, industry knowledge, leadership, decision-making, and management. Mr. Jesse Huang is familiar with the scientific and technological development of semiconductor packaging industry and specialized in production management with insight for industrial development and scientific and technological applications. 

－ None 

Yang, Shun-Ching (independent director / member and convener of Audit Committee/ member of  Remuneration Committee) 
Graduated from Department of Physics of Chinese Culture University, Yang has successively served as assistant manager of Siliconware Precision Industries Co., Ltd. and general manager of Lingsen Precision Industries, Ltd., and later served as director of Lingsen Precision Industries, Ltd., dedicated to the operation and strategic management of the semiconductor electronic technology industry.  Yang complies with qualification of possession of work experience in corporate business for more than five years, and is not involved in any circumstance stipulated in Article 30 of the Company Act. 

He satisfies the independence criteria after verified against independence elements set out in the “Regulations Governing Appointment of Independent Directors and Compliance Matters for Public Companies” promulgated by the Financial Supervisory Commission. 

2 

Su, Erh-Lang  (independent director / member of Audit Committee/ member and convener of  Remuneration Committee/ member of Sustainable Development Committee) 

Graduated from the Department of Law, Fu Jen Catholic University; currently serve as the managing partner of Shang Chih Law Firm, the independent director of Nan Kuang Pharmaceutical Co., Ltd., the independent director of BIN CHUAN ENTERPRISE CO., LTD., and the independent director of Aurona Industries, Inc.; ever served as the lawyer of Deloitte.  Su complies with qualification of possession of work experience in inlaw for more than five years, and is not involved in any circumstance stipulated in Article 30 of the Company Act. 

He satisfies the independence criteria after verified against independence elements set out in the “Regulations Governing Appointment of Independent Directors and Compliance Matters for Public Companies” promulgated by the Financial Supervisory Commission. 

3 
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Condition    Name Professional qualification and experience (Note 1) Independence status (Note 2) 
Number of other public companies where the director holds a concurrent post of independent director Tung, En-Ning (independent director / member of Audit Committee/ member of Remuneration Committee/ member of Sustainable Development Committee) 

Graduated from the Graduate School of Business Administration, National Central University, he is currently the Chief Financial Officer of Wellstech Optical Co., Ltd. He has the work experience required for company business, finance, and management, and oversees the operation of the company's board of directors and functional committees, and provides relevant professional advice. Tung complies with qualification of possession of work experience in corporate business for more than five years, and is not involved in any circumstance stipulated in Article 30 of the Company Act. 

He satisfies the independence criteria after verified against independence elements set out in the “Regulations Governing Appointment of Independent Directors and Compliance Matters for Public Companies” promulgated by the Financial Supervisory Commission. 

None 

Note 1: Professional qualifications and experience: Explain the professional qualifications and experience of individual directors and supervisors. If members of the Audit Committee have expertise in accounting or finance, their accounting or financial background and work experience shall be explained. Additionally, it is required to indicate if they are involved in any circumstance stipulated in Article 30 of the Company Act.  Note 2: The independence status of independent directors shall be explained, including but not limited to the followings: Whether the independent directors themselves, spouses and relatives within the second degree of kinship serve as directors, supervisors or employees of the Company or its affiliates; shares of the Company held by independent directors themselves, spouses and relatives within the second degree of kinship (or in the name of others) and shareholding ratios; whether they serve as directors, supervisors or employees of companies having specific relation with the Company (with reference to the provisions of Article 3, Paragraph 1, Subparagraphs 5-8 of “Regulations Governing Appointment of Independent Directors and Compliance Matters for Public Companies”); remuneration amount obtained from services provided for the Company or its affiliates in recent 2 years, involving commerce, law, finance and accounting, etc.  4. Diversification and independence of Board of Directors: (A) Diversification of the Board of Directors: The Company's "Corporate Governance Best Practice Principles" sets out policies to strengthen the functions of the Board of Directors and a policy on the diversification of Board members. The Board of Directors of the Company shall guide the Company’s strategies, supervise the management, and take responsibility for the Company and the shareholders. Each work and arrangement under the corporate governance system shall be performed to ensure that the Board of Directors exercises its authorities and powers according to laws and regulations, provisions of the Articles of Association, or resolutions made by the Shareholders’ Meeting. As for the structure of the Board of Directors, seven or more directors shall be determined appropriately based on the scale of business development of the Company and the shareholding conditions of major shareholders, and in consideration of the practical operation demand. The composition of the members of the Board of Directors should be diversified except that the number of directors holding a concurrent post of manager of the Company shall better not exceed one third of total directors. Also, proper diversified guidelines are drafted based on the corporate operation, business types and development demands. It is advisable to include but not limited to the standards regarding the following two aspects: a. Basic conditions and values: Gender, age, nationality, culture, etc. b. Professional knowledge and skills: Professional background (e.g., law, accounting, industry, finance, marketing or technology), professional skills, industry experience, etc. 
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Attention shall be paid to the gender equality among members of the Board of Directors who shall also generally possess the knowledge, skills and quality needed for execution of their duties. In order to achieve the ideal goal of corporate governance, the Board of Directors shall have the following capacity as a whole: a. Operational judgment b. Accounting and financial analysis ability c. Operation management ability d. Crisis handling capacity e. Industrial knowledge f. Outlook on international market g. Leadership h. Decision-making ability (B) Implementation of Board diversity Currently, the Board of Directors of the Company are specialists with different professional backgrounds or fields and comply with the diversification policy. In 2025, the average age of members of the incumbent Board of Directors is 62. Directors aged above 60 take up 71% while those aged below 60 take up 29% respectively in the Board of Directors; no director holds a concurrent post of employee in the Company, and therefore the number of directors with identity of employee takes up 0%; there are 3 independent directors in total, taking up 43% of all 7 directors; the consecutive tenure of these 3 independent directors hasn’t exceeded three sessions. Currently, there is 1 female director who takes up 14% of all directors; besides local directors in Taiwan, there is another director coming from Hong Kong, China. The industry experience, distribution of seniority of tenure of independent directors, and age distribution of directors are detailed in the following table of “Execution Status of the Diversification Policy Regarding Members of the Incumbent Board of Directors in 2025”. The Company remains committed to promoting gender equality on the Board of Directors. To support its goal of enhancing board diversity, the Company has incorporated into its Corporate Governance Best Practice Principles a guideline that female directors should ideally comprise one-third of the Board seats. In alignment with this objective, one additional female director was appointed during the Board re-election held on May 29, 2024. As of now, the Board is composed of 86% male (6 members) and 14% female (1 member). The Company will continue to make its best efforts to increase the representation of female directors prior to the next Board re-election in order to achieve its diversity target.  The specific management objectives of the diversification policy of the Board of Directors as well as fulfillment conditions of such objectives are as follows: Management objective Fulfillment condition Number of independent directors exceeds one third of total directors.  Fulfilled Number of directors holding a concurrent post of manager of the Company shall better not exceed one third of total directors.  Fulfilled 
Adequate diversified professional knowledge and skills Fulfilled Women account for one-third of board seats Not Fulfilled  
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The execution status of the diversification policy regarding members of the incumbent Board of Directors in 2025 is detailed as follows:  Core diversification item          Name of director 

Gender 
Nationality 

Age Seniority of independent director Industrial experience Proficiency Semiconductor product and 
material 

Metal and machinery 
Semiconductor product and 

material 
Metal and machinery 
Industrial technology 

Accounting 
Risk management 

51-60 61-70 71-80 
Below 3 years 

3-9 years 
Above 9 years 

Chairman  Wen, Wen-Yu Male Taiwan  v     v v  v v  v Vice Chairman  Hung, Chuen-Sing Male HK v      v  v v   v Director Pan, Chao-Yi Female Taiwan v      v   v  v v Director Jesse Huang Male Taiwan v      v  v v   v Independent Director Yang, Shun-Ching Male Taiwan   v  v  v  v v   v Independent Director Su, Erh-Lang Male Taiwan  v  v   v   v   v Independent Director Tung, En-Ning Male Taiwan v   v   v  v v  v v  (C) Independence of the Board of Directors: a. Structure of the Board of Directors: The Company establishes a director selection system and the election and appointment procedures of all directors are open and fair, and comply with the provisions of “Articles of Association”, “Measures for Election of Directors”, “Corporate Governance Best Practice Principles”, “Regulations Governing Appointment of Independent Directors and Compliance Matters for Public Companies” and “Article 14-2 of the Securities Exchange Act”. The composition of the incumbent Board of Directors includes 3 independent directors (43%) and 4 non-independent directors (57%). The number of independent directors exceeds one third of total shareholders, and no director has kinship of spouse or the second degree of kinship with each other, and therefore it complies with the circumstances stipulated in Paragraphs 3 and 4 of Article 26-3 of the Securities Exchange Act.   b. Independence of the Board of Directors: The Board of Directors of the Company guides the corporate strategies, supervises the management, and takes responsibilities for the Company and shareholders. As for each work and arrangement regarding corporate governance system, the Board of Directors exercises its authorities based on laws and regulations, Articles of Association of the Company or resolutions made by the Shareholders’ Meeting. The Board of Directors of the Company emphasizes on the functions of independent operation and transparency. Independent directors also independently exercise their authorities in the Audit Committee and review if the Company has existing or potential risks to control according to the provisions of relevant laws and regulations so as to practically supervise the effective implementation of the internal control of the 
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Company, selection and appointment of certified public accountants and their independence, and appropriate preparation of financial statements. Additionally, cumulative voting system and candidate nomination system are adopted as election and appointment methods of directors (including independent directors) according to “Measures for Election of Directors” of the Company. Shareholders are encouraged to get involved in this process. Shareholders holding a certain number of shares may propose a list of candidates, and relevant work shall be conducted and announced according to law so as to safeguard shareholders’ interests and maintain independence. The Company has established a performance evaluation system for the Board of Directors. Internal self-evaluation of the Board of Directors and assessment and self-evaluation among members of the Board of Directors are executed once every year. Furthermore, in order to enable the investors to fully comprehend other operation conditions of the Board of Directors, the Company has also disclosed relevant information in its annual report, official website or MOPS: (a) Operation conditions of the Board of Directors and functional committees: (b) Proposals and results of resolutions of the Board of Directors; (c) Conditions of continuing education of directors;  (d) Announcements of applications of directors for changes in shareholding.  5. Succession planning for Board members and key management personnel: (A) Succession planning for Board members： The nomination of directors and independent directors is conducted in accordance with the Company’s Rules for Election of Directors and Corporate Governance Best Practice Principles, which stipulate that Board composition should reflect diversity. Based on the Company’s operations, business model, and development needs, a diversity policy has been established, covering various aspects including, but not limited to, fundamental qualities and values, as well as professional knowledge and skills. The Company’s Board succession plan includes internal and external talent selection based on the following criteria: 
• Capability in corporate planning, decision-making, and leadership; 
• Values that align with the Company’s core principles; 
• Experience relevant to the industries in which the Company operates; and 
• Ability to contribute to a Board that functions effectively and meets the Company's needs. Board succession candidates are identified through the following approaches: a. Recommendations from current Board members; b. Nominations by shareholders; c. Reference to Board performance evaluation results to assess suitability for reappointment. The Company also continuously develops managerial personnel by strengthening their strategic thinking, financial analysis, and leadership capabilities; while ensuring they are familiar with Board operations. These individuals are considered key potential candidates for future Board succession. 

 (B) Succession Plan for key management personnel:  The Company assigns management personnel according to the organizational hierarchy, with responsibilities across key business and operational functions. Deputies are designated for key positions, and annual training programs are provided alongside occasional job rotations. In addition, the Company leverages 
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government subsidy programs to support employee self-development, strengthen managerial capabilities, and cultivate a global perspective. The Company is dedicated to talent development and the identification of high-potential employees. Through practical experience and training programs conducted by both internal and external instructors, employees gain insights into industry trends, technological advancements, and best practices from leading enterprises. These initiatives help ensure employees stay current with the latest management concepts and industry dynamics. In addition, monthly sessions are held among managers to facilitate the exchange of practical insights on business and management topics. Employee performance evaluations are conducted on a quarterly basis. Through continuous observation and performance reviews, the Company gains a clearer understanding of areas where employees can improve, as well as their individual development needs. The evaluation results also serve as a reference for future succession planning. 
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ecent y

ears fo
r the p

rovisio
n of se

rvices 
to all t

he com
panies

 in the
 financ

ial rep
ort (e.g

., servi
ng as c

onsulta
nt othe

r than 
employ

ee in p
arent c

ompan
y/all co

mpanie
s in the

 financ
ial repo

rt/rein
vestme

nt ente
rprises

): None
. 

Note 1
: On No

vembe
r 18, 20

25, Mr.
 Wan, W

en-Tsa
i, the o

riginal 
legal re

presen
tative o

f Chang
 Wah E

lectrom
aterials

 Inc.wa
s chang

ed to M
r. Wen

, Wen-Y
u, who

 was al
so elec

ted as t
he chai

rman o
f the bo

ard of d
irector

s on th
e same

 day. 
Note 2

: Mr. Ch
en, Chi

h-Hung
, the Co

mpany
's indep

endent
 directo

r, resig
ned on

 May 2
9, 2025

, and w
as repl

aced by
 Mr. Tu

ng, n-N
ing. 

Note 3
: The B

oard of
 Direct

ors res
olved o

n Marc
h 5, 20

26 that
 no dire

ctors’ r
emune

ration 
will be

 distrib
uted du

e to the
 Compa

ny’s aft
er-tax l

oss for
 2025. 
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Remuneration Scale of the Directors 
Scale of remuneration paid to each director of the Company 

Name of director Total of the first four items (A+B+C+D) Total of the first seven items (A+B+C+D+E+F+G) 
The Company All companies in the financial report H The Company All companies in the financial report H 

Under than NT$1,000,000 

Representative of Chang Wah Electromaterials Inc.: Wan, Wen-Tsai Wen, Wen-Yu/ Hung, Chuen-Sing Representative of Yenyo Technology Co., Ltd.:  Pan, Chao-Yi Representatives of Chipmos Technologies Inc.:  Jesse Huang  Yang, Shun-Ching, Su, Erh-Lang,  Chen, Chih-Hung Tung, En-Ning 

Representative of Chang Wah Electromaterials Inc.: Wan, Wen-Tsai Wen, Wen-Yu/ Hung, Chuen-Sing Representative of Yenyo Technology Co., Ltd.:  Pan, Chao-Yi Representatives of Chipmos Technologies Inc.:  Jesse Huang  Yang, Shun-Ching, Su, Erh-Lang,  Chen, Chih-Hung Tung, En-Ning 

Representative of Chang Wah Electromaterials Inc.: Wan, Wen-Tsai Wen, Wen-Yu/ Hung, Chuen-Sing Representative of Yenyo Technology Co., Ltd.:  Pan, Chao-Yi Representatives of Chipmos Technologies Inc.:  Jesse Huang  Yang, Shun-Ching, Su, Erh-Lang,  Chen, Chih-Hung Tung, En-Ning 

Representative of Chang Wah Electromaterials Inc.: Wan, Wen-Tsai Wen, Wen-Yu/ Hung, Chuen-Sing Representative of Yenyo Technology Co., Ltd.:  Pan, Chao-Yi Representatives of Chipmos Technologies Inc.:  Jesse Huang  Yang, Shun-Ching, Su, Erh-Lang,  Chen, Chih-Hung Tung, En-Ning NT$1,000,000(inclusive) ~ NT$2,000,000(exclusive) - - - - 
NT$2,000,000(inclusive) ~ NT$3,500,000 (exclusive) - - - - 
NT$3,500,000(inclusive) ~ NT$5,000,000(exclusive) - - - - 
NT$5,000,000(inclusive) ~ NT$10,000,000(exclusive) - - - - 
NT$10,000,000(inclusive) ~ NT$15,000,000(exclusive) - - - - 
NT$15,000,000(inclusive) ~ NT$30,000,000(exclusive)） - - - - 
NT$30,000,000(inclusive) ~ NT$50,000,000(exclusive) - - - - 
NT$50,000,000(inclusive) ~ NT$100,000,000(exclusive) - - - - 
NT$100,000,0000 or more - - - - 
Total 9 persons 9 persons 9 persons 9 persons Note 1: The content of remuneration disclosed in this table is different from the concept of income in the income tax act, and therefore the purpose of this table is for information disclosure instead of taxation.              
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2. Remuneration paid to general manager and deputy general manager in 2025 (disclose 
aggregate remuneration information, with the names indicated for each remuneration 
range) 

Unit: NT$ Thousand 

Title Name 

Salary (A) 
Severance pay and 

pensions (B) 
Bonus and allowances 

(C) 
Employee reward (D) 

Total of items A, B, C 

and D and ratios over 

net income after tax 

(%) 

Com
pensation from

 N
onconsolidated 

A
ffiliates or Parent Com

pany 

The 

Company 

All 

companies 

in the 

financial 

report 

The 

Company 

All 

companies 

in the 

financial 

report 

The 

Company

All 

companies 

in the 

financial 

report 

The Company

All 

companies in 

the financial 

report 
The 

Company 

All 

companies 

in the 

financial 

report Cash Stock Cash Stock 

General 

Manager 

Li, 

Wan-Hsia 

(Note 1) 

660 660 27 27 10 10 - - - - 
697 

(0.06) 

697 

(0.06)  
None 

General 

Manager 

Huang, 

Mei-Hsueh 

(Note 1) 

2,550 2,550 108 108 10 10 - - - - 
2,668 

(0.22) 

2,668 

(0.22) 
None 

Note 1: On March 6, 2025, the board of directors approved that Ms. LI, Wan-Hsia would be transferred from general manager to technical 

expert from March 31, 2025, and Ms. Huang, Mei-Hsueh, deputy general manager, would be appointed as general manager of the 

company from April 1, 2025. 

 

Remuneration Scale 

Scale of remuneration paid to each general manager and 

deputy general manager of the Company 

Name of general manager and deputy general manager 

The Company All companies in the financial report E

Under than NT$1,000,000 Li, Wan-Hsia Li, Wan-Hsia 

NT$1,000,000(inclusive) ~ NT$2,000,000(exclusive) - - 

NT$2,000,000(inclusive) ~ NT$3,500,000 (exclusive) Huang, Mei-Hsueh Huang, Mei-Hsueh 

NT$3,500,000(inclusive) ~ NT$5,000,000(exclusive) - - 

NT$5,000,000(inclusive) ~ NT$10,000,000(exclusive) - - 

NT$10,000,000(inclusive) ~ NT$15,000,000(exclusive) - - 

NT$15,000,000(inclusive) ~ NT$30,000,000(exclusive)） - - 

NT$30,000,000(inclusive) ~ NT$50,000,000(exclusive) - - 

NT$50,000,000(inclusive) ~ NT$100,000,000(exclusive) - - 

NT$100,000,0000 or more - - 

Total 2 persons 2 persons 

*The content of remuneration disclosed in this table is different from the concept of income in the income tax act, and 

therefore the purpose of this table is for information disclosure instead of taxation. 
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2.1 Compensation of the top five most highly compensated executives (disclose aggregate remuneration information, with the names indicated for each remuneration range) Unit: NT$ Thousand 

Title Name
Salary (A) Severance pay and pensions (B) Bonus and allowances (C) Employee reward (D) Total of items A, B, C and D and ratios over net income after tax (%) Compensation from Nonconsolidated Affiliates or Parent Companyt The Company 

All companies in the financial report 
The Company 

All companies in the financial report 
The Company 

All companies in the financial report 
The Company All companies in the financial report The Company 

All companies in the financial report Cash Stock Cash Stock 
General Manager Huang, Mei-Hsueh 2,550 2,550 108 108 10 10 - - - - 2,668 (0.22) 2,668 (0.22) None Senior Manager Hsia, Chih-Hsiung 1,440 1,440 - - 250 250 - - - - 1,690 (0.14) 1,690 (0.14) None Senior Manager Chen, Sung-Chou 1,440 1,440 - - 250 250 - - - - 1,690 (0.14) 1,690 (0.14) None Senior Manager Lin, Chien-Yi 1,440 1,440 - - 250 250 - - - - 1,690 (0.14) 1,690 (0.14) None Senior Manager Tsai, Jin Bao 1,440 1,440 - - 250 250 - - - - 1,690 (0.14) 1,690 (0.14) None *The content of remuneration disclosed in this table is different from the concept of income in the income tax act, andtherefore the purpose of this table is for information disclosure instead of taxation. 3. Names of managers distributed with employee reward and distribution conditions(1) Names of managers distributed with employee reward and distribution conditions

  2025; Unit: NT$ /share 
Title Name Stock amount Cash amount Total Ratio of total amount over net income after tax (%) 

Managers 

Deputy General Manager Huang, Mei-Hsueh 

0 0 0 0%

Head of R&D Engineering Senior Manager Hsia, Chih-Hsiung Head of Design Engineering Senior Manager Tsai, Jin Bao Head of Process Engineering Senior Manager Lin, Chien-Yi Head of Administration Senior Manager Ko, Sheng-Tung Head of Marketing Senior Manager Chen, Sung-Chou Manager of Finance & Accounting Department Yang, Chien-Yi Note: Passed in a resolution of the Board of Directors on November 6, 2025. (2) Names of managers distributed with employee reward and distribution conditions in recent year (2025): On March 5, 2026, the Board of Directors of this company passed a resolution not to distribute employee compensation. B. The ratio of total amount of remuneration paid by the Company and all companies in the consolidated statements to the directors, general manager and deputy general manager of the Company over the net income after tax in recent two years as indicated in the individual or separate financial reports are compared and explained 
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respectively and then analyzed, and remuneration payment policy, standards and 
portfolios, remuneration stipulation procedure, and relevancy to operational performance 
and future risks are explained: 

1. Analysis of ratio of total amount of remuneration paid to the directors, supervisors, 
general manager and deputy general manager over the net income after tax in 
recent two years: 

Title 

2025 2024 

The Company 
All companies in the

consolidated financial
statements 

The Company 
All companies in the

consolidated financial 
statements 

Total 
remunerate 

ion paid

Ratio of 
total 

amount to 
net income 

(%) 

Total 
remunerate

ion paid

Ratio of 
total 

amount to
net income

(%) 

Total 
remunerate

ion paid

Ratio of 
total 

amount to 
net income 

(%) 

Total 
remunerate

ion paid 

Ratio of total
amount to 
net income

(%) 

Director 2,528 (0.21%) 2,528 (0.21%) 3,196 24.24% 3,196 24.24%
President 
and Vice 

Presidents 
3,365 (0.28%) 3,365 (0.28%) 4,986 37.81% 4,986 37.81% 

 
2. Remuneration payment policy, standards and portfolios, remuneration stipulation 

procedure, and relevancy to operational performance and future risks: 
(1) Director reward: 

The Company has already established a Remuneration Committee according 
to the provisions of the competent authority. Proposal for director reward is 
submitted to the Board of Directors for discussion and approval after 
relevant provisions stipulated in “Remuneration Administrative Measures” 
are followed, and the Remuneration Committee refers to the normal 
payment level in the same trade and considers directors’ attendance rate, 
degree of participation of directors in the corporate operation and value 
contributed, and reasonableness of relevancy to the Company’s operational 
performance and the future risks. 

(2) Remuneration for managers: 
Remuneration for managers comprises salaries, retirement benefits, 
various bonuses, and employee compensation. In accordance with the 
Company’s “Employee Incentive Management Regulations,” quarterly 
performance evaluations are conducted and used as a basis for determining 
managerial bonuses. Performance evaluation criteria are categorized as 
follows: (A) Financial indicators: based on the Company’s pre-tax net 
profit, earnings per share (EPS), and growth performance. (B) Non-financial 
indicators: including (a) administrative performance, (b) administrative 
quality, (c) work attitude, (d) problem resolution, (e) discipline and 
safety, and (f) issue reporting. In addition, sustainability performance is 
incorporated into the evaluation of senior executives (including the 
General Manager and Deputy General Managers). Relevant indicators 
include the achievement of climate change mitigation and adaptation 
targets (e.g., attainment of 60% of annual carbon reduction targets) and 
occupational health and safety objectives (e.g., implementation of ISO 
45001 certification). These sustainability indicators account for 40% of 
the overall evaluation. 
Furthermore, pursuant to Article 24 of the Company’s Articles of Association, 
where the Company generates a profit for the year, 2% to 16% shall be 
appropriated as employee compensation, of which 2% to 16% shall be 
allocated for salary adjustments or compensation distribution to 
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non-management employees. However, where the Company has accumulated 
losses, an amount shall first be reserved to offset such losses. 

(3) Procedures for determining remuneration: 
Remuneration for directors, the General Manager, and Deputy General 
Managers is determined in accordance with the Company’s Articles of 
Association, taking into account operating performance, individual 
contributions, and prevailing industry standards. It also considers the 
results of Board performance evaluations, individual managerial performance 
appraisals, and the Company’s future risks to ensure that remuneration 
is reasonable. All remuneration proposals are reviewed by the Remuneration 
Committee and approved by the Board of Directors. The scope of 
managerial performance evaluation includes key areas such as operational 
safety management, supervision of financial plan execution, revenue 
management, strengthening of internal controls, and implementation of 
quality assurance and management. The actual remuneration paid to 
directors and managers in 2025 was reviewed by the Remuneration 
Committee and resolved by the Board of Directors. 

(4) Correlation with operating performance and future risks: 
(A) The review of the Company’s remuneration policies and payment 
standards is primarily based on the overall operating performance of the 
Company. Payment levels are determined with reference to performance 
achievement and individual contributions, with the aim of enhancing the 
overall effectiveness of the Board and management team. Industry 
benchmarks are also considered to ensure that management remuneration 
remains competitive and supports the retention of qualified managerial 
talent. 
(B) Managerial performance objectives are aligned with risk management to 
ensure that potential risks within their respective areas of responsibility 
are effectively identified, managed, and mitigated. Performance evaluation 
results are linked to human resources and remuneration policies. Major 
management decisions are made after balanced consideration of various 
risk factors, and their outcomes are reflected in the Company’s operating 
results. Accordingly, management remuneration is closely linked to 
performance in risk management. 
 

C. The Company’s operational performance has already been duly reflected in 
employee reward: 
In accordance with Article 24 of the Articles of Association of the Company, if the 
Company has profit in a year, 2%-16% shall be provisioned as employee 
remuneration. (2% to 16% of the allocated employee remuneration shall be used 
for salary adjustments and compensation distribution for non-executive 
employees.) However, if the Company has accumulated losses, profits shall first be 
reserved to offset these losses. 
Employee remuneration and compensation for non-executive employees, as 
mentioned in the preceding paragraph, may be distributed in the form of stock or 
cash, and may also include employees of the Company’s subsidiaries who meet 
certain conditions. 
The appropriation of employee profit sharing onus by the Company in recent 
three years is shown below: 
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Unit: NT$ Year Item 2023 2024 2025 Distribution ratio 2% 2% 2% Distribution amount 36,800 350,886 - 
 (III). Corporate governance: A. Information regarding operation of the Board of Directors: (1) 6 meetings (A) of the Board of Directors were convened in 2025 and the attendance status of the directors is shown below: Title Name Attendance in person (B) Attendance by proxy  Attendance rate in person (%) [B/A] Remark 

Chairman Chang Wah Electromaterials Inc. Representative: Wan, Wen-Tsai 4 0 100% Dismissal on 2025.11.18 4 meetings to be attended 
Chairman Chang Wah Electromaterials Inc. Representative:  Wen, Wen-Yu 2 0 100% Newly appointed on 2025.11.18 2 meetings to be attended 

Vice Chairma Yenyo Technology Co.,Ltd. Representative:  Hung, Chuen-Sing 6 0 100%  
Director Yenyo Technology Co.,Ltd. Representative: Pan,Chao-Yi 6 0 100%  
Director Chipmos TechnologiesInc. Representative:  Jesse Huang 

6 0 100%  
Independent director Yang, Shun-Ching 6 0 100%  Independent director Su, Erh-Lang 6 0 100%  Independent director Chen, Chih-hung 2 0 100% Resignation on 2025.05.27 2 meetings to be attended Independent director Tung, En-Ning 4 0 100% Newly appointed on 2025.05.27 4 meetings to be attended Other matters to be recorded: (I). If any of the following circumstances exists in the operation of the Board of Directors, date and stage of board meeting, content of proposals, all independent directors’ opinions, and the Company’s handling of these opinions shall be explained: (1) Matters listed in Article 14-3 of the Securities Exchange Act: Detailed in “(X) Important Resolutions of the Shareholders’ Meeting and the Board of Directors of Recent Years as of Publication Date of Annual Report” below.  (2) Other matters resolved by the Board of Directors with independent directors’ opposing or reserved opinions and relevant record or written statement beyond the preceding matters: Not involved. (II). As for the execution of recusal of any director from any proposal where this director is a stakeholder, name of director, content of proposal, reason for recusal due to conflict of interest and voting status shall be explained: 
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Date of 
Board of 
Directors 
Meeting 

Name of Director Motion Reason 
Participation and 

Voting 

2025.03.06 Jesse Huang 

Proposed release of 
non-competition 
restriction for elected 
directors. 

Involving 
directors’ own 
interests 

The directors were 
recused from the 
discussion and 
voting 

2025.08.07 

Wan, Wen-Tsai  
Hung, Chuen-Sing  

Pan, Chao-Yi 
Jesse Huang 

Approve the proposal 
for discussion of 
payment of director 
remuneration, and 
payment details and 
date in 2024. 

Involving 
directors’ own 
interests. 

The directors were 
recused from the 
discussion and 
voting. 

2025.11.06 
Wan, Wen-Tsai  

Hung, Chuen-Sing  

Approved the 
retrospective 
recognition of 
acquisition and 
disposal of marketable 
securities. 

The investment 
object was a 
corporate director 
of the Company 

The directors were 
recused from the 
discussion and 
voting 

2025.11.18 Wen, Wen-Yu 

Proposed release of 
non-competition 
restriction for elected 
directors. 

Involving 
directors’ own 
interests 

The directors were 
recused from the 
discussion and 
voting 

 
(III). Information regarding cycle, period, scope, method and content of self-evaluation (or evaluation for 

colleagues) of the Board of Directors of the Company and execution conditions of evaluation of the 
Board of Directors filled out are shown below: 2. Appraisal and execution status of results of 
performance evaluation of the Board of Directors and functional committees (Audit Committee and 
Remuneration Committee) 

(I). The board of directors approve the "Board of Directors Performance Evaluation Measures "on December 12, 
2020. Internal performance evaluations on the board and board members shall be conducted at least 
once every year. Evaluations by external independent institutions or experts on the board shall be 
carried out at a minimum of every three years. The results of performance evaluation for the Board of 
Directors will be concluded before the end of the first quarter of the next year.  

(II). External assessment 
Evaluation 

cycle 
Evaluation 

period 
Evaluation scope Evaluation method Evaluation contents 

Once every 

three years 

From 

2024.05.29 

to 

2025.05.28 

Performance 

evaluation of 

the Board of 

Directors, 

individual 

Board 

members, 

and 

functional 

committees 

Qinen Management 

Consulting Co., Ltd. 

conducted a document 

review of the relevant 

materials provided by 

the Company for 

evaluation purposes 

and carried out an 

on-site visit on 

December 17, 2025. 

The interviewees 

included the 

Company’s Chairman, 

Functional committee 

Board of Directors 
1. Participation in the 

Company’s operation 
2. Improvement in 

decision-making quality 
of the Board of Directors 

3. Composition and 
structure of the Board of 
Directors  

4. Election and continuing 
education of directors 

5. Internal control 
Board members  
1. Understanding of the 

Company’s goals and 
missions 

2. Understanding of the 
directors’ responsibilities 
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conveners, Corporate 

Governance Officer. 

and Audit supervisor. 

3. Participation in the 
Company’s operation 

4. Management and 
communication of 
internal relations 

5. Expertise and continuing 
education of directors 

6. Internal control 
Functional committees  
1. Participation in the 

Company’s operation 
2. Understanding of the 

functional committees’ 
responsibilities 

3. Improvement in the 
functional committees’ 
decision-making quality 

4. Composition of the 
functional committees 
and election of members 

5. Internal control 
 

(III). Internal assessment 
Evaluation 

cycle 
Evaluation period Evaluation scope Evaluation method 

Evaluation 
contents 

Once a year Evaluation of 

performance of 

the Board of 

Directors in a 

period from 

January 1, 2025 

to December 31, 

2025 

Performance evaluation 

of the Board of 

Directors, individual 

Board members, and 

functional committees 

Internal self-evaluation of 

the Board of Directors, 

self-evaluation of Board 

members, and Internal 

self-evaluation of the 

functional committees 

Note

Note: 
(1) Performance evaluation of the board of directors: including the level of participation in the 

company's operations, improvement of the quality of board decisions, board composition and 
structure, selection and continuing education of directors, and internal control. The evaluation 
covered 45 indicators in five aspects. The overall score was 4.84/5, indicating an excellent 
operation and receiving positive reviews. 

(2) Performance evaluation of individual board members: including the mastery of the company's 
objectives and tasks, awareness of directors' responsibilities, participation in the company's 
operations, internal relations and communication, professional and continuing education of 
directors, and internal control. The evaluation covered 23 indicators in six aspects. The overall 
score was 4.76/5, indicating an excellent operation and receiving positive reviews. 

(3) Performance evaluation of the Audit Committee: including the level of participation in the 
company's operations, recognition of functional committee responsibilities, improvement of the 
quality of functional committee decisions, functional committee composition and selection of 
members, and internal control. The evaluation covered 24 indicators in five aspects. The overall 
score was 5/5, indicating very excellent operation and receiving positive reviews. 

(4) Performance evaluation of the Salary and Compensation Committee: including the level of 
participation in the company's operations, recognition of functional committee responsibilities, 
improvement of the quality of functional committee decisions, functional committee composition and 
selection of members. The evaluation covered 24 indicators in four aspects. The overall score was 
5/5, indicating very excellent operation and receiving positive reviews. 

(5) Performance evaluation of the Sustainable Development Committee: including the level of 
participation in the company's operations, recognition of functional committee responsibilities, 
improvement of the quality of functional committee decisions, functional committee composition and 
selection of members. The evaluation covered 24 indicators in four aspects. The overall score was 
5/5, indicating very excellent operation and receiving positive reviews. 
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(6) Conclusion: Based on the performance evaluations of the Board of Directors and its functional 
committees, which received scores ranging from 5 (“Very excellent”) to 4 (“Excellent”), the results 
indicate that both the Board and the committees are operating effectively. The Company will 
continue to refine and strengthen the Board’s functions in line with the evaluation results to 
further enhance corporate governance. 
 

(IV). Objectives for the strengthening of functions of the Board of Directors (e.g., establishment of Audit 
Committee, improvement of information transparency, etc.) in current year and recent years as well 
as evaluation of execution conditions of these objectives: 

Objectives for strengthening of 
functions of the Board of 

Directors 
Evaluation of execution conditions 

1. Establishing an Audit 
Committee 

The Company elected and appointed three independent directors in the 
regular Shareholders’ Meeting held on May 11, 2018, and established an 
Audit Committee the same day. In each meeting of the Board of Directors 
convened in 2025, all 3 independent directors attended these meetings in 
person.  

2. Improving information 
transparency 

The Company has already designated specific personnel to take charge of 
online application work in MOPS and handling of search and disclosure of 
corporate information to ensure that information that may affect the 
decision-making of shareholders and stakeholders can be timely and 
appropriately disclosed. 

3. Setting up channels to 
communicate with 
stakeholders 

The Company has appointed spokesperson and deputy spokesperson and 
set up special zones on its official website to raise questions. Shareholders 
owning proposing right may submit proposals to the Company in annual 
shareholders; meeting according to the provisions of relevant laws and 
regulations.  

4. Improving elements of the 
Board of Directors in each 
aspect 

Members of the Board of Directors of the Company attach importance to 
diversified elements and possess knowledge, skills and quality needed for 
performing their duties, including different professional backgrounds of 
law, accounting and industry. They would listen to the reports from the 
business team and offer guidance and suggestions in board meetings, and 
maintain good communication with the business team so as to create the 
best interests for the shareholders. 

5. Encouraging directors to 
engage in continuing 
education every year 

Directors of the Company participated in refresher courses designed for 
directors in 2025 and all directors’ continuing education reached the 
recommended hours.  

6. Purchasing liability 
insurance for directors 

The Company has already renewed liability insurance for directors and 
submitted it to the Board of Directors.  

 

Note: Attendance in person (%) is calculated according to the number of meetings of the Board of 
Directors convened during term of office and meetings actually attended by the directors. 

 
B. Operation of the Audit Committee: 

1. 5 meetings (A) of the Audit Committee were convened in 2025 and the 
attendance status of independent directors is shown below: 

Title Name 
Attendance in 

person (B) 
Attendance 

by proxy 

Actual attendance 
rate as a nonvoting 
party (B/A) (Note 1 

and Note 2) 

Remark 

Convener Yang, Shun-Chin 5 0 100.00 	

Committee 
member Su, Erh-Lang 5 0 100.00 	

Committee 
member 

Chen, Chih-hung 2 0 100.00 
Resignation on 

2025.05.27 
2 meetings to be attended

Committee 
member Tung, En-Ning 3 0 100.00 

Newly appointed on
2025.05.27 

3 meetings to be attended
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(I) If any of the following circumstances exists in the operation of the Audit Committee, date and stage 
of meeting of the committee, content of proposals, independent directors’ opposing or reserved 
opinions or contents of major suggestions, resolution results of the Audit Committee, and the 
Company’s handling of these opinions shall be explained: 
(A) Matters listed in Article 14-5 of the Securities Exchange Act: 

Detailed in “(5) Operation Status in Current Year”. 
(B) Other resolved matters not approved by the Audit Committee but approved by more than 

two thirds of all directors beyond the preceding matters: Not involved. 
(II) As for the execution of recusal of any independent director from any proposal where this director is 

a stakeholder, name of independent director, content of proposal, reason for recusal due to conflict 
of interest and voting status shall be explained: None.  

(III) Communication of independent directors with internal audit officer and accountant:  
(A) Separate communication of independent directors with the internal audit officer in 2025 

Minutes of the first symposium between independent directors and the internal audit officer of 
JMC Electronics Co., Ltd. in 2025 
Date: November 6 2025 
Attendants: Independent director Yang, Shun-Ching、Independent director Su, Erh-Lang、
Independent director Tung, En-Ning, and Internal audit officer Liu, Shu-Yuan 
Brief: 
1. Internal Control and Audit Plan 

(1) Reporting of the execution status of audit in the 1st to 3rd quarter of 2025 
(2) Discuss the self-assessment and implementation methods of the internal control

system for the year 2025. 
(3) Discuss the 2026 audit plan. 
(4) Report audit recommendations and implementation status of the company. 

Suggestion from independent directors: None. 

(B) Separate communication of independent directors with CPAs in 2025 
Minutes of the first symposium between independent directors and CPAs of JMC Electronics Co.,
Ltd. in 2025. 
Date: December 17, 2025 
Attendants: Independent director Yang, Shun-Ching、Independent director Su, Erh-Lang、
Independent director Tung, En-Ning, and CPA Wang, Chao-Chun. 
Brief: 
1. Communication meeting with the governance unit in 2025: Audit planning 

(1) Auditing scope and method 
(2) Identification of significant risks 
(3) Key auditing items 
(4) Other important auditing items in financial statements 
(5) Non-audit services performed  
(6) Transparency reports and Audit Quality Indicators (AQIs)  
(7) Implementation timeline for the Sustainable Development Action Plans of 

TWSE/TPEx-listed companies 
(8) IFRS 18: Presentation and disclosure of financial statements 
(9) Tax-related regulations 
(10) Securities laws and regulations 
(11) Declaration of Independence 

Suggestion from independent directors: None. 
 

(C) Communication of independent directors with internal audit officer in the Board of Directors 
and the Audit Committee (including pre-meeting): 

Date Communication highlights 

2025.03.06 
1. Audit Business Execution Report for the 4th Quarter of 2024
2. Report of Declaration of Internal Control System in 2024 
3. Suggestion from independent directors: None 

2025.05.08 1. Audit Business Execution Report for the 1st Quarter of 2025
2. Suggestion from independent directors: None 

2025.08.07 
1. Audit Business Execution Report for the 2nd Quarter of 2025 
2. Suggestion from independent directors: None 

2025.11.06 
1. Audit Business Execution Report for the 3rd Quarter of 2025
2. Audit Plan of 2026 
3. Suggestion from independent directors: None 
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(D) The audit officer shall deliver the audit report to independent directors by email within one 
month after the report is completed.  

(E) The Company has already provided contact numbers and emails for the direct contact and 
communication between independent directors and the internal audit officer. 

Note 1: If an independent director leaves office before the ending date of the year, the date of exit shall 
be specified in the remark column. In this case, the attendance in person (%) shall be calculated based 
on the number of meetings of the Audit Committee convened during this independent director’s 
tenure as well as the actual number of meetings attended by this independent director.  

Note 2: Before the ending date of the year, if an independent director is reelected, both new and former 
independent directors shall be filled out and it shall be specified in the remark column that this 
independent is the formerly appointed, newly appointed or reappointed as well as date of 
reelection. In this case, the attendance in person (%) shall be calculated based on the number of 
meetings of the Audit Committee convened during this independent director’s tenure as well as 
the actual number of meetings attended by this independent director. 

 
2. Key work of the year 

(1) The Audit Committee of the Company comprises 3 independent directors. 
The professional qualifications and experience of the committee members 
are detailed in the preceding “(I) Information regarding directors-3. Information 
disclosure of directors’ professional knowledge and independence”. The 
Audit Committee aims at assisting the Board of Directors in performing 
its supervision of the Company’s quality and integrity during the execution of 
relevant accounting, audit and financial reporting flow as well as financial 
control. Matters deliberated by the Audit Committee mainly include: 
 Financial statements 
 Auditing and accounting policies and procedures 
 Internal control system as well as relevant policy and procedures 
 Trading of major assets or derivatives 
 Major capital lending endorsement or guarantee 
 Raising or issuing of valuable securities 
 Financial derivatives and cash investments 
 Abidance by laws and regulations 
 Existence of related party transactions and possible conflict of 

interest between managers and directors 
 Appeal reports 
 Anti-fraud plans and anti-fraud investigation reports 
 Information security 
 Risk management of the Company 
 Qualifications, independent and performance evaluation of certified 

public accountants 
 Appointment, dismissal or remuneration of certified public accountants 
 Appointment and dismissal of finance, accounting or internal audit 

officer 
 Performance of duties of the Audit Committee 
 Performance self-evaluation questionnaire of the Audit Committee 

(2) Evaluation of effectiveness of internal control system 
The Audit Committee evaluated the effectiveness of the policies and 
procedures of the Company’s internal control system (including finance, 
operation, risk management, information security, outsourcing, abidance 
by laws and regulations and other relevant control measures) and reviewed 
the periodic reports from the Company’s audit department, certified 
public accountants and the management, including risk management and 
abidance by laws and regulations. With reference to Internal Control-Integrated 
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Framework released by The Committee of Sponsoring Organizations of 
the Treadway Commission (COSO) in 2013, the Audit Committee 
concluded that the Company’s risk management and internal control 
system were effectiveness, and the Company already taken a necessary 
control mechanism to supervise and correct illegal behaviors. 

(3) Review of financial report 
The Board of Directors prepared business report, financial statements 
and earnings distribution proposal of the Company for the year 2025. The 
financial statements were entrusted to accountants Wang, Chao-Chun and 
Wen S. Chen from Deloitte & Touche for the completion of audit and the 
issuance of audit report. The Audit Committee reviewed and concluded that 
no nonconformity existed in the aforesaid business report, financial 
statements and deficit distribution proposal. 

(4) Appointment of certified public accountants 
The Audit Committee is granted with the duty to supervise the independence 
of the certified accounting firm to ensure the fairness of the financial 
statements. Generally speaking, except tax related services or specifically 
approved items, the certified accounting firm shall not provide other 
services for this Company. All the services provided by the preceding 
accounting firm must be approved by the Audit Committee. In order to 
ensure the independence of the certified accounting firm, the Audit 
Committee formulated an independence evaluation form with reference to 
Article 47 of the Accountants Act as well as contents of Code of Ethics for 
Professional Accountants No. 10 Notice: “Integrity, Impartiality, Objectivity 
and Independence” to evaluate if the accountants are related parties with 
the Company or have business contacts or financial interest relations with 
the Company regarding the independence, professionalism and 
competence of the accountants. It was deliberated and passed in the 
second meeting of the 4rd Audit Committee on November 7, 2024 and the 
third meeting of the 6th Audit Committee on November 7, 2024 that 
there was no doubt about the independence and competence of 
accountants Wang, Chao-Chun and Wen S. Chen from Deloitte Taiwan and 
they were adequate to serve as the financial and tax certified public 
accountants of the Company. 

(5) Operation in the current year: 

Date of Audit 
Committee 

Meeting 
Period Motion 

Matters 
listed in the 
Securities 
Exchange 
Act §14-5 

Independen
t directors’ 

opposing or 
reserved 

opinions or 
contents of 

major 
suggestions

Resolution 
results of the 

Audit 
Committee 

The Company’s 
handling of 

opinions of the 
Audit 

Committee 

Resolved 
matters not 
approved by 

the Audit 
Committee 

but approved 
by more than 
two thirds of 
all directors 
beyond the 
preceding 

matters 

2025.03.06 4-3 1. Discussion of financial report 
and business report of the 
Company in 2024. 

2. Discussion of profit 
distribution in 2024. 

3. Proposal for statement of 
internal control system of the 
Company in 2024. 

Ⅴ 
 
 

Ⅴ 
 

Ⅴ 
 
 

None Passed 
unanimously 

Proposed in the
Board of 
Directors 
Meeting 
and passed 
unanimously 

None 
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Date of Audit 
Committee 

Meeting 
Period Motion 

Matters 
listed in the 
Securities 
Exchange 
Act §14-5 

Independen
t directors’ 

opposing or 
reserved 

opinions or 
contents of 

major 
suggestions

Resolution 
results of the 

Audit 
Committee 

The Company’s 
handling of 

opinions of the 
Audit 

Committee 

Resolved 
matters not 
approved by 

the Audit 
Committee 

but approved 
by more than 
two thirds of 
all directors 
beyond the 
preceding 

matters 
4. Proposal for amendment to 

“Internal Control System for 
the Salary and Labor Cycle”.

5. Proposal for amendment to 
“Articles of Association”. 

Ⅴ

Ⅴ

2025.05.08 4-4 1. Discussion of financial report 
of the Company in the 1nd 
quarter of 2025. 

Ⅴ None Passed 
unanimously 

Proposed in the
Board of 
Directors 
Meeting 
and passed 
unanimously 

None 

2025.08.07 4-5 1. Discussion of financial report 
of the Company in the 2nd 
quarter of 2025. 

Ⅴ None Passed 
unanimously 

Proposed in the
Board of 
Directors 
Meeting 
and passed 
unanimously 

None 

2025.11.06 4-6 1. Discussion of financial report 
of the Company in the 3rd 
quarter of 2025. 

2. Proposal for subsequent 
confirmation and disposal of 
valuable securities.

3. Proposal for appointment and 
remuneration of CPAs in
2026. 

4. Proposal for formulation of 
audit plan for 2026. 

5. Proposal for amendment to 
“Corporate Governance Best 
Practice Principles” 

Ⅴ

Ⅴ

Ⅴ

Ⅴ

Ⅴ

None Passed 
unanimously 

Proposed in the
Board of 
Directors 
Meeting 
and passed 
unanimously 

None 

2025.12.17 4-7 1. Discuss the impairment of 
the company's assets.

2. Discuss the scope of the 
company's frontline 
employees and the proposed 
revisions to the internal 
control system. 

Ⅴ 

Ⅴ 

None Passed 
unanimously 

Proposed in the
Board of 
Directors 
Meeting 
and passed 
unanimously 

None 
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C. Composition, responsibilities and operation of the Remuneration Committee: 
1. Membership information of the Remuneration Committee 

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	      March 28,  2026 

Condition 

Identity      Name 

Professional 
qualifications and 

experience 

Independence 
status 

Number of other public 
companies where they hold a 
concurrent post of member of 

remuneration committee 

Independent 
director 

(convener) 

Su, 
Erh-Lang Note Note 3 

Independent 
director 

Yang, 
Shun-Ching Note Note 2 

Independent 
director 

Tung, 
En-Ning Note Note 0 

Note: Detailed in “A. Information regarding directors-3. Information disclosure of directors’ professional 
knowledge and independence”. 
 

2. Information regarding operation of “Remuneration Committee” of the Company: 
(1) The Remuneration Committee of the Company comprises three members.  
(2) Tenure of committee members of this tenure: The Company appointed 

the members of the fifth Board of Directors on August 8, 2024 with 
tenure from August 8, 2024 to May 28, 2027. In 2025,3 meetings (A) of 
the Remuneration Committee were convened with attendance status of 
members as follows: 

Title Name 
Attendance in 

person (B)
Attendance 

by proxy 
Attendance rate in 

person (B/A) Remark 

Convener Su, 
Erh-Lang 

3 0 100.00  

Committee 
member 

Yang, 
Shun-Ching 3 0 100.00  

Committee 
member 

Chen, 
Chih-hung 

1 0 100.00 
Resignation on 2025.05.27
1 meetings to be attended

Committee 
member 

Tung, 
En-Ning 

2 0 100.00 
Newly appointed on

2025.05.27 
2 meetings to be attended

Note: Attendance in person (%) is calculated according to the number of meetings of the 
Remuneration Committee convened during term of office and meetings actually attended by 
the committee members. 
 

3. Periodic review of remuneration by the Remuneration Committee: 
The function of the Remuneration Committee of the Company is to evaluate 
the remuneration policies and systems for directors and managers of the 
Company in a professional and objective position. It shall convene at least 
two meetings a year and may convene meetings at any time as needed. The 
Remuneration Committee may offer suggestions to the Board of Directors as 
reference for its decision-making.  
(1) Authorities of the Remuneration Committee of the Company 

(A) Periodically review the organization procedure of the Remuneration 
Committee of the Company and offer suggestions on correction.   

(B) Establish and periodically review the annual and long-term performance 
objectives of directors and managers of the Company as well as 
remuneration policies, systems, standards and structure.  

(C) Periodically evaluate the fulfillment conditions of the performance 
objectives of directors and managers of the Company and establish 
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content and amount of their individual remuneration.  
(2) The Remuneration Committee shall abide by the following standards 

when performing its authorities.  
(A) Ensure that remuneration arrangements of the Company comply 

with relevant laws and regulations and are enough to attract 
excellent talents.  

(B) The performance evaluation and remuneration of directors and 
managers shall be determined with reference to the normal payment 
level in the same trade and in consideration of time spent by them, 
responsibilities borne, fulfillment of personal objectives, performance 
in other positions served, and remuneration paid by the Company 
to those of equivalent positions in recent years. Additionally, the 
reasonableness of linkage of individual performance with the Company’s 
operational performance and future risks shall be evaluated based 
on the fulfillment conditions of the Company’s short-term and 
long-term business objectives as well as its financial status.  

(C) The Remuneration Committee shall not guide directors and 
managers to adopt behaviors beyond the Company’s risk appetite 
for the purpose of pursuing higher remuneration.  

(D) As for the ratios of dividends paid to directors and senior managers 
for their short-term performance as well as payment time of some 
changed remuneration, decisions shall be made in consideration of 
industry characteristics and the business nature of the Company.   

(E) Members of the Remuneration Committee shall not join the discussion 
and voting of decisions made on their personal remuneration. 
 

4. The date and session of the Remuneration Committee, the content of the 
motion, the results of the resolution, and the Company's handling of the 
opinions of the members: 

Date of 
Remuneration 

Committee 
meeting  

Period Motion Resolution 
Company’s 

handling of the
resolution 

2025.03.06 5-2 1. Approve the discussed proposal for 
distribution of employee 
remuneration and director 
remuneration in 2024. 

Passed without 
objection 

Proposed in the 
Board of 
Directors 
Meeting and 
passed 
unanimously 

2. Approve the employee incentive 
bonus proposals. 

3. Approve the revision of the 
company's "Remuneration 
Management Regulations". 

4. Approve the change of general 
manager of the company. 

2025.08.07 5-3 1. Approve the proposal for discussion 
of payment of director 
remuneration, and payment details 
and date in 2024. 

Passed without 
objection 

Proposed in the 
Board of 
Directors 
Meeting and 
passed 
unanimously 

2025.11.06 5-4 1. Approve the discussed proposal for 
the work plan of the Remuneration 
Committee of the Company in 2026.

Passed without 
objection 

Proposed in the 
Board of 
Directors 
Meeting and 
passed 
unanimously 

2. Approve the proposal fo discussion 
of employee remuneration and 
yearend bonus paid to managers. 
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D. Composition, responsibilities and operation of the Sustainable Development 

Committee: 
1. Membership information of the Remuneration Committee 

Condition 

Identity      Name 

Professional 
qualifications and 

experience 

Independence 
status 

Remark 

Independent 
director 

(convener) 

Pan,  
Chao-Yi Note Note None 

Independent 
director 

Su, 
Erh-Lang Note Note None 

Independent 
director 

Tung, 
En-Ning Note Note None 

Note: Detailed in “A. Information regarding directors-3. Information disclosure of directors’ professional 
knowledge and independence”. 

 
2. Responsibilities of the Sustainable Development Committee:  

(1) Formulate, promote, and enhance the Company’s sustainability policies, 
annual plans, and strategies.  

(2) Review, monitor, and revise the implementation and effectiveness of 
sustainability initiatives.  

(3) Oversee sustainability disclosures and review the Sustainability Report.  
(4) Supervise the execution of sustainability-related initiatives, including those 

under the Company’s Sustainable Development Guidelines or other matters 
approved by the Board of Directors. 

 
3. Information regarding operation of “Sustainable Development Committee” of 

the Company: 
(1) The Sustainable Development Committee of the Company comprises 

three members.  
(2) Tenure of committee members of this tenure: The Company appointed 

the members of the first Board of Directors on November 7, 2024 with 
tenure from November 7, 2024 to May 28, 2027. In 2025,1 meetings (A) 
of the Sustainable Development Committee were convened with 
attendance status of members as follows: 
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Title Name Attendance in person (B) Attendance by proxy Attendance rate in person (B/A) Remark 
Convener Pan,  Chao-Yi 1 0 100.00 NoneCommittee member Su, Erh-Lang 1 0 100.00 NoneCommittee member Chen, Chih-hung - - - Resignation on Nov. 5, 2025 Committee member Tung, En-Ning 1 0 100.00 Newly appointed on Nov. 5, 2025 

4. The date and session of the Sustainable Development Committee, the contentof the motion, the results of the resolution, and the Company's handling of theopinions of the members:Date of Sustainable Development Committee meeting  Period Motion Resolution Company’s handling of the resolution 2025.08.07 1-1 1. The Company’s 2024 Sustainability Report. 2. The Company's sustainabledevelopment strategy and target planning for 2025 and 2026. 
Passed without objection Proposed in the Board of Directors Meeting and passed unanimously E. Information regarding membership information and operation of Nomination Committee: N/A. The Company has not set up a nomination committee yet. 
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nd

 R
el

at
ed

 
Pa

rt
ie

s”
 to

 s
ta

nd
ar

di
ze

 th
e 

tr
ad

in
g 

w
it

h 
af

fil
ia

te
s.

 
Fu

rt
he

rm
or

e,
 th

e 
Co

m
pa

ny
 h

as
 a

lr
ea

dy
 c

le
ar

ly
 d

iv
id

ed
 th

e 
m

an
ag

em
en

t r
es

po
ns

ib
ili

ti
es

 fo
r 

pe
rs

on
ne

l, 
as

se
ts

 a
nd

 
fin

an
ce

 a
m

on
g 

af
fil

ia
te

s,
 a

nd
 e

ac
h 

af
fil

ia
te

 h
as

 e
st

ab
lis

he
d 

in
de

pe
nd

en
ce

 fi
na

nc
e 

an
d 

bu
si

ne
ss

 s
ys

te
m

s 
w

it
ho

ut
 

co
-u

se
 o

f l
oa

n 
lim

it
, t

hu
s 

ef
fe

ct
iv

el
y 

re
al

iz
in

g 
ri

sk
 c

on
tr

ol
. 
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ov
er
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nc

e 
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t 
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 P
ri

nc
ip
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fo
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ed
 C
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ni
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an

d 
re

as
on

s t
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re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

(4
) 

H
as

 th
e 

Co
m

pa
ny

 e
st

ab
lis

he
d 

in
te

rn
al

 r
ul

es
 

pr
oh

ib
it

in
g 

in
si

de
r 

tr
ad

in
g 

on
 u

nd
is

cl
os

ed
 

in
fo

rm
at

io
n?

 


(4

) 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
“P

ro
ce

du
re

s 
fo

r 
H

an
dl

in
g 

of
 

M
aj

or
 In

te
rn

al
 In

fo
rm

at
io

n 
an

d 
Pr

ev
en

ti
on

 o
f I

ns
id

er
 

T
ra

di
ng

” 
to

 p
ro

hi
bi

t t
he

 in
si

de
rs

 o
f t

he
 C

om
pa

ny
 fr

om
 

tr
ad

in
g 

va
lu

ab
le

 s
ec

ur
it

ie
s 

by
 u

ti
liz

in
g 

th
e 

un
di

sc
lo

se
d 

in
fo

rm
at

io
n 

in
 th

e 
m

ar
ke

t. 
In

 2
02

5,
 th

e 
Co

m
pa

ny
 is

su
ed

 
qu

ar
te

rl
y 

re
m

in
de

rs
 to

 d
ir

ec
to

rs
 a

nd
 in

si
de

rs
 th

at
 th

ey
 a

re
 

pr
oh

ib
it

ed
 fr

om
 tr

ad
in

g 
th

e 
Co

m
pa

ny
’s

 s
ha

re
s 

or
 o

th
er

 
eq

ui
ty

-l
in

ke
d 

se
cu

ri
ti

es
 o

n 
th

e 
op

en
 m

ar
ke

t d
ur

in
g 

bl
ac

ko
ut

 p
er

io
ds

—
de

fin
ed

 a
s 

30
 d

ay
s 

pr
io

r 
to

 th
e 

an
no

un
ce

m
en

t o
f t

he
 a

nn
ua

l f
in

an
ci

al
 r

ep
or

t a
nd

 1
5 

da
ys

 
pr

io
r 

to
 th

e 
an

no
un

ce
m

en
t o

f q
ua

rt
er

ly
 fi

na
nc

ia
l r

ep
or

ts
. 
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D
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s 
fr

om
 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

(I
II

).
 C

om
po

si
ti

on
 a

nd
 R

es
po

ns
ib

ili
ti

es
 o

f t
he

 
B

oa
rd

 o
f D

ir
ec

to
rs

 
(1

) 
H

as
 th

e 
Co

m
pa

ny
 e

st
ab

lis
he

d 
a 

di
ve

rs
ifi

ca
ti

on
 p

ol
ic

y 
an

d 
sp

ec
ifi

c 
m

an
ag

em
en

t o
bj

ec
ti

ve
s 

an
d 

gu
id

el
in

es
 fo

r 
it

s 
B

oa
rd

 o
f D

ir
ec

to
rs

 a
nd

 h
av

e 
th

em
 b

ee
n 

im
pl

em
en

te
d 

ac
co

rd
in

gl
y?

 

  
 

 
  (1

) 
T

he
 e

le
ct

io
n 

an
d 

ap
po

in
tm

en
t o

f d
ir

ec
to

rs
 o

f t
he

 C
om

pa
ny

 
ha

ve
 a

lr
ea

dy
 b

ee
n 

st
ip

ul
at

ed
 in

 “
A

rt
ic

le
s 

of
 A

ss
oc

ia
ti

on
” 

an
d 

“M
ea

su
re

s 
fo

r 
El

ec
ti

on
 o

f D
ir

ec
to

rs
” 

of
 th

e 
Co

m
pa

ny
. 

M
ea

nw
hi

le
, t

he
 o

ve
ra

ll 
co

nf
ig

ur
at

io
n 

of
 th

e 
B

oa
rd

 o
f 

D
ir

ec
to

rs
 s

ha
ll 

be
 ta

ke
n 

in
to

 a
cc

ou
nt

. P
ol

ic
y 

fo
r 

st
re

ng
th

en
in

g 
of

 fu
nc

ti
on

s 
of

 th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
 h

as
 

be
en

 s
ti

pu
la

te
d 

in
 “

Co
rp

or
at

e 
G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
” 

of
 th

e 
Co

m
pa

ny
. T

he
 c

om
po

si
ti

on
 o

f t
he

 B
oa

rd
 

of
 D

ir
ec

to
rs

 s
ha

ll 
be

 d
iv

er
si

fie
d 

ex
ce

pt
 th

at
 th

e 
nu

m
be

r 
of

 
di

re
ct

or
s 

ho
ld

in
g 

a 
co

nc
ur

re
nt

 p
os

t o
f m

an
ag

er
 o

f t
he

 
Co

m
pa

ny
 s

ha
ll 

be
tt

er
 n

ot
 e

xc
ee

d 
on

e 
th

ir
d 

of
 to

ta
l 

di
re

ct
or

s.
 A

ls
o,

 p
ro

pe
r 

di
ve

rs
ifi

ed
 g

ui
de

lin
es

 a
re

 d
ra

ft
ed

 
ba

se
d 

on
 th

e 
co

rp
or

at
e 

op
er

at
io

n,
 b

us
in

es
s 

ty
pe

s 
an

d 
de

ve
lo

pm
en

t d
em

an
ds

. I
t i

s 
ad

vi
sa

bl
e 

to
 in

cl
ud

e 
bu

t n
ot

 
lim

it
ed

 to
 th

e 
st

an
da

rd
s 

re
ga

rd
in

g 
th

e 
fo

llo
w

in
g 

tw
o 

as
pe

ct
s:

 
I. 

B
as

ic
 c

on
di

tio
ns

 a
nd

 v
al

ue
s:

 G
en

de
r, 

ag
e,

 n
at

io
na

lit
y,

 
cu

ltu
re

, e
tc

. 
II

. P
ro

fe
ss

io
na

l k
no

w
le

dg
e 

an
d 

sk
ill

s:
 P

ro
fe

ss
io

na
l 

ba
ck

gr
ou

nd
 (

e.
g.

, l
aw

, a
cc

ou
nt

in
g,

 in
du

st
ry

, f
in

an
ce

, 
m

ar
ke

tin
g 

or
 te

ch
no

lo
gy

),
 p

ro
fe

ss
io

na
l s

ki
lls

, i
nd

us
tr

y 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 
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 P
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fo
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T
W

SE
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PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

ex
pe

ri
en

ce
, e

tc
. 

A
tt

en
tio

n 
sh

al
l b

e 
pa

id
 to

 th
e 

ge
nd

er
 e

qu
al

ity
 a

m
on

g 
m

em
be

rs
 o

f t
he

 B
oa

rd
 o

f D
ir

ec
to

rs
 w

ho
 s

ha
ll 

al
so

 
ge

ne
ra

lly
 p

os
se

ss
 th

e 
kn

ow
le

dg
e,

 s
ki

lls
 a

nd
 q

ua
lit

y 
ne

ed
ed

 fo
r 

ex
ec

ut
io

n 
of

 th
ei

r 
du

tie
s.

 In
 o

rd
er

 to
 a

ch
ie

ve
 

th
e 

id
ea

l g
oa

l o
f c

or
po

ra
te

 g
ov

er
na

nc
e,

 th
e 

B
oa

rd
 o

f 
D

ir
ec

to
rs

 s
ha

ll 
ha

ve
 th

e 
fo

llo
w

in
g 

ca
pa

ci
ty

 a
s 

a 
w

ho
le

: 
1.

 O
pe

ra
tio

na
l j

ud
gm

en
t 

2.
 A

cc
ou

nt
in

g 
an

d 
fin

an
ci

al
 a

na
ly

si
s 

ab
ili

ty
 

3.
 O

pe
ra

tio
n 

m
an

ag
em

en
t a

bi
lit

y 
4.

 C
ri

si
s 

ha
nd

lin
g 

ca
pa

ci
ty

 
5.

 I
nd

us
tr

ia
l k

no
w

le
dg

e 
6.

 O
ut

lo
ok

 o
n 

in
te

rn
at

io
na

l m
ar

ke
t 

7.
 L

ea
de

rs
hi

p 
8.

 D
ec

is
io

n-
m

ak
in

g 
ab

ili
ty

 
T

he
 s

pe
ci

fic
 m

an
ag

em
en

t o
bj

ec
tiv

es
 a

nd
 fu

lfi
llm

en
t 

co
nd

iti
on

s 
of

 th
e 

di
ve

rs
ifi

ca
tio

n 
po

lic
y 

of
 c

om
po

si
tio

n 
of

 
th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

 o
f t

he
 C

om
pa

ny
 a

s 
w

el
l a

s 
th

e 
im

pl
em

en
ta

tio
n 

st
at

us
 o

f t
hi

s 
po

lic
y 

by
 m

em
be

rs
 o

f t
he

 
B

oa
rd

 o
f D

ir
ec

to
rs

 a
re

 d
et

ai
le

d 
on

 p
ag

es
 9

 a
nd

 1
2.
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rp
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ov
er

na
nc

e 
B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

(2
) 

O
th

er
 th

an
 th

e 
R

em
un

er
at

io
n 

Co
m

m
it

te
e 

an
d 

th
e 

A
ud

it
 C

om
m

it
te

e 
se

t u
p 

by
 th

e 
Co

m
pa

ny
 a

cc
or

di
ng

 to
 la

w
, i

s 
th

e 
Co

m
pa

ny
 

w
ill

in
g 

to
 s

et
 u

p 
ot

he
r 

va
ri

ou
s 

ki
nd

s 
of

 
fu

nc
ti

on
al

 c
om

m
it

te
es

? 


 

 
(2

) 
O

n 
N

ov
em

be
r 

7,
 2

02
4,

 th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
 r

es
ol

ve
d 

to
 

es
ta

bl
is

h 
th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

it
te

e.
 T

he
 

co
m

m
it

te
e 

is
 r

es
po

ns
ib

le
 fo

r 
ad

va
nc

in
g 

th
e 

Co
m

pa
ny

’s
 

co
rp

or
at

e 
su

st
ai

na
bi

lit
y 

in
it

ia
ti

ve
s 

an
d 

st
re

ng
th

en
in

g 
co

rp
or

at
e 

go
ve

rn
an

ce
, w

it
h 

th
e 

ai
m

 o
f a

ch
ie

vi
ng

 
su

st
ai

na
bl

e 
op

er
at

io
ns

. 

 

(3
) 

H
as

 th
e 

Co
m

pa
ny

 e
st

ab
lis

he
d 

m
et

ho
do

lo
gy

 
fo

r 
ev

al
ua

ti
ng

 th
e 

pe
rf

or
m

an
ce

 o
f i

ts
 B

oa
rd

 
of

 D
ir

ec
to

rs
, o

n 
an

 a
nn

ua
l b

as
is

, r
ep

or
te

d 
th

e 
re

su
lt

s 
of

 th
e 

pe
rf

or
m

an
ce

 to
 th

e 
B

oa
rd

 
of

 D
ir

ec
to

rs
, a

nd
 u

se
d 

th
e 

re
su

lt
s 

as
 

re
fe

re
nc

e 
fo

r 
th

e 
di

re
ct

or
 r

ew
ar

d 
an

d 
re

ne
w

al
? 


 

 
(3

) 
T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 e

st
ab

lis
he

d 
a 

pe
rf

or
m

an
ce

 
ev

al
ua

ti
on

 s
ys

te
m

 fo
r 

th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
. T

he
 B

oa
rd

 o
f 

D
ir

ec
to

rs
 p

as
se

d 
“M

ea
su

re
s 

fo
r 

Pe
rf

or
m

an
ce

 E
va

lu
at

io
n 

of
 

th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
” 

on
 N

ov
em

be
r 

12
, 2

02
0 

an
d 

ha
s 

co
nd

uc
te

d 
pe

rf
or

m
an

ce
 e

va
lu

at
io

n 
pe

ri
od

ic
al

ly
 e

ve
ry

 
ye

ar
. T

he
 e

va
lu

at
io

n 
re

su
lt

s 
of

 2
02

5 
w

er
e 

al
re

ad
y 

su
bm

it
te

d 
to

 th
e 

m
ee

ti
ng

 o
f t

he
 B

oa
rd

 o
f D

ir
ec

to
rs

 
co

nv
en

ed
 o

n 
M

ar
ch

 5
, 2

02
6 

an
d 

us
ed

 a
s 

re
fe

re
nc

e 
fo

r 
th

e 
di

re
ct

or
 r

ew
ar

d 
an

d 
re

ne
w

al
 (

e.
g.

, c
on

si
de

ra
ti

on
 g

iv
en

 to
 

th
e 

at
te

nd
an

ce
 r

at
e 

of
 d

ir
ec

to
rs

 a
nd

 s
co

pe
 o

f t
he

ir
 

re
sp

on
si

bi
lit

ie
s)

. 
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an

d 
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s t
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f 

Ye
s

N
o

Su
m

m
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y 

(4
) 

H
as

 th
e 

Co
m

pa
ny

 r
eg

ul
ar

ly
 e

va
lu

at
ed

 th
e 

in
de

pe
nd

en
ce

 o
f i

ts
 c

er
ti

fie
d 

pu
bl

ic
 

ac
co

un
ta

nt
s?

 


 

 
(4

) 
In

 o
rd

er
 to

 e
ns

ur
e 

th
e 

in
de

pe
nd

en
ce

 o
f t

he
 c

er
ti

fie
d 

ac
co

un
ti

ng
 fi

rm
, t

he
 C

om
pa

ny
 r

eq
ue

st
s 

th
e 

ce
rt

ifi
ed

 p
ub

lic
 

ac
co

un
ta

nt
s 

to
 is

su
e 

st
at

em
en

t o
f i

nd
ep

en
de

nc
e 

ev
er

y 
ye

ar
, a

nd
 th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

 r
eg

ul
ar

ly
 e

va
lu

at
es

 th
e 

in
de

pe
nd

en
ce

 o
f t

he
se

 a
cc

ou
nt

an
ts

 e
ve

ry
 y

ea
r.

 T
he

 A
ud

it
 

Co
m

m
it

te
e 

fo
rm

ul
at

ed
 a

n 
in

de
pe

nd
en

ce
 e

va
lu

at
io

n 
fo

rm
 

w
it

h 
re

fe
re

nc
e 

to
 A

rt
ic

le
 4

7 
of

 th
e 

A
cc

ou
nt

an
ts

 A
ct

 a
s 

w
el

l 
as

 c
on

te
nt

s 
of

 C
od

e 
of

 E
th

ic
s 

fo
r 

Pr
of

es
si

on
al

 A
cc

ou
nt

an
ts

 
N

o.
 1

0 
N

ot
ic

e:
 “

In
te

gr
it

y,
 Im

pa
rt

ia
lit

y,
 O

bj
ec

ti
vi

ty
 a

nd
 

In
de

pe
nd

en
ce

” 
to

 e
va

lu
at

e 
if

 th
e 

ac
co

un
ta

nt
s 

ar
e 

re
la

te
d 

pa
rt

ie
s 

w
it

h 
th

e 
Co

m
pa

ny
 o

r 
ha

ve
 b

us
in

es
s 

co
nt

ac
ts

 o
r 

fin
an

ci
al

 in
te

re
st

 r
el

at
io

ns
 w

it
h 

th
e 

Co
m

pa
ny

 r
eg

ar
di

ng
 

th
e 

in
de

pe
nd

en
ce

, p
ro

fe
ss

io
na

lis
m

 a
nd

 c
om

pe
te

nc
e 

of
 th

e 
ac

co
un

ta
nt

s.
 A

s 
fo

r 
ev

al
ua

ti
on

 o
f i

nd
ep

en
de

nc
e 

of
 c

er
ti

fie
d 

pu
bl

ic
 a

cc
ou

nt
an

ts
 o

f t
he

 C
om

pa
ny

 in
 2

02
5,

 th
e 

Fi
na

nc
e 

&
 

A
cc

ou
nt

in
g 

D
ep

ar
tm

en
t a

lr
ea

dy
 c

om
pl

et
ed

 “
Ev

al
ua

ti
on

 
Fo

rm
 o

f I
nd

ep
en

de
nc

e 
an

d 
Co

m
pe

te
nc

e 
of

 A
cc

ou
nt

an
ts

” 
(P

le
as

e 
se

e 
N

ot
e 

1)
 (

ev
al

ua
ti

on
 c

on
te

nt
s 

es
ta

bl
is

he
d 

w
it

h 
re

fe
re

nc
e 

to
 A

rt
ic

le
 4

7 
of

 th
e 

A
cc

ou
nt

an
ts

 A
ct

 a
s 

w
el

l a
s 

co
nt

en
ts

 o
f C

od
e 

of
 E

th
ic

s 
fo

r 
Pr

of
es

si
on

al
 A

cc
ou

nt
an

ts
 

N
o.

 1
0 

N
ot

ic
e)

. I
t w

as
 d

el
ib

er
at

ed
 a

nd
 p

as
se

d 
in

 th
e 

se
co

nd
 m

ee
ti

ng
 o

f t
he

 4
rd

 A
ud

it
 C

om
m

it
te

e 
on

 N
ov

em
be

r 
7,

 2
02

4 
an

d 
th

e 
th

ir
d 

m
ee

ti
ng

 o
f t

he
 6

th
 A

ud
it

 C
om

m
it

te
e 
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A
ss

es
sm

en
t i

te
m

 

Ex
ec

ut
io

n 
st

at
us

 
D

ev
ia

ti
on

s 
fr

om
 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

on
 N

ov
em

be
r 

7,
 2

02
4 

th
at

 th
er

e 
w

as
 n

o 
do

ub
t a

bo
ut

 th
e 

in
de

pe
nd

en
ce

 a
nd

 c
om

pe
te

nc
e 

of
 a

cc
ou

nt
an

ts
 W

an
g 

Ch
ao

-C
hu

n 
an

d 
W

en
 S

. C
he

n 
fr

om
 D

el
oi

tt
e 

T
ai

w
an

 a
nd

 
th

ey
 w

er
e 

ad
eq

ua
te

 to
 s

er
ve

 a
s 

th
e 

fin
an

ci
al

 a
nd

 ta
x 

ce
rt

ifi
ed

 p
ub

lic
 a

cc
ou

nt
an

ts
 o

f t
he

 C
om

pa
ny

. 
 

(I
V

). 
H

as
 th

e 
Co

m
pa

ny
 a

pp
oi

nt
ed

 c
om

pe
te

nt
 a

nd
 

ap
pr

op
ri

at
e 

co
rp

or
at

e 
go

ve
rn

an
ce

 
pe

rs
on

ne
l a

nd
 c

or
po

ra
te

 o
ff

ic
er

 to
 b

e 
in

 
ch

ar
ge

 o
f c

or
po

ra
te

 g
ov

er
na

nc
e 

af
fa

ir
s 

(i
nc

lu
di

ng
 b

ut
 n

ot
 li

m
it

ed
 to

 fu
rn

is
hi

ng
 

in
fo

rm
at

io
n 

re
qu

ir
ed

 fo
r 

bu
si

ne
ss

 
ex

ec
ut

io
n 

by
 d

ir
ec

to
rs

, a
ss

is
ti

ng
 d

ir
ec

to
rs

’ 
co

m
pl

ia
nc

e 
of

 la
w

, h
an

dl
in

g 
m

at
te

rs
 r

el
at

ed
 

to
 m

ee
ti

ng
s 

of
 th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

 a
nd

 
th

e 
Sh

ar
eh

ol
de

r’
s 

M
ee

ti
ng

 a
cc

or
di

ng
 to

 la
w

, 
an

d 
re

co
rd

in
g 

m
in

ut
es

 o
f b

oa
rd

)?
 


 

 
T

he
 C

om
pa

ny
 a

pp
oi

nt
ed

 fi
na

nc
e 

of
fic

er
 to

 s
er

ve
 a

s 
co

rp
or

at
e 

go
ve

rn
an

ce
 o

ff
ic

er
 in

 th
e 

bo
ar

d 
m

ee
ti

ng
 o

n 
A

ug
us

t 1
0,

 2
02

3 
to

 
be

 in
 c

ha
rg

e 
of

 c
or

po
ra

te
 g

ov
er

na
nc

e 
af

fa
ir

s 
(i

nc
lu

di
ng

 b
ut

 n
ot

 
lim

it
ed

 to
 h

an
dl

in
g 

of
 m

at
te

rs
 r

el
at

ed
 to

 th
e 

m
ee

ti
ng

s 
of

 th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
, t

he
 A

ud
it

 C
om

m
it

te
e,

 th
e 

R
em

un
er

at
io

n 
Co

m
m

it
te

e 
an

d 
th

e 
Sh

ar
eh

ol
de

rs
’ M

ee
ti

ng
 a

cc
or

di
ng

 to
 la

w
; 

as
si

st
in

g 
di

re
ct

or
s’

 a
ss

um
pt

io
n 

of
 d

ut
y 

an
d 

co
nt

in
ui

ng
 

ed
uc

at
io

n;
 p

ro
vi

si
on

 o
f d

at
a 

ne
ed

ed
 fo

r 
th

e 
di

re
ct

or
s’

 
ex

ec
ut

io
n 

of
 b

us
in

es
s;

 a
ss

is
ti

ng
 d

ir
ec

to
rs

’ c
om

pl
ia

nc
e 

of
 la

w
, 

et
c.

 A
s 

th
e 

to
p 

of
fic

er
 in

 c
ha

rg
e 

of
 c

or
po

ra
te

 g
ov

er
na

nc
e 

re
la

te
d 

m
at

te
rs

, t
he

 fi
na

nc
e 

of
fic

er
 h

as
 e

ng
ag

ed
 in

 th
e 

m
an

ag
em

en
t w

or
k 

of
 fi

na
nc

e,
 s

to
ck

 a
ff

ai
rs

 a
nd

 p
ro

ce
du

re
s 

fo
r 

m
or

e 
th

an
 th

re
e 

ye
ar

s.
 P

le
as

e 
se

e 
N

ot
e 

2 
fo

r 
de

ta
ils

. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

(V
). 

H
as

 th
e 

Co
m

pa
ny

 e
st

ab
lis

he
d 

ch
an

ne
ls

 o
f 

co
m

m
un

ic
at

in
g 

w
it

h 
it

s 
st

ak
eh

ol
de

rs
 

(i
nc

lu
di

ng
 b

ut
 n

ot
 li

m
it

ed
 to

 s
ha

re
ho

ld
er

s,
 


 

 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
a 

sp
ok

es
pe

rs
on

 a
nd

 d
ep

ut
y 

sp
ok

es
pe

rs
on

 s
ys

te
m

 a
nd

 d
is

cl
os

ed
 th

e 
sp

ok
es

pe
rs

on
s’

 c
on

ta
ct

 
nu

m
be

rs
 in

 M
O

PS
. A

dd
it

io
na

lly
, t

he
 C

om
pa

ny
 h

as
 s

et
 u

p 
a 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 
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A
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ut
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n 
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D

ev
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s 
fr

om
 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

em
pl

oy
ee

s,
 c

us
to

m
er

s,
 s

up
pl

ie
rs

, e
tc

.)
 o

r 
cr

ea
te

d 
a 

sp
ec

ia
l z

on
e 

fo
r 

st
ak

eh
ol

de
rs

 o
n 

it
s 

of
fic

ia
l w

eb
si

te
, a

nd
 p

ro
pe

rl
y 

re
sp

on
de

d 
to

 th
e 

is
su

es
 o

f i
m

po
rt

an
t c

or
po

ra
te

 s
oc

ia
l 

re
sp

on
si

bi
lit

ie
s 

co
nc

er
ne

d 
by

 it
s 

st
ak

eh
ol

de
rs

? 

w
eb

si
te

 (
ht

tp
s:

//
w

w
w

.jm
ct

.c
om

.tw
/)

 w
hi

ch
 c

on
ta

in
s 

sp
ec

ia
l 

zo
ne

s 
fo

r 
in

ve
st

or
s,

 c
or

po
ra

te
 g

ov
er

na
nc

e,
 c

or
po

ra
te

 s
oc

ia
l 

re
sp

on
si

bi
lit

ie
s 

an
d 

st
ak

eh
ol

de
rs

 fo
r 

th
e 

re
fe

re
nc

e 
of

 
sh

ar
eh

ol
de

rs
 a

nd
 s

ta
ke

ho
ld

er
s.

 A
ls

o,
 th

e 
Co

m
pa

ny
 h

as
 s

et
 u

p 
a 

co
nt

ac
t p

la
tf

or
m

 fo
r 

th
e 

st
ak

eh
ol

de
rs

 a
s 

a 
co

m
m

un
ic

at
io

n 
ch

an
ne

l t
o 

ha
nd

le
 s

ta
ke

ho
ld

er
s’

 s
ug

ge
st

io
ns

, d
ou

bt
s 

an
d 

di
sp

ut
ed

 m
at

te
rs

 a
nd

 e
ns

ur
e 

th
ei

r 
in

te
re

st
s.

 
Pl

ea
se

 s
ee

 N
ot

e 
3 

fo
r 

th
e 

de
ta

ils
 o

f s
ta

ke
ho

ld
er

’s
 id

en
ti

ty
, 

is
su

es
 c

on
ce

rn
ed

, c
om

m
un

ic
at

io
n 

ch
an

ne
ls

 a
nd

 w
ay

s 
to

 
re

sp
on

d.
 

(V
I)

. H
as

 th
e 

Co
m

pa
ny

 a
pp

oi
nt

ed
 a

 p
ro

fe
ss

io
na

l 
re

gi
st

ra
r 

fo
r 

it
s 

Sh
ar

eh
ol

de
rs

’ M
ee

ti
ng

s?
 


 

 
T

he
 c

om
pa

ny
 a

pp
oi

nt
ed

 th
e 

St
oc

k 
Se

rv
ic

e 
D

ep
ar

tm
en

t o
f t

he
 

Si
no

Pa
c 

Se
cu

ri
ti

es
 C

o.
, L

td
. t

o 
ha

nd
le

 th
e 

af
fa

ir
s 

of
 th

e 
sh

ar
eh

ol
de

rs
 m

ee
ti

ng
. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

(V
II

).
 In

fo
rm

at
io

n 
di

sc
lo

su
re

 
(1

) 
H

as
 th

e 
Co

m
pa

ny
 e

st
ab

lis
he

d 
a 

co
rp

or
at

e 
w

eb
si

te
 to

 d
is

cl
os

e 
in

fo
rm

at
io

n 
re

ga
rd

in
g 

it
s 

fin
an

ce
, b

us
in

es
s,

 a
nd

 c
or

po
ra

te
 

go
ve

rn
an

ce
? 

 
 

 
 (1

) 
T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 e

st
ab

lis
he

d 
a 

w
eb

si
te

 
(h

tt
ps

:/
/w

w
w

.jm
ct

.c
om

.tw
/)

 to
 d

is
cl

os
e 

in
fo

rm
at

io
n 

re
ga

rd
in

g 
th

e 
Co

m
pa

ny
’s

 fi
na

nc
e,

 b
us

in
es

s 
an

d 
co

rp
or

at
e 

go
ve

rn
an

ce
. T

hi
s 

w
eb

si
te

 c
on

ta
in

s 
sp

ec
ia

l z
on

es
 fo

r 
in

ve
st

or
s,

 c
or

po
ra

te
 g

ov
er

na
nc

e,
 c

or
po

ra
te

 s
oc

ia
l 

re
sp

on
si

bi
lit

ie
s 

an
d 

st
ak

eh
ol

de
rs

 fo
r 

th
e 

re
fe

re
nc

e 
of

 
sh

ar
eh

ol
de

rs
 a

nd
 s

ta
ke

ho
ld

er
s.

 A
ls

o,
 th

e 
Co

m
pa

ny
 h

as
 s

et
 

up
 a

 c
on

ta
ct

 p
la

tf
or

m
 fo

r 
th

e 
st

ak
eh

ol
de

rs
 a

s 
a 

co
m

m
un

ic
at

io
n 

ch
an

ne
l t

o 
ha

nd
le

 s
ta

ke
ho

ld
er

s’
 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 
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A
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ut
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n 
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us

 
D

ev
ia

ti
on

s 
fr

om
 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

su
gg

es
ti

on
s,

 d
ou

bt
s 

an
d 

di
sp

ut
ed

 m
at

te
rs

 a
nd

 e
ns

ur
e 

th
ei

r 
in

te
re

st
s.

 
(2

) 
H

as
 th

e 
Co

m
pa

ny
 u

se
d 

an
y 

ot
he

r 
in

fo
rm

at
io

n 
di

sc
lo

su
re

 c
ha

nn
el

s 
(e

.g
. 

m
ai

nt
ai

ni
ng

 a
n 

En
gl

is
h-

la
ng

ua
ge

 w
eb

si
te

, 
de

si
gn

at
in

g 
st

af
f t

o 
ha

nd
le

 in
fo

rm
at

io
n 

co
lle

ct
io

n 
an

d 
di

sc
lo

su
re

, a
pp

oi
nt

in
g 

sp
ok

es
pe

rs
on

s,
 w

eb
ca

st
in

g 
in

ve
st

or
s’

 
co

nf
er

en
ce

s,
 e

tc
.)

? 


 

 
(2

) 
A

 s
pe

ci
al

 z
on

e 
fo

r 
in

ve
st

or
s 

ha
s 

be
en

 s
et

 u
p 

on
 th

e 
Co

m
pa

ny
’s

 w
eb

si
te

 to
 d

is
cl

os
e 

in
fo

rm
at

io
n 

re
ga

rd
in

g 
fin

an
ce

, b
us

in
es

s 
an

d 
co

rp
or

at
e 

go
ve

rn
an

ce
 o

f t
he

 
Co

m
pa

ny
 a

t a
ny

 ti
m

e.
 A

dd
it

io
na

lly
, r

el
ev

an
t i

nf
or

m
at

io
n 

w
ill

 b
e 

up
lo

ad
ed

 to
 “

M
O

PS
” 

in
 th

e 
fu

tu
re

. S
pe

ci
al

 
pe

rs
on

ne
l i

s 
de

si
gn

at
ed

 b
y 

th
e 

Co
m

pa
ny

 to
 b

e 
in

 c
ha

rg
e 

of
 

di
sc

lo
si

ng
 m

aj
or

 in
fo

rm
at

io
n 

of
 th

e 
Co

m
pa

ny
 a

nd
 e

nt
er

in
g 

su
ch

 in
fo

rm
at

io
n 

to
 M

O
PS

 a
s 

sc
he

du
le

d.
 A

ls
o,

 
sp

ok
es

pe
rs

on
 s

ys
te

m
 h

as
 b

ee
 im

pl
em

en
te

d 
as

 s
ti

pu
la

te
d.

 

 

(3
) 

H
as

 th
e 

Co
m

pa
ny

 a
nn

ou
nc

ed
 a

nd
 r

ep
or

te
d 

th
e 

an
nu

al
 fi

na
nc

ia
l s

ta
te

m
en

ts
 w

it
hi

n 
tw

o 
m

on
th

s 
af

te
r 

th
e 

en
d 

of
 th

e 
fis

ca
l y

ea
r,

 a
nd

 
an

no
un

ce
d 

an
d 

re
po

rt
ed

 th
e 

fir
st

, s
ec

on
d,

 
an

d 
th

ir
d 

qu
ar

te
r 

fin
an

ci
al

 s
ta

te
m

en
ts

 a
s 

w
el

l a
s 

th
e 

op
er

at
in

g 
st

at
us

 o
f e

ac
h 

m
on

th
 

be
fo

re
 th

e 
pr

es
cr

ib
ed

 d
ea

dl
in

e?
 

 


 
(3

) 
T

he
 C

om
pa

ny
 h

as
 d

ec
la

re
d 

an
no

un
ce

d 
fin

an
ci

al
 

st
at

em
en

ts
 a

s 
w

el
l a

s 
th

e 
op

er
at

in
g 

st
at

us
 o

f e
ac

h 
m

on
th

 
ac

co
rd

in
g 

to
 th

e 
pr

ov
is

io
ns

 o
f “

O
pe

ra
ti

ng
 M

at
te

rs
 to

 B
e 

H
an

dl
ed

 b
y 

Li
st

ed
 V

al
ua

bl
e 

Se
cu

ri
ti

es
 Is

su
er

s”
; t

he
 

Co
m

pa
ny

 h
as

n’
t a

nn
ou

nc
ed

 a
nd

 r
ep

or
te

d 
th

e 
an

nu
al

 
fin

an
ci

al
 s

ta
te

m
en

ts
 w

it
hi

n 
tw

o 
m

on
th

s 
af

te
r 

th
e 

en
d 

of
 

th
e 

fis
ca

l y
ea

r,
 a

nd
 a

nn
ou

nc
ed

 th
e 

w
or

k 
in

 a
dv

an
ce

 b
ef

or
e 

th
e 

pr
es

cr
ib

ed
 d

ea
dl

in
e.

 

 

(V
II

I)
. 

H
as

 th
e 

Co
m

pa
ny

 d
is

cl
os

ed
 o

th
er

 
im

po
rt

an
t i

nf
or

m
at

io
n 

to
 fa

ci
lit

at
e 

a 
be

tt
er

 u
nd

er
st

an
di

ng
 o

f i
ts

 c
or

po
ra

te
 

go
ve

rn
an

ce
 p

ra
ct

ic
es

 (
e.

g.
 in

cl
ud

in
g 

bu
t 


 

 
(1

) 
Em

pl
oy

ee
s’

 r
ig

ht
s 

an
d 

ca
re

: T
he

 C
om

pa
ny

 h
as

 a
lr

ea
dy

 
en

su
re

d 
em

pl
oy

ee
s’

 r
ig

ht
s 

an
d 

ca
re

 a
cc

or
di

ng
 to

 th
e 

pr
ov

is
io

ns
 o

f t
he

 L
ab

or
 S

ta
nd

ar
d 

La
w

. A
dd

it
io

na
lly

, t
he

 
Co

m
pa

ny
 p

ro
vi

de
s 

a 
he

al
th

y,
 s

af
e 

an
d 

hu
m

an
-o

ri
en

te
d 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

44



 

 

A
ss

es
sm

en
t i

te
m

 

Ex
ec

ut
io

n 
st

at
us

 
D

ev
ia

ti
on

s 
fr

om
 

Co
rp

or
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e 
G

ov
er

na
nc

e 
B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

no
t l

im
it

ed
 to

 e
m

pl
oy

ee
s’

 r
ig

ht
s 

an
d 

ca
re

, 
in

ve
st

or
 r

el
at

io
ns

, s
up

pl
ie

r 
re

la
ti

on
s,

 
ri

gh
ts

 o
f s

ta
ke

ho
ld

er
s,

 r
ec

or
ds

 o
f f

ur
th

er
 

ed
uc

at
io

n 
of

 d
ir

ec
to

rs
 a

nd
 s

up
er

vi
so

rs
, 

th
e 

im
pl

em
en

ta
ti

on
 o

f r
is

k 
m

an
ag

em
en

t 
po

lic
ie

s 
an

d 
ri

sk
 e

va
lu

at
io

n 
m

ea
su

re
s,

 th
e 

im
pl

em
en

ta
ti

on
 o

f c
us

to
m

er
 r

el
at

io
ns

 
po

lic
ie

s,
 a

nd
 th

e 
Co

m
pa

ny
’s

 p
ur

ch
as

in
g 

of
 

lia
bi

lit
y 

in
su

ra
nc

e 
fo

r 
di

re
ct

or
s 

an
d 

su
pe

rv
is

or
s)

? 

w
or

k 
en

vi
ro

nm
en

t f
or

 th
e 

em
pl

oy
ee

s,
 a

s 
w

el
l a

s 
ar

ra
ng

es
 

pe
ri

od
ic

al
 e

m
pl

oy
ee

 p
hy

si
ca

l c
he

ck
up

s,
 e

st
ab

lis
he

s 
em

pl
oy

ee
 w

el
fa

re
 c

om
m

it
te

e,
 c

on
ve

ne
 la

bo
r-

ca
pi

ta
l 

m
ee

ti
ng

s 
pe

ri
od

ic
al

ly
, e

tc
. t

o 
sa

fe
gu

ar
d 

em
pl

oy
ee

s’
 r

ig
ht

s.
 

(2
) 

In
ve

st
or

 r
el

at
io

ns
 a

nd
 r

ig
ht

s 
of

 s
ta

ke
ho

ld
er

s:
 T

he
 

Co
m

pa
ny

 v
al

ue
s 

th
e 

in
ve

st
or

s’
 r

ig
ht

s 
an

d 
in

te
re

st
s 

an
d 

an
no

un
ce

 th
e 

re
le

va
nt

 in
fo

rm
at

io
n 

to
 th

e 
w

eb
si

te
 o

f M
O

PS
 

de
si

gn
at

ed
 b

y 
th

e 
co

m
pe

te
nt

 a
ut

ho
ri

ty
 in

 a
 r

ea
l-

ti
m

e 
m

an
ne

r 
ac

co
rd

in
g 

to
 r

el
ev

an
t p

ro
vi

si
on

s.
 A

dd
it

io
na

lly
, t

he
 

Co
m

pa
ny

 h
as

 a
pp

oi
nt

ed
 s

po
ke

sp
er

so
n,

 d
ep

ut
y 

sp
ok

es
pe

rs
on

 a
nd

 s
to

ck
 a

ff
ai

rs
 s

ta
ff

 to
 a

ns
w

er
 q

ue
st

io
ns

 
ra

is
ed

 b
y 

in
ve

st
or

s 
re

ga
rd

in
g 

th
e 

Co
m

pa
ny

 a
t a

ny
 ti

m
e.

  
(3

) 
Su

pp
lie

r 
re

la
ti

on
s:

 T
he

 C
om

pa
ny

 h
as

 m
ai

nt
ai

ne
d 

go
od

 
su

pp
ly

 r
el

at
io

ns
 w

it
h 

al
l s

up
pl

ie
rs

. T
he

 q
ua

lit
y 

an
d 

de
liv

er
y 

pe
ri

od
 p

re
se

nt
ed

 b
y 

ea
ch

 s
up

pl
ie

r 
ha

s 
be

en
 

no
rm

al
 o

ve
r 

th
e 

ye
ar

s 
an

d 
no

 s
it

ua
ti

on
 li

ke
 s

ho
rt

ag
e 

or
 

in
te

rr
up

ti
on

 o
f s

ou
rc

e 
ha

s 
ev

er
 o

cc
ur

re
d.

  
(4

) 
R

ig
ht

s 
of

 s
ta

ke
ho

ld
er

s:
 T

he
 C

om
pa

ny
 a

nd
 it

s 
st

ak
eh

ol
de

rs
 

ha
ve

 p
er

fo
rm

ed
 th

ei
r 

ri
gh

ts
 a

nd
 o

bl
ig

at
io

ns
 a

cc
or

di
ng

 to
 

th
e 

pr
ov

is
io

ns
 o

f c
on

tr
ac

ts
 a

nd
 r

el
ev

an
t o

pe
ra

ti
ng

 
pr

oc
ed

ur
es

 to
 s

af
eg

ua
rd

 th
e 

tw
o 

si
de

s’
 le

gi
ti

m
at

e 
ri

gh
ts

 
an

d 
ob

lig
at

io
ns

. 
 

(5
) 

D
ir

ec
to

rs
’ f

ur
th

er
 e

du
ca

ti
on

: D
ir

ec
to

rs
 a

nd
 in

de
pe

nd
en

t 
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ov
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e 
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es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

di
re

ct
or

s 
of

 th
e 

Co
m

pa
ny

 h
av

e 
pr

of
es

si
on

al
 b

ac
kg

ro
un

ds
 

an
d 

pr
ac

ti
ca

l o
pe

ra
ti

on
 a

nd
 m

an
ag

em
en

t e
xp

er
ie

nc
e,

 a
nd

 
en

ga
ge

 in
 fu

rt
he

r 
ed

uc
at

io
n 

of
 c

ou
rs

es
 r

el
at

ed
 to

 
co

rp
or

at
e 

go
ve

rn
an

ce
 p

er
io

di
ca

lly
. 

 
(6

) 
Im

pl
em

en
ta

ti
on

 o
f r

is
k 

m
an

ag
em

en
t p

ol
ic

ie
s 

an
d 

ri
sk

 
ev

al
ua

ti
on

 m
ea

su
re

s:
 T

he
 in

te
rn

al
 c

on
tr

ol
 s

ys
te

m
 a

nd
 

ad
m

in
is

tr
at

iv
e 

ru
le

s 
an

d 
re

gu
la

ti
on

s 
fo

r 
m

aj
or

 b
us

in
es

s 
of

 
th

e 
Co

m
pa

ny
 h

av
e 

be
en

 p
as

se
d 

by
 th

e 
re

so
lu

ti
on

s 
m

ad
e 

by
 th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

 o
r 

Sh
ar

eh
ol

de
rs

’ M
ee

ti
ng

. 
 

(7
) 

Im
pl

em
en

ta
ti

on
 o

f c
us

to
m

er
 r

el
at

io
ns

 p
ol

ic
ie

s:
 T

he
 

Co
m

pa
ny

 s
ti

ck
s 

to
 th

e 
Et

hi
ca

l C
or

po
ra

te
 M

an
ag

em
en

t 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
, a

nd
 m

ai
nt

ai
ns

 g
oo

d 
su

pp
ly

 
re

la
ti

on
s 

w
it

h 
cu

st
om

er
s.

 A
ls

o,
 th

e 
Co

m
pa

ny
 d

es
ig

na
te

s 
pe

rs
on

ne
l t

o 
co

nt
in

uo
us

ly
 c

om
m

un
ic

at
e 

w
it

h 
cu

st
om

er
s 

an
d 

so
lv

e 
pr

ob
le

m
s 

re
ga

rd
in

g 
de

liv
er

y 
of

 c
us

to
m

er
s’

 
or

de
rs

 o
n 

ti
m

e,
 q

ua
lit

y 
re

qu
ir

em
en

ts
 a

nd
 p

ro
du

ct
 

af
te

r-
sa

le
s 

se
rv

ic
es

. 
 

(8
) 

T
he

 C
om

pa
ny

’s
 p

ur
ch

as
in

g 
of

 li
ab

ili
ty

 in
su

ra
nc

e 
fo

r 
di

re
ct

or
s:

 D
ir

ec
to

rs
 o

f t
he

 C
om

pa
ny

 h
av

e 
al

l e
xe

rc
is

ed
 

th
ei

r 
au

th
or

it
ie

s 
ac

co
rd

in
g 

to
 la

w
 d

ur
in

g 
te

rm
 o

f o
ff

ic
e 

an
d 

th
e 

Co
m

pa
ny

 h
as

 a
lr

ea
dy

 p
ur

ch
as

ed
 li

ab
ili

ty
 

in
su

ra
nc

e 
fo

r 
it

s 
di

re
ct

or
s.

 
(9

) 
In

te
lle

ct
ua

l p
ro

pe
rt

y 
m

an
ag

em
en

t p
la

n:
 T

he
 C

om
pa

ny
 is
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or
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G

ov
er
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e 
B
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t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

co
m

m
it

te
d 

to
 te

ch
no

lo
gi

ca
l i

nn
ov

at
io

n 
an

d 
th

e 
ac

qu
is

it
io

n 
of

 p
at

en
t r

ig
ht

s 
to

 m
ai

nt
ai

n 
it

s 
in

du
st

ry
 p

os
it

io
n.

 T
hr

ou
gh

 
st

re
ng

th
en

in
g 

co
rp

or
at

e 
go

ve
rn

an
ce

 a
nd

 im
pl

em
en

ti
ng

 
ef

fe
ct

iv
e 

in
te

lle
ct

ua
l p

ro
pe

rt
y 

m
an

ag
em

en
t, 

th
e 

Co
m

pa
ny

 
ai

m
s 

to
 e

nh
an

ce
 it

s 
co

m
pe

ti
ti

ve
 a

dv
an

ta
ge

. T
o 

sa
fe

gu
ar

d 
it

s 
in

te
lle

ct
ua

l p
ro

pe
rt

y,
 th

e 
fo

llo
w

in
g 

pl
an

s 
ha

ve
 b

ee
n 

es
ta

bl
is

he
d:

 
(I

) 
In

te
lle

ct
ua

l p
ro

pe
rt

y 
m

an
ag

em
en

t p
la

n 
Pa

te
nt

s T
he

 C
om

pa
ny

 h
ol

ds
 m

on
th

ly
 R

&
D

 p
at

en
t 

br
ai

ns
to

rm
in

g 
se

ss
io

ns
 in

 a
n 

op
en

 a
nd

 fl
ex

ib
le

 
fo

rm
at

, e
nc

ou
ra

gi
ng

 fr
ee

 e
xc

ha
ng

e 
of

 id
ea

s 
w

it
ho

ut
 

re
st

ri
ct

io
n 

to
 p

re
se

nt
at

io
n 

st
yl

e 
or

 d
ir

ec
t w

or
k 

re
le

va
nc

e.
 B

as
ed

 o
n 

th
e 

fe
as

ib
ili

ty
 o

f i
de

as
 

ge
ne

ra
te

d 
fr

om
 th

es
e 

di
sc

us
si

on
s,

 fu
rt

he
r 

ev
al

ua
ti

on
 is

 c
on

du
ct

ed
 fo

r 
po

te
nt

ia
l p

at
en

t 
ap

pl
ic

at
io

ns
. B

y 
fo

llo
w

in
g 

es
ta

bl
is

he
d 

pa
te

nt
 

ap
pl

ic
at

io
n 

pr
oc

ed
ur

es
, t

he
 C

om
pa

ny
 e

ff
ec

ti
ve

ly
 

se
cu

re
s 

pa
te

nt
 r

ig
ht

s 
w

hi
le

 m
it

ig
at

in
g 

th
e 

ri
sk

 o
f 

in
fr

in
ge

m
en

t. 
(I

I)
 I

m
pl

em
en

ta
ti

on
 s

ta
tu

s 
T

he
 C

om
pa

ny
 r

ep
or

te
d 

m
at

te
rs

 r
el

at
in

g 
to

 in
te

lle
ct

ua
l 

pr
op

er
ty

 to
 th

e 
7t

h 
m

ee
ti

ng
 o

f t
he

 6
th

 B
oa

rd
 o

f D
ir

ec
to

rs
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 P
ri
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fo
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T
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PE
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Li
st

ed
 C

om
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ni
es

 
an

d 
re

as
on

s t
he

re
 o

f 

Ye
s

N
o

Su
m

m
ar

y 

he
ld

 o
n 

N
ov

em
be

r 
6,

 2
02

5.
 

(A
) 

T
he

 C
om

pa
ny

 c
on

du
ct

s 
m

on
th

ly
 r

ev
ie

w
s 

of
 p

at
en

ts
 

an
d 

re
la

te
d 

in
te

lle
ct

ua
l p

ro
pe

rt
y 

ri
gh

ts
 w

it
hi

n 
th

e 
in

du
st

ry
 a

nd
 r

el
ev

an
t s

ec
to

rs
 to

 s
af

eg
ua

rd
 it

s 
ex

is
ti

ng
 

ri
gh

ts
 a

nd
 a

vo
id

 p
ot

en
ti

al
 le

ga
l r

is
ks

 a
ri

si
ng

 fr
om

 
ov

er
la

pp
in

g 
or

 s
im

ila
r 

pa
te

nt
 s

co
pe

s.
 

(B
) 

B
as

ed
 o

n 
th

e 
re

su
lt

s 
of

 s
uc

h 
re

vi
ew

s,
 th

e 
Co

m
pa

ny
 

co
nd

uc
ts

 in
te

rn
al

 tr
ai

ni
ng

 to
 e

nh
an

ce
 e

m
pl

oy
ee

s’
 

aw
ar

en
es

s 
of

 a
pp

lic
ab

le
 la

w
s 

an
d 

in
te

lle
ct

ua
l 

pr
op

er
ty

 k
no

w
le

dg
e.

 
(C

) 
Pa

te
nt

 a
ch

ie
ve

m
en

ts
: T

he
 C

om
pa

ny
 h

as
 fi

le
d 

a 
cu

m
ul

at
iv

e 
to

ta
l o

f 7
1 

pa
te

nt
 a

pp
lic

at
io

ns
, o

f w
hi

ch
 

66
 h

av
e 

be
en

 g
ra

nt
ed

. 
(I

X)
. P

le
as

e 
de

sc
ri

be
 t

he
 i

m
pr

ov
em

en
ts

  
ba

se
d 

on
 t

he
 r

es
ul

ts
 o

f 
co

rp
or

at
e 

go
ve

rn
an

ce
 e

va
lu

at
io

n 
an

no
un

ce
d 

by
 t

he
 C

or
po

ra
te

 G
ov

er
na

nc
e 

Ce
nt

er
 o

f T
ai

w
an

 S
to

ck
 E

xc
ha

ng
e 

Co
rp

or
at

io
n 

in
 r

ec
en

t y
ea

rs
 a

nd
 in

di
ca

te
 m

at
te

rs
 a

nd
 m

ea
su

re
s 

of
 p

ri
or

it
y 

fo
r 

th
os

e 
no

t i
m

pr
ov

ed
 y

et
: 

 
(1

) 
Im

pr
ov

em
en

ts
: 

1.
 

In
 2

02
5,

 t
he

 C
om

pa
ny

 d
is

cl
os

ed
 i

ts
 E

ng
lis

h 
in

te
ri

m
 f

in
an

ci
al

 r
ep

or
ts

 w
it

hi
n 

tw
o 

m
on

th
s 

af
te

r 
th

e 
fil

in
g 

de
ad

lin
e 

fo
r 

th
e 

Ch
in

es
e 

in
te

ri
m

 fi
na

nc
ia

l r
ep

or
ts

. 
(2

) 
Pr

io
ri

ti
es

 a
nd

 m
ea

su
re

s:
  

1.
 

T
he

 C
om

pa
ny

 w
ill

 d
is

cl
os

e 
po

lic
ie

s 
lin

ki
ng

 s
en

io
r 

ex
ec

ut
iv

e 
re

m
un

er
at

io
n 

to
 E

SG
-r

el
at

ed
 p

er
fo

rm
an

ce
 e

va
lu

at
io

n.
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ot

e 
1:

 C
er
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fie

d 
Pu

bl
ic

 A
cc

ou
nt

an
t I

nd
ep

en
de

nc
e 

an
d 

Co
m
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te

nc
y 

A
ss

es
sm

en
t F

or
m

 2
02

5 
A

ss
es

sm
en

t I
te

m
O

ut
co

m
e 

1.
 A

s 
of

 th
e 

m
os

t r
ec

en
t a

ud
it

 e
ng

ag
em

en
t, 

th
er

e 
ha

s 
be

en
 n

o 
in

st
an

ce
 o

f 
th

e 
CP

A
s 

se
rv

in
g 

fo
r 

fiv
e 

co
ns

ec
ut

iv
e 

ye
ar

s 
w

it
ho

ut
 r

ot
at

io
n.

  
█

Ye
s 

□
N

o 

2.
 T

he
 C

PA
s 

ha
ve

 n
o 

si
gn

ifi
ca

nt
 fi

na
nc

ia
l i

nt
er

es
ts

 in
 th

e 
Co

m
pa

ny
.

█
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□

N
o 

3.
 T

he
 C

PA
s 

av
oi

d 
an

y 
in

ap
pr

op
ri

at
e 

re
la

tio
ns

hi
ps

 w
it

h 
th

e 
Co

m
pa

ny
.

█
Ye

s 
□

N
o 

4.
 T

he
 C

PA
s 

en
su

re
 t

ha
t 

th
ei

r 
as

si
st

an
ts

 u
ph

ol
d 

in
te

gr
ity

, 
im

pa
rt

ia
lit

y,
 

an
d 

in
de

pe
nd

en
ce

. 
█

Ye
s 

□
N

o 

5.
 T

he
 C

PA
s 

m
ay

 n
ot

 a
ud

it
 f

in
an

ci
al

 s
ta

te
m

en
ts

 o
f 

en
tit

ie
s 

th
ey

 h
av

e 
se

rv
ed

 w
it

hi
n 

th
e 

pa
st

 tw
o 

ye
ar

s.
 

█
Ye

s 
□

N
o 

6.
 T

he
 C

PA
s’

 n
am

es
 a

nd
 li

ce
ns

es
 s

ha
ll 

no
t b

e 
us

ed
 b

y 
ot

he
rs

.
█

Ye
s 

□
N

o 
7.

 T
he

 C
PA

s 
do

 n
ot

 h
ol

d 
an

y 
sh

ar
es

 in
 th

e 
Co

m
pa

ny
 o

r 
its

 a
ff

ili
at

es
.

█
Ye

s 
□

N
o 

8.
 T

he
re

 
ar

e 
no

 
le

nd
in

g 
ar

ra
ng

em
en

ts
 

be
tw

ee
n 

th
e 

CP
A

s 
an

d 
th

e 
Co

m
pa

ny
 o

r 
its

 a
ff

ili
at

es
. 

█
Ye

s 
□

N
o 

9.
 T

he
re

 a
re

 n
o 

jo
in

t i
nv

es
tm

en
ts 

or
 p

ro
fit

-s
ha

ri
ng

 a
rr

an
ge

m
en

ts 
be

tw
ee

n
th

e 
CP

A
s 

an
d 

th
e 

Co
m

pa
ny

 o
r 

its
 a

ff
ili

at
es

. 
█

Ye
s 

□
N

o 

10
. T

he
 C

PA
s 

do
 n

ot
 c

on
cu

rr
en

tl
y 

ho
ld

 a
ny

 r
eg

ul
ar

 p
os

iti
on

s 
or

 r
ec

ei
ve

 
fix

ed
 c

om
pe

ns
at

io
n 

fr
om

 th
e 

Co
m

pa
ny

 o
r 

its
 a

ff
ili

at
es

. 
█

Ye
s 

□
N

o 

11
. T

he
 

CP
A

s 
ar

e 
no

t 
as

so
ci

at
ed

 
w

it
h 

an
y 

m
an

ag
em

en
t 

fu
nc

tio
ns

 
in

vo
lv

in
g 

th
e 

de
ci

si
on

-m
ak

in
g 

of
 th

e 
Co

m
pa

ny
 o

r 
its

 a
ff

ili
at

es
. 

█
Ye

s 
□

N
o 

12
. T

he
 C

PA
s 

do
 n

ot
 e

ng
ag

e 
in

 a
ny

 b
us

in
es

s 
th

at
 m

ay
 i

m
pa

ir
 t

he
ir

 
in

de
pe

nd
en

ce
. 

█
Ye

s 
□

N
o 

13
. T

he
 C

PA
s 

ha
ve

 n
o 

sp
ou

sa
l, d

ir
ec

t b
lo

od
, o

r 
di

re
ct

 in
-la

w
 r

ela
tio

ns
hi

ps
w

it
h 

th
e 

Co
m

pa
ny

’s
 m

an
ag

em
en

t p
er

so
nn

el
. 

█
Ye

s 
□

N
o 

14
. T

he
 C

PA
s 

ha
ve

 n
ot

 r
ec

ei
ve

d 
an

y 
bu

si
ne

ss
-r

el
at

ed
 c

om
m

is
si

on
s.

█
Ye

s 
□

N
o 

15
. T

o 
da

te
, t

he
 C

PA
s 

ha
ve

 n
ot

 b
ee

n 
su

bj
ec

t 
to

 a
ny

 p
en

al
tie

s 
or

 in
ci

de
nt

s 
th

at
 m

ay
 im

pa
ir

 th
ei

r 
in

de
pe

nd
en

ce
. 

█
Ye

s 
□

N
o 

16
. T

he
 C

PA
s 

co
m

pl
y 

w
it

h 
th

e 
in

de
pe

nd
en

ce
 r

eq
ui

re
m

en
ts

 s
et

 f
or

th
 i

n 
B

ul
le

tin
 N

o.
10

 o
f t

he
 N

or
m

 o
f P

ro
fe

ss
io

na
l E

th
ic

s 
fo

r 
Ce

rt
ifi

ed
 P

ub
lic

 
A

cc
ou

nt
an

t 
of

 t
he

 R
ep

ub
lic

 o
f 

Ch
in

a 
an

d 
ha

ve
 p

ro
vi

de
d 

w
ri

tt
en

 
“D

ec
la

ra
tio

n 
of

 In
de

pe
nd

en
ce

.” 

█
Ye

s 
□

N
o 
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N
ot

e 
2:

 A
pp

oi
nt

m
en

t, 
au

th
or

iti
es

, b
us

in
es

s 
pr

om
ot

io
n 

an
d 

fu
rt

he
r 

ed
uc

at
io

n 
of

 c
or

po
ra

te
 g

ov
er

na
nc

e 
of

fic
er

 

1.
 A

pp
oi

nt
m

en
t a

nd
 s

co
pe

 o
f a

ut
ho

ri
ty

 o
f c

or
po

ra
te

 g
ov

er
na

nc
e 

of
fic

er
: 

T
he

 C
om

pa
ny

 a
pp

oi
nt

ed
 fi

na
nc

e 
of

fic
er

 t
o 

se
rv

e 
as

 c
or

po
ra

te
 g

ov
er

na
nc

e 
of

fic
er

 in
 t

he
 b

oa
rd

 m
ee

ti
ng

 o
n 

A
ug

us
t 

10
, 2

02
3 

to
 b

e 
in

 
ch

ar
ge

 o
f 

co
rp

or
at

e 
go

ve
rn

an
ce

 a
ff

ai
rs

 (
in

cl
ud

in
g 

bu
t 

no
t 

lim
it

ed
 t

o 
ha

nd
lin

g 
of

 m
at

te
rs

 r
el

at
ed

 t
o 

th
e 

m
ee

ti
ng

s 
of

 t
he

 B
oa

rd
 o

f 
D

ir
ec

to
rs

, t
he

 A
ud

it
 C

om
m

it
te

e,
 t

he
 R

em
un

er
at

io
n 

Co
m

m
it

te
e 

an
d 

th
e 

Sh
ar

eh
ol

de
rs

’ M
ee

ti
ng

 a
cc

or
di

ng
 t

o 
la

w
; a

ss
is

ti
ng

 d
ir

ec
to

rs
’ 

as
su

m
pt

io
n 

of
 d

ut
y 

an
d 

co
nt

in
ui

ng
 e

du
ca

ti
on

; p
ro

vi
si

on
 o

f d
at

a 
ne

ed
ed

 fo
r 

th
e 

di
re

ct
or

s’
 e

xe
cu

ti
on

 o
f b

us
in

es
s;

 a
ss

is
ti

ng
 d

ir
ec

to
rs

’ 
co

m
pl

ia
nc

e 
of

 la
w

, e
tc

. A
s 

th
e 

to
p 

of
fic

er
 in

 c
ha

rg
e 

of
 c

or
po

ra
te

 g
ov

er
na

nc
e 

re
la

te
d 

m
at

te
rs

, t
he

 fi
na

nc
e 

of
fic

er
 h

as
 e

ng
ag

ed
 in

 t
he

 
m

an
ag

em
en

t w
or

k 
of

 fi
na

nc
e,

 s
to

ck
 a

ff
ai

rs
 a

nd
 p

ro
ce

du
re

s 
fo

r 
m

or
e 

th
an

 th
re

e 
ye

ar
s.

 

2.
 B

us
in

es
s 

pr
om

ot
io

n 
of

 th
e 

co
rp

or
at

e 
go

ve
rn

an
ce

 o
ff

ic
er

 in
 2

02
5 

(1
) P

ro
vi

de
 in

fo
rm

at
io

n 
re

ga
rd

in
g 

fu
rt

he
r 

ed
uc

at
io

n 
co

ur
se

s 
fo

r 
th

e 
di

re
ct

or
s 

ir
re

gu
la

rl
y,

 a
nd

 r
em

in
d 

th
e 

di
re

ct
or

s 
to

 c
om

pl
et

e 
th

es
e 

co
ur

se
s 

an
d 

re
po

rt
 t

he
 fu

rt
he

r 
ed

uc
at

io
n 

st
at

us
 a

s 
st

ip
ul

at
ed

 in
 a

cc
or

da
nc

e 
w

it
h 

th
e 

pr
ov

is
io

ns
 o

f “
K

ey
 P

oi
nt

s 
fo

r 
Pr

om
ot

io
n 

of
 

Fu
rt

he
r 

Ed
uc

at
io

n 
of

 D
ir

ec
to

rs
 a

nd
 S

up
er

vi
so

rs
 o

f T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

. 
 

(2
) E

va
lu

at
e 

an
d 

pu
rc

ha
se

 “
D

ir
ec

to
r 

Li
ab

ili
ty

 In
su

ra
nc

e”
 fo

r 
di

re
ct

or
s 

an
d 

re
po

rt
 th

e 
un

de
rw

ri
tt

en
 c

on
te

nt
 to

 th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
. 

 
(3

) C
on

ve
ne

 ir
re

gu
la

r 
co

m
m

un
ic

at
io

n 
m

ee
ti

ng
s 

fo
r 

ac
co

un
ta

nt
s,

 in
de

pe
nd

en
t d

ir
ec

to
rs

, a
ud

it
 o

ff
ic

er
 a

nd
 fi

na
nc

e 
of

fic
er

 to
 im

pl
em

en
t 

th
e 

in
te

rn
al

 a
ud

it
 a

nd
 in

te
rn

al
 c

on
tr

ol
 s

ys
te

m
s.

 T
he

 m
in

ut
es

 o
f t

he
se

 c
om

m
un

ic
at

io
n 

m
ee

ti
ng

s 
ar

e 
de

ta
ile

d 
in

 t
he

 w
eb

 p
ag

es
 o

f 
th

e 
Co

m
pa

ny
. 

 
(4

) H
an

dl
e 

m
at

te
rs

 r
el

at
ed

 t
o 

th
e 

m
ee

ti
ng

s 
of

 t
he

 B
oa

rd
 o

f 
D

ir
ec

to
rs

 a
nd

 c
om

m
it

te
es

 a
cc

or
di

ng
 t

o 
la

w
s 

an
d 

re
gu

la
ti

on
s:

 I
nf

or
m

 a
ll 

di
re

ct
or

s 
an

d 
co

m
m

it
te

e 
m

em
be

rs
 t

o 
at

te
nd

 s
ev

en
 d

ay
s 

be
fo

re
 c

on
ve

ni
ng

 o
f 

m
ee

ti
ng

s 
of

 t
he

 B
oa

rd
 o

f 
D

ir
ec

to
rs

 a
nd

 r
el

ev
an

t 
co

m
m

it
te

es
, a

nd
 p

ro
vi

de
 s

uf
fic

ie
nt

 m
ee

ti
ng

 d
oc

um
en

ts
 t

o 
fa

ci
lit

at
e 

di
re

ct
or

s 
to

 c
om

pr
eh

en
d 

th
e 

re
le

va
nt

 c
on

te
nt

s 
of

 p
ro

po
sa

ls
; 

if 
a 

di
re

ct
or

 o
r 

th
e 

le
ga

l p
er

so
n 

th
is

 d
ir

ec
to

r 
re

pr
es

en
ts

 h
as

 a
 s

ta
ke

 in
 th

e 
m

ee
ti

ng
 m

at
te

rs
, t

he
 c

or
po

ra
te

 g
ov

er
na

nc
e 

of
fic

er
 w

ill
 

re
m

in
d 

th
is

 d
ir

ec
to

r 
be

fo
re

 t
he

 m
ee

ti
ng

 a
nd

 a
sk

 h
e/

sh
e 

to
 e

xc
us

e 
hi

m
se

lf/
he

rs
el

f f
or

 c
on

fli
ct

 o
f i

nt
er

es
t;

 s
en

d 
m

ee
ti

ng
 m

in
ut

es
 

to
 e

ac
h 

di
re

ct
or

 w
it

hi
n 

tw
en

ty
 d

ay
s 

af
te

r 
th

e 
m

ee
ti

ng
. 

 
(5

) B
e 

in
 c

ha
rg

e 
of

 r
el

ea
si

ng
 m

aj
or

 i
nf

or
m

at
io

n 
or

 a
nn

ou
nc

em
en

ts
 o

n 
im

po
rt

an
t 

re
so

lu
ti

on
s 

af
te

r 
th

e 
m

ee
ti

ng
 o

f 
th

e 
B

oa
rd

 o
f 

D
ir

ec
to

rs
 o

r 
th

e 
Sh

ar
eh

ol
de

rs
’ 

M
ee

ti
ng

 t
he

 s
am

e 
da

y 
an

d 
gu

ar
an

te
ei

ng
 t

he
 l

eg
it

im
ac

y 
an

d 
co

rr
ec

tn
es

s 
of

 t
he

 i
nf

or
m

at
io

n 
di

sc
lo

se
d 

so
 a

s 
to

 a
ss

ur
e 

in
ve

st
or

s’
 in

fo
rm

at
io

n 
eq

ui
va

le
nc

e.
  

(6
) T

he
 C

om
pa

ny
 c

on
du

ct
s 

pe
rf

or
m

an
ce

 e
va

lu
at

io
n 

of
 t

he
 B

oa
rd

 o
f 

D
ir

ec
to

rs
 p

er
io

di
ca

lly
 e

ve
ry

 y
ea

r 
ac

co
rd

in
g 

to
 it

s 
“M

ea
su

re
s 

fo
r 

Pe
rf

or
m

an
ce

 E
va

lu
at

io
n 

of
 th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

”. 
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(7
) P

ro
vi

de
 d

ir
ec

to
rs

 w
it

h 
in

fo
rm

at
io

n 
co

nc
er

ni
ng

 n
ew

 l
aw

s 
an

d 
re

gu
la

ti
on

s 
on

 b
us

in
es

s 
ex

ec
ut

io
n,

 c
or

po
ra

te
 g

ov
er

na
nc

e 
or

 
bu

si
ne

ss
 o

pe
ra

ti
on

 ir
re

gu
la

rl
y.

  
(8

) H
an

dl
e 

m
at

te
rs

 r
el

at
ed

 t
o 

re
gu

la
r 

Sh
ar

eh
ol

de
rs

’ M
ee

ti
ng

 a
cc

or
di

ng
 t

o 
la

w
: R

eg
is

te
r 

da
te

 o
f t

he
 S

ha
re

ho
ld

er
s’

 M
ee

ti
ng

 e
ve

ry
 y

ea
r 

ac
co

rd
in

g 
to

 t
he

 t
er

m
 s

ti
pu

la
te

d 
in

 r
el

ev
an

t 
la

w
, a

nd
 p

re
pa

re
 a

nd
 r

ep
or

t 
m

ee
ti

ng
 d

at
e,

 m
ee

ti
ng

 h
an

db
oo

k 
an

d 
m

ee
ti

ng
 m

in
ut

es
 

be
fo

re
 p

re
sc

ri
be

d 
te

rm
. 

 
(9

) R
ev

ie
w

 t
he

 f
ul

fil
lm

en
t 

co
nd

it
io

ns
 o

f 
co

rp
or

at
e 

go
ve

rn
an

ce
 a

pp
ra

is
al

 in
de

xe
s 

of
 t

he
 C

om
pa

ny
 it

em
 b

y 
it

em
 e

ve
ry

 y
ea

r 
an

d 
co

m
e 

up
 w

it
h 

im
pr

ov
em

en
t p

la
ns

 a
nd

 r
es

po
ns

iv
e 

m
ea

su
re

s 
fo

r 
in

de
xe

s 
no

t s
co

re
d 

ye
t. 

 
(1

0)
 P

ro
vi

de
 o

pe
ra

ti
ng

 in
fo

rm
at

io
n 

re
ga

rd
in

g 
th

e 
Co

m
pa

ny
’s

 b
us

in
es

s 
or

 fi
na

nc
e 

ac
co

rd
in

g 
to

 d
ir

ec
to

rs
’ r

eq
ui

re
m

en
ts

 a
nd

 m
ai

nt
ai

n 
sm

oo
th

 c
on

ta
ct

 a
nd

 c
om

m
un

ic
at

io
n 

be
tw

ee
n 

di
re

ct
or

s 
an

d 
ea

ch
 b

us
in

es
s 

of
fic

er
. 

3.
 R

ec
or

ds
 o

f f
ur

th
er

 e
du

ca
ti

on
 o

f c
or

po
ra

te
 g

ov
er

na
nc

e 
of

fic
er

 o
f t

he
 C

om
pa

ny
 in

 2
02

5:
 

Sp
on
so
r	

N
am

e	
of
	c
ou
rs
e	

D
at
e	

H
ou
rs

To
ta
l	

ho
ur
s	
in
	

cu
rr
en
t	

ye
ar
	

Se
cu

ri
ti

es
 a

nd
 F

ut
ur

es
 In

st
it

ut
e 

20
25

 P
re

ve
nt

io
n 

of
 In

si
de

r 
T

ra
di

ng
 P

ro
m

ot
io

n 
Co

nf
er

en
ce

 
20

25
.0

5.
23

3 

12
 

T
ai

w
an

 C
or

po
ra

te
 G

ov
er

na
nc

e 
A

ss
oc

ia
ti

on
 

G
re

en
ho

us
e 

G
as

 M
an

ag
em

en
t P

ra
ct

ic
al

 W
or

ks
ho

p 
an

d 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t P

ro
m

ot
io

n 
Se

m
in

ar
 - 

K
ao

hs
iu

ng
 

20
25

.0
8.

28
-

20
58

.0
8.

29
9 
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Note 3
: Identi

ty of st
akehol

ders, is
sues co

ncerne
d, comm

unicati
on chan

nels an
d ways

 to resp
ond in 

2025 
Identit

y of 
stakeh

older 
Issue c

oncern
ed 

Commu
nicatio

n chan
nel 

Freque
ncy 

Way to
 respon

d 
Shareh

olders
/ Invest

ors/ 
Bank  

Operat
ional p

erform
ance 

Risk M
anagem

ent and
 Intern

al 
Contro

l Audit
 

Climate
 Chang

e Resp
onse 

Energy
 and Gr

eenhou
se Gas 

Manag
ement 

◆MOP
S 

◆Spec
ial zon

e for in
vestors

 
on the 

Compa
ny’s we

bsite 
◆Annu

al regu
lar 

Shareh
olders’

 Meetin
g 

◆Inves
tors’ co

nferenc
e 

◆Inqu
ire the 

spokes
person

 ◆Real-
time / 

Irregul
ar 

◆Real-
time / 

Irregul
ar 

◆Once
 a year

 
◆At lea

st once
 a year

 
◆Irreg

ular 
◆Mont

hly rev
enue a

nnounc
ement 

◆One a
nnual s

hareho
lders' m

eeting 
◆Two 

investo
r confe

rences
 

◆Appr
oximat

ely twi
ce six m

onths o
f invest

or 
inquiri

es abou
t opera

tions 
◆Cont

act win
dow: M

iss Lan
 from F

inance
 & 

Accoun
ting De

partme
nt 

(E-mai
l: stock

.service
@jmct.

com.tw
) 

Employ
ees 

Talent 
Recruit

ment a
nd Man

agemen
t 

Human
 Rights

 and Oc
cupatio

nal 
Safety Friend

ly Work
place a

nd Ben
efits 

Talent 
Develo

pment 
and Tra

ining 
◆Welfa

re Com
mittee 

Meetin
g 

◆Labo
r-Mana

gemen
t Meeti

ng 
◆Perso

nnel Ev
aluatio

n 
Commi

ttee 
◆Emp

loyee Mailbo
x/Griev

ance H
otline 

◆
At leas

t once 
per 

quarte
r 

◆
At leas

t once 
per 

quarte
r 

◆
At leas

t twice
 a year

 
◆

Irregul
ar 

◆Depa
rtment

 heads 
commu

nicate 
and ha

ve 
meetin

gs with
 colleag

ues irre
gularly

.  
◆The e

mploye
e benef

it comm
ittee pr

ovides 
multip

le bene
fit mea

sures e
very ye

ar.  
◆Cont

act win
dow: M

iss Sue
 from A

dminis
tration

 
Divisio

n 
(E-mai

l:sue.su
@jmct.

com.tw
) 

Custom
ers 

Sustain
able Su

pply Ch
ain 

Produc
t Innov

ation, R
&D, and

 Patent
s 

Custom
er Serv

ice and
 Inform

ation 
Securit

y 
◆Custo

mer se
rvice sp

ecialist
 ◆R

eal-tim
e / Irre

gular 
◆Mail ◆Telep

hone co
mmuni

cation 
◆Visit ◆Line 

& Wech
at 

◆Cont
act win

dow: M
r. Yang

 from M
arketin

g & 
Busine

ss Divis
ion 

(E-mai
l: Nels

on
.y

an
g@

jmct.co
m.tw) 

Supplie
rs/ 

Partne
rs 

Operat
ional p

erform
ance 

Energy
 and Gr

eenhou
se Gas 

Manag
ement 

Sustain
able Su

pply Ch
ain Cus

tomer 
Service

 and In
format

ion Sec
urity 

◆Tel./
Email 

◆Real-
time / 

Irregul
ar ◆

Real-tim
e feedb

ack of p
roblem

s to sup
pliers 

◆Cont
act win

dow: M
r. Chan

g from 
Purcha

sing 
Depart

ment 
(E-mai

l: Jerry
.Chang

@jmct.
com.tw

) 
Govern

ment 
units/ Compe

tent 
author

ities 
Regula

tory Co
mplian

ce and 
Integri

ty 
Manag

ement 
Risk M

anagem
ent and

 Intern
al 

Contro
l Audit

 
Social P

articip
ation a

nd Pub
lic 

Welfar
e 

Energy
 and Gr

eenhou
se Gas 

Manag
ement 

◆MOP
S 

◆Offic
ial docu

ment 
◆Real-

time /i
rregula

r ◆
Regula

rly revi
ew the

 latest r
egulati

ons and
 

trends,
 assess

 the com
pany's 

compli
ance w

ith 
regulat

ions, an
d discu

ss and 
revise 

accord
ingly. 

◆Comp
lete tim

ely rep
orting 

and inf
ormati

on 
announ

cemen
ts in ac

cordan
ce with

 regula
tory 

require
ments,

 such a
s waste

 dispos
al and 

the 
release

 of imp
ortant 

inform
ation. 

◆Cont
act win

dow: M
iss Lan

 from F
inance

 & 
Accoun

ting De
partme

nt 
(E-mai

l:stock.
service

@jmct.
com.tw

) 

52



 

 

G
. 
Ex
ec
u
ti
on
	s
ta
tu
s	
of
	p

ro
m

ot
io

n	
of
	s
u
st
ai
n
ab
le
	d
ev
el
op
m
en
t,
	d
ev
ia
ti
on
s	
fr
om

	S
u
st
ai
n
ab
le
	D
ev
el
op
m
en
t	
B
es
t	
P
ra
ct
ic
e	

P
ri
n
ci
p
le
s	
fo
r	
T
W
SE
/T
P
Ex
	L
is
te
d
	C
om

p
an
ie
s	
an
d
	r
ea
so
n
s	
th
er
eo
f:

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

(I
).

 
H

as
 th

e 
Co

m
pa

ny
 

es
ta

bl
is

he
d 

a 
go

ve
rn

an
ce

 s
tr

uc
tu

re
 

to
 p

ro
m

ot
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t a

nd
 s

et
 

up
 fu

ll-
tim

e 
(p

ar
t-t

im
e)

 u
ni

t t
o 

pr
om

ot
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t w

hi
ch

 
is

 h
an

dl
ed

 b
y 

se
ni

or
 

m
an

ag
em

en
t 

au
th

or
iz

ed
 b

y 
th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

 
an

d 
su

pe
rv

is
ed

 a
nd

 
gu

id
ed

 b
y 

th
e 

B
oa

rd
 

of
 D

ir
ec

to
rs

? 

✓
 

 
O

n 
N

ov
em

be
r 

7,
 2

02
4,

 th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
 a

pp
ro

ve
d 

th
e 

es
ta

bl
is

hm
en

t o
f t

he
 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t C
om

m
it

te
e.

 T
he

 c
om

m
it

te
e 

m
em

be
rs

 a
re

 a
pp

oi
nt

ed
 b

y 
th

e 
B

oa
rd

, w
it

h 
in

de
pe

nd
en

t d
ir

ec
to

rs
 c

om
pr

is
in

g 
th

e 
m

aj
or

it
y.

 T
he

 c
om

m
it

te
e 

is
 

re
sp

on
si

bl
e 

fo
r 

as
si

st
in

g 
th

e 
B

oa
rd

 in
 a

dv
an

ci
ng

 c
or

po
ra

te
 s

us
ta

in
ab

ili
ty

 a
nd

 
re

al
iz

in
g 

th
e 

go
al

 o
f s

us
ta

in
ab

le
 o

pe
ra

ti
on

s.
 It

s 
re

sp
on

si
bi

lit
ie

s 
in

cl
ud

e 
fo

rm
ul

at
in

g 
th

e 
Co

m
pa

ny
’s

 a
nn

ua
l p

la
ns

 a
nd

 s
tr

at
eg

ic
 d

ir
ec

ti
on

, m
on

it
or

in
g 

an
d 

re
vi

ew
in

g 
im

pl
em

en
ta

ti
on

 o
ut

co
m

es
, a

nd
 r

ep
or

ti
ng

 to
 th

e 
B

oa
rd

 a
t l

ea
st

 o
nc

e 
pe

r 
ye

ar
. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

(I
I)

. 
H

as
 th

e 
Co

m
pa

ny
 

im
pl

em
en

te
d 

ri
sk

 
ev

al
ua

ti
on

 o
f i

ss
ue

s 

✓
 

 
In

 o
rd

er
 to

 fu
lfi

ll 
ou

r 
co

rp
or

at
e 

so
ci

al
 r

es
po

ns
ib

ili
ty

, t
he

 C
om

pa
ny

 p
ro

m
ul

ga
te

d 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t p
ri

nc
ip

le
s 

in
 a

cc
or

da
nc

e 
w

it
h 

th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 to
 a

ch
ie

ve
 o

ur
 g

oa
l i

n 
“E

xe
rc

is
e 

co
rp

or
at

e 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

53



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

re
la

te
d 

to
 c

or
po

ra
te

 
op

er
at

io
n 

in
cl

ud
in

g 
en

vi
ro

nm
en

t, 
so

ci
et

y 
an

d 
co

rp
or

at
e 

go
ve

rn
an

ce
 

ac
co

rd
in

g 
to

 
m

at
er

ia
lit

y 
pr

in
ci

pl
e 

an
d 

es
ta

bl
is

he
d 

re
le

va
nt

 r
is

k 
m

an
ag

em
en

t 
po

lic
ie

s 
or

 
st

ra
te

gi
es

? 
(N

ot
e 

2)
 

go
ve

rn
an

ce
”, 

“F
os

te
r 

a 
su

st
ai

na
bl

e 
en

vi
ro

nm
en

t”
, “

Pr
es

er
ve

 p
ub

lic
 w

el
fa

re
” 

an
d 

“E
nh

an
ce

 d
is

cl
os

ur
e 

of
 s

us
ta

in
ab

le
 d

ev
el

op
m

en
t i

nf
or

m
at

io
n”

. 
T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 e

st
ab

lis
he

d 
“E

th
ic

al
 C

or
po

ra
te

 M
an

ag
em

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s”

, “
Pr

oc
ed

ur
es

 fo
r 

Et
hi

ca
l M

an
ag

em
en

t a
nd

 G
ui

de
lin

es
 fo

r 
Co

nd
uc

t”
, “

Co
de

 o
f E

th
ic

s”
 a

nd
 “

R
eg

ul
at

io
ns

 o
n 

Co
rp

or
at

e 
So

ci
al

 R
es

po
ns

ib
ili

ti
es

” 
(r

en
am

ed
 a

s 
“S

us
ta

in
ab

le
 D

ev
el

op
m

en
t B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
” 

af
te

r 
am

en
dm

en
t)

 a
s 

ru
le

s 
of

 e
th

ic
s 

an
d 

re
sp

on
si

bi
lit

ie
s 

to
 b

e 
fo

llo
w

ed
 b

y 
di

re
ct

or
s,

 
m

an
ag

er
s 

an
d 

al
l e

m
pl

oy
ee

s 
in

 c
om

m
er

ci
al

 c
on

du
ct

s.
 B

es
id

es
 th

e 
cl

ar
ifi

ca
ti

on
 o

f 
re

le
va

nt
 r

ul
es

 a
nd

 r
eg

ul
at

io
ns

 o
n 

at
te

nd
an

ce
 m

an
ag

em
en

t, 
pe

rf
or

m
an

ce
 

as
se

ss
m

en
t, 

an
d 

re
w

ar
d 

an
d 

pu
ni

sh
m

en
t t

o 
ea

ch
 n

ew
 c

ol
le

ag
ue

, t
he

 C
om

pa
ny

 h
as

 
al

w
ay

s 
re

m
em

be
re

d 
to

 p
ub

lic
it

y 
it

s 
po

lic
ie

s 
an

d 
re

le
va

nt
 m

an
ag

em
en

t r
eg

ul
at

io
ns

 
to

 th
em

 in
 o

rd
er

 to
 r

ea
liz

e 
th

e 
co

m
bi

na
ti

on
 w

it
h 

co
rp

or
at

e 
et

hi
cs

. F
ur

th
er

m
or

e,
 

th
e 

Co
m

pa
ny

 o
rg

an
iz

es
 e

du
ca

ti
on

 a
nd

 tr
ai

ni
ng

 p
ro

gr
am

s 
fo

r 
th

e 
em

pl
oy

ee
s 

ir
re

gu
la

rl
y 

to
 s

tr
en

gt
he

n 
th

e 
em

pl
oy

ee
s’

 p
ro

fe
ss

io
na

l s
ki

lls
, a

nd
 e

nh
an

ce
 o

ff
ic

er
s’

 
ab

ili
ty

 s
o 

as
 to

 c
re

at
e 

hi
gh

-p
er

fo
rm

an
ce

 a
ch

ie
ve

m
en

ts
 fo

r 
th

e 
te

am
 a

nd
 im

pl
em

en
t 

co
rp

or
at

e 
so

ci
al

 r
es

po
ns

ib
ili

ti
es

 in
 d

ai
ly

 m
an

ag
em

en
t. 

(I
II

).
 E

nv
ir

on
m

en
ta

l 
is

su
es

 
(1

) 
H

as
 th

e 
Co

m
pa

ny
 

es
ta

bl
is

he
d 

an
 

en
vi

ro
nm

en
ta

l 
m

an
ag

em
en

t 

✓
 

 
T

he
 C

om
pa

ny
 h

as
 d

ed
ic

at
ed

 to
 m

ai
nt

ai
ni

ng
 th

e 
en

vi
ro

nm
en

ts
 in

si
de

 a
nd

 o
ut

si
de

 
th

e 
pl

an
t a

re
a 

as
 w

el
l a

s 
th

ei
r 

co
m

pl
ia

nc
e 

w
it

h 
th

e 
re

le
va

nt
 e

nv
ir

on
m

en
ta

l 
pr

ot
ec

ti
on

 r
eg

ul
at

io
ns

 a
s 

w
el

l a
s 

re
le

va
nt

 la
w

s,
 r

eg
ul

at
io

ns
 a

nd
 s

pe
ci

fic
at

io
ns

 o
f 

th
e 

M
in

is
tr

y 
of

 E
co

no
m

ic
 A

ff
ai

rs
. T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 o

bt
ai

ne
d 

IS
O

14
00

1 
ce

rt
ifi

ca
te

 th
ro

ug
h 

th
e 

D
N

V
 v

er
ifi

ca
ti

on
 b

y 
th

ir
d-

pa
rt

y 
ve

ri
fic

at
io

n 
co

m
pa

ny
 a

nd
 

co
nt

in
uo

us
ly

 im
pr

ov
ed

 it
s 

en
vi

ro
nm

en
ta

l m
an

ag
em

en
t s

ys
te

m
 a

s 
w

el
l a

s 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

54



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

sy
st

em
 a

s 
ap

pr
op

ri
at

e 
fo

r 
its

 in
du

st
ri

al
 

fe
at

ur
es

? 

m
ai

nt
ai

ne
d 

th
e 

va
lid

it
y 

of
 it

s 
ce

rt
ifi

ca
te

. T
he

 v
al

id
it

y 
pe

ri
od

 o
f t

he
 la

te
st

 c
er

ti
fic

at
e 

st
ar

ts
 fr

om
 D

ec
em

be
r 

29
, 2

02
5 

an
d 

en
ds

 o
n 

D
ec

em
be

r 
28

, 2
02

8.
 P

le
as

e 
ch

ec
k 

th
e 

w
eb

si
te

 o
f t

he
 C

om
pa

ny
 fo

r 
de

ta
ils

. 
 

(2
) 

Is
 th

e 
Co

m
pa

ny
 

de
di

ca
te

d 
to

 
im

pr
ov

in
g 

th
e 

en
er

gy
 u

til
iz

at
io

n 
ef

fic
ie

nc
y 

an
d 

us
in

g 
re

cy
cl

ed
 

m
at

er
ia

ls
 w

it
h 

a 
lo

w
 im

pa
ct

 o
n 

en
vi

ro
nm

en
ta

l 
bu

rd
en

? 

✓
 

 
1.

 U
se

 o
f e

ne
rg

y:
 S

av
e 

1%
 o

f e
le

ct
ri

ci
ty

 e
ve

ry
 y

ea
r 

ac
co

rd
in

g 
to

 th
e 

re
qu

ir
em

en
ts

 
of

 B
ur

ea
u 

of
 E

ne
rg

y.
 T

he
 m

ea
su

re
s 

ar
e 

as
 fo

llo
w

s:
 

1-
1 

In
st

al
la

ti
on

 o
f v

ar
ia

bl
e 

fr
eq

ue
nc

y 
dr

iv
es

 (
V

FD
s)

 fo
r 

th
e 

pr
oc

es
s 

co
ol

in
g 

w
at

er
 (

PC
W

) 
ci

rc
ul

at
io

n 
pu

m
ps

 u
se

d 
in

 th
e 

2F
 e

tc
hi

ng
 p

ro
ce

ss
 

1-
2 

R
ep

la
ce

m
en

t o
f a

ir
 c

om
pr

es
so

r 
un

it
s 

to
 in

cr
ea

se
 a

ir
 d

el
iv

er
y 

ca
pa

ci
ty

 
1-

3 
R

ep
la

ce
m

en
t o

f a
ir

 c
om

pr
es

so
rs

 to
 in

cr
ea

se
 a

ir
 d

el
iv

er
y 

ca
pa

ci
ty

 
1-

4 
R

ep
la

ce
m

en
t o

f c
oo

lin
g 

w
at

er
 c

ir
cu

la
ti

on
 m

ot
or

s 
(p

um
ps

) 
fo

r 
2F

 a
ir

 
co

m
pr

es
so

rs
 w

it
h 

hi
gh

-e
ff

ic
ie

nc
y 

m
od

el
s 

1-
5 

R
ep

la
ce

m
en

t o
f c

hi
lle

d 
w

at
er

 c
ir

cu
la

ti
on

 m
ot

or
s 

(p
um

ps
) 

fo
r 

R
F 

SU
 a

ir
 

co
nd

it
io

ni
ng

 s
ys

te
m

s 
w

it
h 

hi
gh

-e
ff

ic
ie

nc
y 

m
od

el
s 

1-
6 

R
ep

la
ce

m
en

t o
f d

ei
on

iz
ed

 (
D

I)
 w

at
er

 s
up

pl
y 

pu
m

ps
 w

it
h 

E-
pu

m
ps

 
1-

7 
R

ep
la

ce
m

en
t o

f 1
20

 fa
ul

ty
 fa

n 
fil

te
r 

un
it

s 
(F

FU
s)

 in
 th

e 
4F

 c
le

an
ro

om
 w

it
h 

hi
gh

-e
ff

ic
ie

nc
y 

EC
 m

ot
or

s 
In

 2
02

5,
 th

e 
Co

m
pa

ny
 s

av
ed

 8
07

,1
60

.7
93

K
W

H
 e

le
ct

ri
ci

ty
 in

 to
ta

l w
it

h 
a 

sa
vi

ng
s 

am
ou

nt
 o

f N
T

$ 
3,

56
0,

00
0.

 
2.

 R
ec

yc
le

d 
m

at
er

ia
ls

: 
In

 o
rd

er
 to

 im
pr

ov
e 

th
e 

re
so

ur
ce

 r
ec

yc
lin

g 
an

d 
re

-u
ti

liz
at

io
n 

ef
fic

ie
nc

y,
 th

e 
Co

m
pa

ny
 h

as
 c

on
ti

nu
ou

sl
y 

im
pl

em
en

te
d 

ea
ch

 e
ne

rg
y-

sa
vi

ng
 m

ea
su

re
s.

 F
or

 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

55



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

ex
am

pl
e,

 E
R

P 
an

d 
do

ub
le

-s
id

ed
 p

ap
er

 p
ri

nt
in

g 
ha

ve
 b

ee
n 

ad
op

te
d 

to
 r

ed
uc

e 
th

e 
us

e 
of

 p
ap

er
 s

o 
as

 to
 c

om
pl

y 
w

it
h 

th
e 

im
pl

em
en

ta
ti

on
 o

f p
ol

ic
ie

s 
fo

r 
le

ss
 p

ap
er

 a
nd

 
le

ss
 w

as
te

s.
 A

dd
it

io
na

lly
, t

he
 C

om
pa

ny
 h

as
 im

pl
em

en
te

d 
w

at
er

 r
es

ou
rc

e 
re

cy
cl

in
g 

po
lic

y 
w

hi
ch

 r
ef

er
s 

to
 th

e 
ut

ili
za

ti
on

 o
f p

ur
ifi

ed
 w

as
te

w
at

er
 in

 th
e 

pr
oc

es
se

s,
 

re
cy

cl
in

g 
of

 th
e 

w
as

te
w

at
er

 to
 th

e 
co

ol
in

g 
to

w
er

 fo
r 

ci
rc

ul
at

io
n 

an
d 

th
en

 u
se

 o
f t

he
 

pr
oc

es
se

d 
w

at
er

 fo
r 

to
ile

t f
lu

sh
in

g.
 

T
he

 C
om

pa
ny

 h
as

 u
ti

liz
ed

 w
as

te
w

at
er

 g
en

er
at

ed
 b

y 
R

O
 a

nd
 r

ec
yc

le
d 

it
 to

 th
e 

co
ol

in
g 

to
w

er
 fo

r 
ci

rc
ul

at
io

n 
as

 w
el

l a
s 

us
ed

 fo
r 

to
ile

t w
at

er
 fl

us
hi

ng
 a

nd
 a

ir
 

po
llu

ti
on

 w
as

hi
ng

 to
w

er
 s

o 
as

 to
 r

ea
liz

e 
w

at
er

-s
av

in
g 

ef
fe

ct
. 

In
 2

02
5,

 th
e 

re
cy

cl
in

g 
an

d 
ut

ili
za

ti
on

 a
m

ou
nt

 o
f R

O
 c

on
de

ns
at

e 
w

at
er

 r
ea

ch
ed

 
53

,2
46

t. 
 

In
 2

02
5,

 th
e 

co
nd

en
sa

te
 r

ec
ov

er
y 

vo
lu

m
e 

re
ac

he
d 

10
,7

03
 t.

 
In

 2
02

5,
 th

e 
re

cy
cl

ed
 u

lt
ra

pu
re

 w
at

er
 v

ol
um

e 
re

ac
he

d 
6,

24
0 

t. 
In

 2
02

5,
 th

e 
to

ta
l t

ap
 w

at
er

 c
on

su
m

pt
io

n 
re

ac
he

d 
47

7,
56

4 
t. 

 
In

 2
02

5,
 th

e 
pe

rc
en

ta
ge

 o
f w

at
er

 r
ec

yc
le

d 
in

 th
e 

w
at

er
 c

on
su

m
pt

io
n 

in
 th

e 
sa

m
e 

pe
ri

od
 r

ea
ch

ed
 1

4.
70

%
. 

(3
) 

H
as

 th
e 

Co
m

pa
ny

 
ev

al
ua

te
d 

th
e 

po
te

nt
ia

l r
is

ks
 

an
d 

op
po

rt
un

iti
es

 
br

ou
gh

t b
y 

✓
 

 
T

he
 C

om
pa

ny
 is

 d
ed

ic
at

ed
 to

 p
ro

m
ot

in
g 

en
er

gy
-s

av
in

g 
an

d 
ca

rb
on

 r
ed

uc
ti

on
 

th
ro

ug
h 

it
s 

da
ily

 e
du

ca
ti

on
 a

nd
 p

ub
lic

it
y 

of
 e

m
pl

oy
ee

s 
as

 w
el

l a
s 

re
-u

ti
liz

at
io

n 
of

 
en

vi
ro

nm
en

t-
fr

ie
nd

ly
 a

nd
 e

ne
rg

y-
sa

vi
ng

 w
as

te
s.

 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

56



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

cl
im

at
e 

ch
an

ge
 a

t 
pr

es
en

t a
nd

 in
 

th
e 

fu
tu

re
 a

nd
 

ha
ve

 it
 ta

ke
n 

re
le

va
nt

 
re

sp
on

si
ve

 
m

ea
su

re
s?

  
(4

) 
H

as
 th

e 
Co

m
pa

ny
 

ga
th

er
ed

 
st

at
is

tic
s 

of
 

gr
ee

nh
ou

se
 g

as
 

em
is

si
on

, w
at

er
 

co
ns

um
pt

io
n 

an
d 

to
ta

l w
ei

gh
t o

f 
w

as
te

s 
in

 th
e 

pa
st

 tw
o 

ye
ar

s 
an

d 
es

ta
bl

is
he

d 
po

lic
ie

s 
fo

r 
th

e 
re

du
ct

io
n 

of
 

gr
ee

nh
ou

se
 g

as
 

em
is

si
on

s 
an

d 
w

at
er

 

✓
 

 
T

he
 g

lo
ba

l w
ar

m
in

g 
re

su
lt

in
g 

fr
om

 g
re

en
ho

us
e 

ga
se

s 
ha

s 
al

re
ad

y 
be

co
m

e 
an

 
im

po
rt

an
t i

ss
ue

 w
e 

m
us

t f
ac

e.
 W

e 
ne

ed
 a

nd
 h

av
e 

to
 s

ta
rt

 th
e 

co
nt

ro
l a

nd
 r

ed
uc

ti
on

 
of

 g
re

en
ho

us
e 

ga
se

s 
in

 c
on

si
de

ra
ti

on
 o

f t
he

 s
ig

ni
ng

 o
f K

yo
to

 P
ro

to
co

l a
nd

 r
el

ea
se

 
of

 IS
O

14
06

4-
1 

in
te

rn
at

io
na

l s
ta

nd
ar

d 
no

w
. 

 
Is

su
es

 r
eg

ar
di

ng
 g

re
en

ho
us

e 
ga

se
s 

ha
ve

 a
lw

ay
s 

be
en

 c
on

ce
rn

ed
 a

nd
 d

is
pu

te
d 

by
 

di
ff

er
en

t c
ou

nt
ri

es
 a

nd
 e

nt
er

pr
is

es
, e

.g
., 

da
m

ag
e 

of
 o

zo
ne

 s
ph

er
e 

ab
ov

e 
th

e 
N

or
th

 
Po

le
 a

nd
 th

e 
So

ut
h 

Po
le

, m
el

ti
ng

 o
f f

ro
ze

n 
gl

ac
ie

rs
 a

nd
 th

e 
ex

tr
em

e 
cl

im
at

e 
ch

an
ge

. 
A

ll 
of

 th
es

e 
ex

am
pl

es
 h

av
e 

cl
ea

rl
y 

in
di

ca
te

d 
th

e 
ex

is
te

nc
e 

of
 th

e 
un

di
sp

ut
ed

 fa
ct

 o
f 

gl
ob

al
 w

ar
m

in
g 

an
d 

aw
ak

en
ed

 d
ev

el
op

ed
 a

nd
 d

ev
el

op
in

g 
co

un
tr

ie
s 

to
 c

lo
se

ly
 

di
sc

us
s 

th
is

 is
su

e.
 T

he
 in

flu
en

ce
 o

f g
re

en
ho

us
e 

ga
se

s 
ha

s 
al

re
ad

y 
th

re
at

en
ed

 
hu

m
an

s’
 s

ur
vi

va
l. 

H
ow

ev
er

, g
iv

en
 th

e 
cu

rr
en

t i
nd

us
tr

ia
l p

ro
du

ct
io

n 
m

od
el

, 
de

ve
lo

pm
en

t o
f e

co
no

m
y 

w
ill

 in
ev

it
ab

ly
 g

en
er

at
e 

m
or

e 
ca

rb
on

 d
io

xi
de

 s
in

ce
 it

 is
 

cl
os

el
y 

re
la

te
d 

to
 p

eo
pl

e’
s 

liv
el

ih
oo

d.
 S

ch
ol

ar
s 

an
d 

ex
pe

rt
s 

sp
ec

ia
liz

ed
 in

 e
co

no
m

y 
an

d 
en

vi
ro

nm
en

ta
l p

ro
te

ct
io

n 
ar

e 
no

w
 c

om
m

en
ci

ng
 r

es
ea

rc
he

s 
fo

r 
th

e 
pu

rp
os

es
 o

f 
in

hi
bi

ti
ng

 th
e 

in
cr

ea
se

 o
f g

re
en

ho
us

e 
ga

se
s 

an
d 

re
al

iz
in

g 
st

ab
le

 e
co

no
m

ic
 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

57



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

co
ns

um
pt

io
n 

or
 

ad
m

in
is

tr
at

io
n 

of
 

ot
he

r 
w

as
te

s?
 

de
ve

lo
pm

en
t a

t t
he

 s
am

e 
ti

m
e.

 T
he

re
fo

re
, g

re
en

ho
us

e 
ga

s 
is

 a
n 

in
ev

it
ab

le
 is

su
e 

en
te

rp
ri

se
s 

m
us

t f
ac

e 
no

w
. A

n 
en

te
rp

ri
se

 m
ay

 fi
nd

 a
 n

ew
 p

at
h 

fo
r 

it
s 

su
st

ai
na

bl
e 

m
an

ag
em

en
t i

n 
an

 o
pe

ra
ti

on
 e

nv
ir

on
m

en
t w

it
h 

st
ri

ct
er

 c
ar

bo
n 

em
is

si
on

 
re

st
ri

ct
io

ns
 o

nl
y 

by
 g

et
ti

ng
 to

 k
no

w
 th

e 
is

su
es

 c
on

ce
rn

in
g 

gr
ee

nh
ou

se
 g

as
es

 a
s 

ea
rl

y 
as

 p
os

si
bl

e 
an

d 
re

al
iz

in
g 

it
s 

ow
n 

po
si

ti
on

 in
 s

uc
h 

ba
ck

gr
ou

nd
. 

 
 T

he
 C

om
pa

ny
 h

as
 o

bt
ai

ne
d 

IS
O

 1
40

64
-1

 G
H

G
 in

ve
nt

or
y 

au
di

t s
in

ce
 2

01
3;

 
cu

rr
en

tl
y,

 a
ll 

th
e 

ex
te

rn
al

 a
ud

it
s 

of
 th

e 
Co

m
pa

ny
 r

eg
ar

di
ng

 g
re

en
ho

us
e 

ga
se

s 
ar

e 
en

tr
us

te
d 

to
 a

n 
el

ig
ib

le
, f

ai
r 

th
ir

d 
pa

rt
y 

(D
N

V
 G

L)
. A

cc
or

di
ng

 to
 th

e 
in

ve
nt

or
y 

re
su

lt
s:

  
 G

re
en

ho
us

e 
ga

s 
em

is
si

on
s 

in
 r

ec
en

t 2
 y

ea
rs

: 
U

ni
t:

 M
et

ri
c 

to
n 

of
 C

O
2e

Ye
ar

Sc
op

e 
1

Sc
op

e 
2

20
24

48
.8

00
8

17
80

3.
67

7
20

25
57

.5
15

1
17

37
0.

75
5

T
he

 v
er

ifi
ca

ti
on

 d
at

a 
fo

r 
20

25
 is

 d
et

ai
le

d 
in

 o
ur

 c
om

pa
ny

's
 2

02
5 

Su
st

ai
na

bi
lit

y 
R

ep
or

t. 
 W

at
er

 c
on

su
m

pt
io

n 
in

 r
ec

en
t 2

 y
ea

rs
: U

ni
t:

 M
et

ri
c 

to
n 

Ye
ar

 
T

ot
al

 w
at

er
 c

on
su

m
pt

io
n 

20
24

 
54

1,
89

3 
20

25
 

47
7,

56
4 

58



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

W
as

te
s 

ge
ne

ra
te

d 
in

 r
ec

en
t 2

 y
ea

rs
: 

U
ni

t:
 M

et
ri

c 
to

n 
Ye

ar
 

H
az

ar
do

us
 w

as
te

 
N

on
-h

az
ar

do
us

 w
as

te
 

T
ot

al
 w

as
te

s 
20

24
 

1,
38

6.
18

 
13

2.
21

 
1,

51
8.

39
 

20
25

 
1,

07
7.

35
 

13
9.

10
 

1,
21

6.
45

 
 A

s 
fo

r 
w

as
te

 r
ed

uc
ti

on
 p

ro
ce

ss
in

g,
 th

e 
Co

m
pa

ny
 h

as
 c

la
ss

ifi
ed

 a
nd

 s
cr

ee
ne

d 
w

as
te

 
pl

as
ti

cs
 th

at
 c

an
 b

e 
re

cy
cl

ed
 fr

om
 th

e 
or

ig
in

al
 c

om
m

on
 e

nt
er

pr
is

e 
w

as
te

s 
w

it
h 

in
te

rm
ed

ia
ry

 tr
ea

tm
en

t:
 

In
 2

02
4,

 to
ta

l r
ec

yc
lin

g 
in

co
m

e 
of

 N
T

$ 
29

3,
00

0 
w

as
 o

bt
ai

ne
d 

fo
r 

th
e 

Co
m

pa
ny

. 
In

 2
02

5,
 to

ta
l r

ec
yc

lin
g 

in
co

m
e 

of
 N

T
$ 

38
7,

00
0 

w
as

 o
bt

ai
ne

d 
fo

r 
th

e 
Co

m
pa

ny
. 

(I
V

).
 S

oc
ia

l i
ss

ue
s 

(1
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
re

le
va

nt
 

m
an

ag
em

en
t 

po
lic

ie
s 

an
d 

pr
oc

ed
ur

es
 

ba
se

d 
on

 
re

le
va

nt
 la

w
s,

 
re

gu
la

tio
ns

, a
nd

 

 ✓
 

  
1.

 
H

um
an

 r
ig

ht
s 

po
lic

y:
 

T
he

 C
om

pa
ny

 c
om

pl
ie

s 
w

it
h 

la
bo

r 
la

w
s 

in
 a

ll 
re

gi
on

s 
w

he
re

 it
 o

pe
ra

te
s 

to
 

pr
ot

ec
t t

he
 le

ga
l r

ig
ht

s 
of

 it
s 

em
pl

oy
ee

s.
 It

 a
ls

o 
up

ho
ld

s 
in

te
rn

at
io

na
lly

 
re

co
gn

iz
ed

 h
um

an
 r

ig
ht

s 
st

an
da

rd
s 

in
 th

e 
w

or
kp

la
ce

, i
nc

lu
di

ng
 th

e 
U

ni
te

d 
N

at
io

ns
 G

lo
ba

l C
om

pa
ct

, t
he

 U
ni

ve
rs

al
 D

ec
la

ra
ti

on
 o

f H
um

an
 R

ig
ht

s,
 a

nd
 th

e 
In

te
rn

at
io

na
l L

ab
ou

r 
O

rg
an

iz
at

io
n 

(I
LO

) 
D

ec
la

ra
ti

on
 o

n 
Fu

nd
am

en
ta

l 
Pr

in
ci

pl
es

 a
nd

 R
ig

ht
s 

at
 W

or
k.

 T
he

 C
om

pa
ny

 is
 c

om
m

it
te

d 
to

 r
es

pe
ct

in
g 

an
d 

pr
ot

ec
ti

ng
 la

bo
r 

ri
gh

ts
, e

ns
ur

in
g 

th
at

 a
ll 

em
pl

oy
ee

s 
ar

e 
tr

ea
te

d 
fa

ir
ly

, 
eq

ui
ta

bl
y,

 a
nd

 w
it

h 
di

gn
it

y.
 T

hi
s 

po
lic

y 
ap

pl
ie

s 
to

 a
ll 

st
ak

eh
ol

de
rs

, i
nc

lu
di

ng
 

ex
ec

ut
iv

es
, e

m
pl

oy
ee

s,
 s

up
pl

ie
rs

, c
on

tr
ac

to
rs

, a
nd

 c
us

to
m

er
s,

 a
nd

 a
im

s 
to

 
pr

ev
en

t a
ny

 fo
rm

 o
f h

um
an

 r
ig

ht
s 

vi
ol

at
io

ns
. 

  

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

59



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

in
te

rn
at

io
na

l 
co

nv
en

tio
ns

 o
n 

hu
m

an
 r

ig
ht

s?
 

1.
 

N
o 

em
pl

oy
m

en
t o

f c
hi

ld
re

n 
un

de
r 

th
e 

ag
e 

of
 1

6 
2.

 
Fa

ir
 c

om
pe

ns
at

io
n 

an
d 

be
ne

fit
s 

3.
 

Pr
oh

ib
iti

on
 o

f a
ll 

fo
rm

s 
of

 fo
rc

ed
 la

bo
r 

4.
 

O
pe

n 
an

d 
di

ve
rs

e 
co

m
m

un
ic

at
io

n 
ch

an
ne

ls
 

5.
 

R
es

pe
ct

 fo
r 

em
pl

oy
ee

s’
 fr

ee
do

m
 o

f a
ss

oc
ia

tio
n 

an
d 

th
e 

ri
gh

t t
o 

co
lle

ct
iv

e 
ba

rg
ai

ni
ng

 
6.

 
A

 s
af

e 
an

d 
he

al
th

y 
w

or
ki

ng
 e

nv
ir

on
m

en
t 

7.
 

Ze
ro

 to
le

ra
nc

e 
fo

r 
di

sc
ri

m
in

at
io

n,
 h

ar
as

sm
en

t, 
an

d 
re

ta
lia

tio
n 

2.
 

T
he

 C
om

pa
ny

’s
 h

um
an

 r
ig

ht
 m

an
ag

em
en

t p
ol

ic
ie

s 
an

d 
m

ea
su

re
s 

3.
 

T
he

 C
om

pa
ny

’s
 h

um
an

 r
ig

ht
 m

an
ag

em
en

t p
ol

ic
ie

s 
an

d 
m

ea
su

re
s 

ar
e 

su
m

m
ar

iz
ed

 a
s 

fo
llo

w
s:

  
H

um
an

 R
ig

ht
 

M
an

ag
em

en
t 

Po
lic

y 
M

ea
su

re
s 

El
im

in
at

e 
un

la
w

fu
l 

di
sc

ri
m

in
at

io
n 

to
 e

ns
ur

e 
eq

ua
l 

jo
b 

op
po

rt
un

it
ie

s 


 

T
he

 C
om

pa
ny

 fo
llo

w
s 

lo
ca

l g
ov

er
nm

en
t l

ab
or

 la
w

s 
an

d 
re

gu
la

ti
on

s,
 in

cl
ud

in
g 

th
e 

La
bo

r 
St

an
da

rd
s 

A
ct

 
an

d 
th

e 
A

ct
 o

f G
en

de
r 

Eq
ua

lit
y 

in
 E

m
pl

oy
m

en
t, 

an
d 

ha
s 

es
ta

bl
is

he
d 

ap
pr

op
ri

at
e 

m
an

ag
em

en
t p

ra
ct

ic
es

 
an

d 
pr

oc
ed

ur
es

 fo
r 

in
te

rn
al

 c
om

m
un

ic
at

io
n 

an
d 

pr
om

ot
io

n.
 


 

Pr
ov

id
e 

a 
fa

ir
 w

or
k 

en
vi

ro
nm

en
t a

nd
 e

lim
in

at
e 

un
fa

ir
 o

r 
di

ff
er

en
ti

al
 tr

ea
tm

en
t b

as
ed

 o
n 

ge
nd

er
, 

60



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

ra
ce

, s
oc

io
-e

co
no

m
ic

 c
la

ss
, n

at
io

na
lit

y,
 a

ge
, m

ar
it

al
 

an
d 

fa
m

ily
 s

ta
tu

s,
 la

ng
ua

ge
, r

el
ig

io
n,

 p
ol

it
ic

al
 p

ar
ty

, 
ap

pe
ar

an
ce

 a
nd

 h
ei

gh
t, 

m
en

ta
l o

r 
ph

ys
ic

al
di

sa
bi

lit
ie

s,
 e

tc
. 

 


 
T

he
 C

om
pa

ny
 is

 c
om

m
it

te
d 

to
 p

ro
te

ct
in

g 
th

e 
ba

si
c 

hu
m

an
 r

ig
ht

s 
of

 it
s 

em
pl

oy
ee

s,
 c

om
pl

yi
ng

 w
it

h 
re

le
va

nt
 la

bo
r 

la
w

s 
an

d 
re

gu
la

ti
on

s,
 a

nd
 

sa
fe

gu
ar

di
ng

 th
e 

le
gi

ti
m

at
e 

ri
gh

ts
 a

nd
 in

te
re

st
s 

of
 

it
s 

em
pl

oy
ee

s.
 

B
an

 o
n 

fo
rc

ed
 

la
bo

r 


 
Co

m
pl

y 
w

it
h 

th
e 

go
ve

rn
m

en
t’s

 la
bo

r 
la

w
s 

an
d 

re
gu

la
ti

on
s,

 in
te

rn
at

io
na

l s
ta

nd
ar

ds
 a

nd
 h

um
an

 
ri

gh
t p

ol
ic

y 
of

 th
e 

Co
m

pa
ny

. D
o 

no
t f

or
ce

 o
r 

co
er

ce
 

pe
rs

on
ne

l t
o 

pe
rf

or
m

 ta
sk

s 
in

vo
lu

nt
ar

ily
. 

B
an

 o
n 

se
xu

al
 

ha
ra

ss
m

en
t 


 

T
he

 C
om

pa
ny

 h
as

 e
st

ab
lis

he
d 

th
e 

“S
ex

ua
l 

H
ar

as
sm

en
t P

re
ve

nt
io

n 
M

ea
su

re
s,

 C
om

pl
ai

nt
s 

an
d 

D
is

ci
pl

in
ar

y 
M

ea
su

re
s"

 a
nd

 a
 s

ex
ua

l h
ar

as
sm

en
t 

co
m

pl
ai

nt
 c

ha
nn

el
. 

Pr
ot

ec
ti

on
 o

f 
em

pl
oy

ee
 

pr
iv

ac
y 


 

Em
pl

oy
ee

 in
fo

rm
at

io
n 

is
 k

ep
t c

on
fid

en
ti

al
 a

nd
 

m
an

ag
ed

 b
y 

de
di

ca
te

d 
pe

rs
on

ne
l. 

A
pp

ro
va

l i
s 

re
qu

ir
ed

 fo
r 

in
fo

rm
at

io
n 

to
 b

e 
ac

ce
ss

ed
 b

y 
di

ff
er

en
t 

de
pa

rt
m

en
ts

. 
 

61



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

4.
 

T
he

 C
om

pa
ny

 a
rr

an
ge

d 
a 

to
ta

l o
f 1

70
 h

ou
rs

 tr
ai

ni
ng

s 
on

 h
um

an
 r

ig
ht

s 
pr

ot
ec

ti
on

 in
 2

02
5.

 G
oi

ng
 fo

rw
ar

d,
 th

e 
Co

m
pa

ny
 w

ill
 c

on
ti

nu
e 

to
 m

on
it

or
 

hu
m

an
 r

ig
ht

s 
is

su
es

 a
nd

 p
ro

m
ot

e 
re

le
va

nt
 tr

ai
ni

ng
 p

ro
gr

am
s 

to
 e

nh
an

ce
 

aw
ar

en
es

s 
an

d 
re

du
ce

 th
e 

lik
el

ih
oo

d 
of

 r
el

at
ed

 r
is

ks
. 

(2
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
an

d 
im

pl
em

en
te

d 
re

as
on

ab
le

 
em

pl
oy

ee
 w

el
fa

re
 

m
ea

su
re

s 
(i

nc
lu

de
 s

al
ar

y 
an

d 
co

m
pe

ns
at

io
n,

 
le

av
e 

an
d 

ot
he

rs
), 

an
d 

ap
pr

op
ri

at
el

y 
lin

ke
d 

op
er

at
io

na
l 

pe
rf

or
m

an
ce

 o
r 

ac
hi

ev
em

en
ts

 
w

ith
 e

m
pl

oy
ee

 
sa

la
ry

 a
nd

 
co

m
pe

ns
at

io
n?

 

✓
 

 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
“W

or
ki

ng
 R

ul
es

 fo
r 

Em
pl

oy
ee

s”
 a

nd
 th

e 
la

bo
r 

ri
gh

ts
 

an
d 

ob
lig

at
io

ns
 c

om
pl

y 
w

it
h 

la
bo

r 
re

gu
la

ti
on

s 
an

d 
ha

ve
 b

ee
n 

ve
ri

fie
d 

an
d 

fil
ed

 b
y 

th
e 

B
ur

ea
u 

of
 In

du
st

ri
al

 P
ar

ks
, M

in
is

tr
y 

of
 E

co
no

m
ic

 A
ff

ai
rs

. T
he

 e
m

pl
oy

m
en

t, 
pr

om
ot

io
n 

an
d 

ea
ch

 p
er

fo
rm

an
ce

 a
ss

es
sm

en
t o

f e
m

pl
oy

ee
s 

fo
llo

w
 “

W
or

ki
ng

 R
ul

es
 

fo
r 

Em
pl

oy
ee

s”
. A

ls
o,

 th
e 

Co
m

pa
ny

 h
as

 p
ro

vi
de

d 
re

as
on

ab
le

 e
m

pl
oy

ee
 

re
m

un
er

at
io

n,
 b

on
us

 a
nd

 d
iv

id
en

d 
sy

st
em

, i
m

pl
em

en
te

d 
in

su
ra

nc
e 

pl
an

 a
nd

 
le

av
e/

at
te

nd
an

ce
 s

ys
te

m
, a

pp
ro

pr
ia

te
d 

re
ti

re
m

en
t p

en
si

on
 a

cc
or

di
ng

 to
 la

w
, a

nd
 

se
t u

p 
em

pl
oy

ee
 b

en
ef

it
 c

om
m

it
te

e.
 P

le
as

e 
re

fe
r 

to
 N

ot
e 

3 
be

lo
w

 o
r 

th
e 

Co
m

pa
ny

’s
 

w
eb

si
te

 fo
r 

de
ta

ils
. T

he
 C

om
pa

ny
’s

 r
em

un
er

at
io

n 
po

lic
y 

is
 b

as
ed

 o
n 

in
di

vi
du

al
 

re
sp

on
si

bi
lit

ie
s,

 c
on

tr
ib

ut
io

ns
 to

 th
e 

Co
m

pa
ny

, a
nd

 p
er

fo
rm

an
ce

, a
nd

 is
 p

os
it

iv
el

y 
co

rr
el

at
ed

 w
it

h 
ov

er
al

l o
pe

ra
ti

ng
 p

er
fo

rm
an

ce
. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

62



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

(3
) 

H
as

 th
e 

Co
m

pa
ny

 
pr

ov
id

ed
 a

 s
af

e 
an

d 
he

al
th

y 
en

vi
ro

nm
en

t t
o 

its
 e

m
pl

oy
ee

s 
an

d 
pe

ri
od

ic
al

ly
 

im
pl

em
en

te
d 

sa
fe

ty
 a

nd
 h

ea
lth

 
ed

uc
at

io
n 

to
 

em
pl

oy
ee

s?
 

✓
 

 
T

he
 C

om
pa

ny
 p

er
io

di
ca

lly
 e

nt
ru

st
s 

ex
te

rn
al

 n
ot

ar
iz

at
io

n 
un

it
s 

to
 c

on
du

ct
 

en
vi

ro
nm

en
ta

l m
on

it
or

in
g.

 E
m

pl
oy

ee
s 

of
 th

e 
Co

m
pa

ny
 e

nj
oy

 fr
ee

 r
eg

ul
ar

 p
hy

si
ca

l 
ch

ec
ku

ps
, a

nd
 th

e 
Co

m
pa

ny
 a

ls
o 

pe
ri

od
ic

al
ly

 im
pl

em
en

ts
 s

af
et

y 
an

d 
he

al
th

 
ed

uc
at

io
n.

  
A

s 
fo

r 
th

e 
pr

ot
ec

ti
ve

 m
ea

su
re

s 
ad

op
te

d 
by

 th
e 

Co
m

pa
ny

 fo
r 

th
e 

w
or

k 
en

vi
ro

nm
en

t 
an

d 
pe

rs
on

al
 s

af
et

y 
of

 e
m

pl
oy

ee
s,

 p
le

as
e 

ch
ec

k 
N

ot
e 

4 
be

lo
w

 o
f t

he
 C

om
pa

ny
’s

 
w

eb
si

te
 fo

r 
de

ta
ils

. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

(4
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
an

 
ef

fe
ct

iv
e 

ca
re

er
 

co
m

pe
te

nc
e 

tr
ai

ni
ng

 
pr

og
ra

m
 fo

r 
its

 
em

pl
oy

ee
s?

 

✓
 

 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
“M

an
ag

em
en

t P
ro

ce
du

re
s 

fo
r 

Em
pl

oy
ee

 E
du

ca
ti

on
 

an
d 

T
ra

in
in

g”
 a

nd
 e

xe
cu

te
s 

in
te

rn
al

 a
nd

 e
xt

er
na

l t
ra

in
in

g 
ev

er
y 

ye
ar

 a
cc

or
di

ng
 to

 
th

e 
an

nu
al

 e
du

ca
ti

on
 a

nd
 tr

ai
ni

ng
 p

la
n.

 T
he

 C
om

pa
ny

 v
al

ue
s 

em
pl

oy
ee

s’
 fu

nc
ti

on
s 

an
d 

po
te

nt
ia

l a
nd

 h
el

ps
 e

m
pl

oy
ee

s 
im

pr
ov

e 
th

ei
r 

sk
ill

s 
an

d 
qu

al
it

y 
th

ro
ug

h 
co

nt
in

ua
l l

ea
rn

in
g.

 T
he

 C
om

pa
ny

 c
re

at
es

 a
 g

oo
d 

en
vi

ro
nm

en
t f

or
 e

m
pl

oy
ee

s’
 

ca
re

er
 d

ev
el

op
m

en
t a

nd
 e

st
ab

lis
he

s 
an

 e
ff

ec
ti

ve
 c

ar
ee

r 
co

m
pe

te
nc

e 
de

ve
lo

pm
en

t 
tr

ai
ni

ng
 p

ro
gr

am
 to

 s
tr

en
gt

he
n 

it
s 

ov
er

al
l c

om
pe

ti
ti

ve
ne

ss
. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

63



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

(5
) 

H
as

 th
e 

Co
m

pa
ny

 
fo

llo
w

ed
 r

el
ev

an
t 

re
gu

la
tio

ns
 a

nd
 

in
te

rn
at

io
na

l 
ru

le
s 

an
d 

fo
rm

ul
at

ed
 

re
le

va
nt

 p
ol

ic
ie

s 
an

d 
ap

pe
al

 
pr

oc
ed

ur
es

 to
 

pr
ot

ec
t 

co
ns

um
er

s’
 o

r 
cu

st
om

er
s’

 
in

te
re

st
s 

re
ga

rd
in

g 
is

su
es

 
lik

e 
cu

st
om

er
 

he
al

th
 a

nd
 

sa
fe

ty
, c

us
to

m
er

 
pr

iv
ac

y,
 

m
ar

ke
tin

g 
an

d 
la

be
lin

g 
co

nc
er

ni
ng

 

✓
 

 
T

he
 C

om
pa

ny
 h

as
 fo

llo
w

ed
 r

el
ev

an
t r

eg
ul

at
io

ns
 a

nd
 in

te
rn

at
io

na
l r

ul
es

 r
eg

ar
di

ng
 

th
e 

m
ar

ke
ti

ng
 a

nd
 la

be
lin

g 
of

 p
ro

du
ct

s 
an

d 
se

rv
ic

es
. T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 

ac
qu

ir
ed

 th
e 

fo
llo

w
in

g 
ce

rt
ifi

ca
ti

on
s 

to
 a

ss
ur

e 
th

e 
tr

an
sp

ar
en

cy
 a

nd
 s

af
et

y 
of

 
in

fo
rm

at
io

n 
re

ga
rd

in
g 

pr
od

uc
ts

 a
nd

 s
er

vi
ce

s:
 

1.
 IS

O
 9

00
1 

Q
ua

lit
y 

m
an

ag
em

en
t s

ys
te

m
 

2.
 IS

O
 1

40
01

 E
nv

ir
on

m
en

ta
l m

an
ag

em
en

t s
ys

te
m

 
3.

 IS
O

 4
50

01
 O

cc
up

at
io

na
l h

ea
lt

h 
an

d 
sa

fe
ty

 m
an

ag
em

en
t s

ys
te

m
 

4.
 IS

O
 1

40
64

-1
 G

H
G

 a
ud

it
 s

ta
nd

ar
d 

T
he

 C
om

pa
ny

 v
al

ue
s 

pr
od

uc
t q

ua
lit

y 
an

d 
co

ns
um

er
s’

 r
ig

ht
s 

an
d 

in
te

re
st

s,
 a

nd
 h

as
 

es
ta

bl
is

he
d 

w
ri

tt
en

 p
ro

vi
si

on
s 

in
cl

ud
in

g 
“C

us
to

m
er

 C
om

pl
ai

nt
 N

ot
ic

e”
 fo

r 
th

e 
pu

rp
os

e 
of

 s
ol

vi
ng

 a
nd

 h
an

dl
in

g 
pr

ob
le

m
s 

ap
pe

al
ed

 b
y 

cu
st

om
er

s 
as

 s
oo

n 
as

 
po

ss
ib

le
. 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

64



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

pr
od

uc
ts

 a
nd

 
se

rv
ic

es
? 

(6
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
su

pp
lie

r 
m

an
ag

em
en

t 
po

lic
y 

an
d 

re
qu

es
te

d 
th

e 
su

pp
lie

rs
 to

 
co

m
pl

y 
w

it
h 

re
la

te
d 

st
an

da
rd

s 
on

 th
e 

to
pi

cs
 o

f 
en

vi
ro

nm
en

ta
l, 

oc
cu

pa
tio

na
l 

sa
fe

ty
 a

nd
 h

ea
lth

 
or

 la
bo

r 
ri

gh
ts

, 
an

d 
w

ha
t i

s 
th

e 
ex

ec
ut

io
n 

st
at

us
? 

✓
 

 
1.

 
Sp

ec
ifi

c 
pr

ac
tic

e 
of

 s
up

pl
y 

ch
ai

n 
m

an
ag

em
en

t 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
ad

m
in

is
tr

at
iv

e 
m

ea
su

re
s 

fo
r 

su
pp

lie
r 

ev
al

ua
tio

n 
to

 e
va

lu
at

e 
th

e 
qu

al
ity

 o
f m

at
er

ia
ls

 p
ro

vi
de

d 
by

 th
e 

su
pp

lie
rs

, g
re

en
 p

ro
du

ct
 

m
an

ag
em

en
t, 

pr
ic

es
, d

el
iv

er
y 

pe
ri

od
 a

nd
 s

er
vi

ce
s 

an
d 

en
su

re
 th

at
 th

es
e 

su
pp

lie
rs

 a
re

 s
uf

fic
ie

nt
ly

 c
ap

ab
le

 o
f p

ro
vi

di
ng

 m
at

er
ia

ls
 to

 th
e 

Co
m

pa
ny

. 
A

dd
iti

on
al

ly
, t

he
 C

om
pa

ny
 im

pl
em

en
ts

 p
er

io
di

ca
l a

ud
its

 o
ve

r 
th

e 
su

pp
lie

rs
 to

 
ef

fe
ct

iv
el

y 
co

nt
ro

l t
he

 q
ua

lit
y 

of
 in

co
m

in
g 

m
at

er
ia

ls
. 

 
T

he
 C

om
pa

ny
 a

ls
o 

ap
pr

ai
se

s 
su

pp
lie

rs
 p

er
io

di
ca

lly
 a

nd
 s

up
pl

ie
rs

 w
ho

 fa
il 

to
 

re
ac

h 
th

e 
st

ip
ul

at
ed

 g
ra

de
s 

ba
se

d 
on

 th
e 

ap
pr

ai
sa

l r
es

ul
ts

 w
ill

 b
e 

re
m

ov
ed

 fr
om

 
“L

is
t o

f E
lig

ib
le

 S
up

pl
ie

rs
”. 

 
O

n 
th

e 
ba

si
s 

of
 c

oo
pe

ra
tio

n,
 th

e 
Co

m
pa

ny
 im

pl
em

en
ts

 r
eq

ui
re

m
en

ts
 fo

r 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t i
n 

th
e 

da
ily

 m
an

ag
em

en
t o

f s
up

pl
y 

ch
ai

n 
th

ro
ug

h 
ev

al
ua

tio
n,

 a
ud

it
, p

er
fo

rm
an

ce
 e

va
lu

at
io

n,
 in

te
rv

ie
w

s 
an

d 
co

m
m

un
ic

at
io

n 
of

 
su

pp
lie

rs
. A

dd
iti

on
al

ly
, t

he
 C

om
pa

ny
 h

as
 c

on
ve

ne
d\

d 
m

ee
tin

gs
 w

it
h 

un
its

 in
 

ch
ar

ge
 o

f q
ua

lit
y 

m
an

ag
em

en
t a

nd
 r

el
ev

an
t b

us
in

es
s 

to
 a

ut
he

nt
ic

at
e 

an
d 

m
an

ag
e 

re
le

va
nt

 e
xi

st
in

g 
ri

sk
s 

lik
e 

in
su

ff
ic

ie
nt

 p
ro

du
ct

io
n 

ca
pa

ci
ty

, q
ua

lit
y 

pr
ob

le
m

s 
or

 s
up

pl
y 

ch
ai

n 
in

te
rr

up
tio

n 
of

 th
e 

su
pp

lie
rs

 b
as

ed
 o

n 
th

e 
ac

tu
al

 
de

m
an

ds
, a

nd
 r

ep
or

te
d 

th
e 

m
an

ag
em

en
t p

er
fo

rm
an

ce
 o

f s
up

pl
y 

ch
ai

n 
to

 th
e 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

65



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

he
ad

s 
of

 r
es

po
ns

ib
le

 d
ep

ar
tm

en
ts

 e
ve

ry
 q

ua
rt

er
. 

 
Su

pp
lie

r 
ev

al
ua

tio
n 

Su
pp

lie
r 

au
di

t 
Su

pp
lie

r 
tr

ai
ni

ng
 

1.
 T

he
 s

up
pl

ie
rs

 o
f t

he
 

Co
m

pa
ny

 m
us

t p
as

s 
su

pp
lie

r 
ap

pr
ai

sa
l a

nd
 

th
e 

Co
m

pa
ny

 m
us

t 
pu

bl
ic

iz
e 

co
de

 o
f 

co
nd

uc
t o

f s
up

pl
ie

rs
 to

 
th

em
. 

 
2.

 T
he

 s
up

pl
ie

rs
 s

ha
ll 

be
 

le
gi

tim
at

e 
co

m
pa

ni
es

 
ve

ri
fie

d 
an

d 
ap

pr
ov

ed
 

by
 th

e 
go

ve
rn

m
en

t 
w

it
h 

re
qu

ir
ed

 le
ga

lit
y 

do
cu

m
en

ts
. 

 

1.
 T

he
 C

om
pa

ny
 

cl
as

si
fie

s 
its

 s
up

pl
ie

rs
 

as
 IS

O
 c

er
tif

ie
d 

su
pp

lie
r 

an
d 

no
n-

IS
O

 
ce

rt
ifi

ed
 s

up
pl

ie
r 

ba
se

d 
on

 a
ud

its
. 

Su
pp

lie
rs

 a
re

 
re

qu
ir

ed
 to

 c
on

du
ct

 
se

lf-
ev

al
ua

tio
n,

 a
nd

 
la

te
r 

on
-t

he
-s

po
t 

au
di

t o
r 

do
cu

m
en

t 
au

di
t w

ill
 b

e 
pe

rf
or

m
ed

. 
Fu

rt
he

rm
or

e,
 

pe
ri

od
ic

al
 a

nn
ua

l 
au

di
t a

nd
 s

pe
ci

al
 

au
di

t o
f m

aj
or

 is
su

es
 

ar
e 

al
so

 in
vo

lv
ed

. 
 

2.
 T

he
 s

up
pl

ie
rs

’ 
au

di
tin

g 
pe

rs
on

ne
l 

1.
 T

he
 C

om
pa

ny
 p

as
se

s 
on

 
its

 c
on

ce
pt

 a
nd

 
re

qu
ir

em
en

ts
 to

 th
e 

su
pp

lie
rs

 ir
re

gu
la

rl
y 

th
ro

ug
h 

va
ri

ou
s 

fo
rm

s 
of

 v
is

it
, m

ee
tin

g 
an

d 
co

m
m

un
ic

at
io

n.
 T

he
 

Co
m

pa
ny

 p
la

ns
 to

 in
vi

te
 

su
pp

lie
rs

 to
 p

ar
tic

ip
at

e 
in

 th
e 

tr
ai

ni
ng

 o
f i

ss
ue

s 
an

d 
co

ur
se

 r
eg

ar
di

ng
 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t 

su
ch

 a
s 

oc
cu

pa
tio

na
l 

sa
fe

ty
 fi

re
 p

ro
te

ct
io

n 
or

 
gr

ee
n 

en
vi

ro
nm

en
ta

l 
pr

ot
ec

tio
n,

 e
ne

rg
y 

co
ns

er
va

tio
n 

an
d 

ca
rb

on
 r

ed
uc

tio
n.

  

66



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

sh
al

l c
om

pl
y 

w
it

h 
re

le
va

nt
 

qu
al

ifi
ca

tio
ns

 a
nd

 
re

ce
iv

e 
co

nt
in

uo
us

 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

. 
 

2.
 

D
ef

in
iti

on
s 

of
 s

co
ri

ng
 r

es
ul

ts
 o

f s
up

pl
ie

r 
ap

pr
ai

sa
l a

nd
 r

es
po

ns
iv

e 
m

ea
su

re
s 

G
ra

de
 

Q
ua

lif
ic

at
io

n 
ce

rt
ifi

ca
tio

n 
au

di
t o

f n
ew

 s
up

pl
ie

r 
A

nn
ua

l a
ud

it
 

A
 

86
-1

00
 

El
ig

ib
le

: T
hi

s 
su

pp
lie

r 
ca

n 
be

 
in

cl
ud

ed
 in

 L
is

t o
f E

lig
ib

le
 

Su
pp

lie
rs

 a
nd

 tr
ad

in
g 

w
it

h 
th

is
 s

up
pl

ie
r 

ca
n 

be
gi

n.
  

Ex
ce

lle
nt

: I
t i

s 
su

gg
es

te
d 

th
at

 th
e 

pu
rc

ha
si

ng
 d

ep
ar

tm
en

t m
ig

ht
 

in
cr

ea
se

 p
ur

ch
as

in
g 

vo
lu

m
e.

  

B
 

71
-8

5 
Co

nd
iti

on
al

ly
 e

lig
ib

le
: T

hi
s 

su
pp

lie
r 

ca
n 

be
 in

cl
ud

ed
 in

 
Li

st
 o

f E
lig

ib
le

 S
up

pl
ie

rs
 b

ut
 

co
ac

hi
ng

 s
ha

ll 
be

 
st

re
ng

th
en

ed
. 

 

G
oo

d:
 N

or
m

al
 p

ur
ch

as
in

g 

C 60
-7

0 
Su

pp
lie

r 
to

 b
e 

co
ac

he
d:

 T
hi

s 
su

pp
lie

r 
ca

n 
be

 in
cl

ud
ed

 in
 

Li
st

 o
f E

lig
ib

le
 S

up
pl

ie
rs

 fo
r 

co
nt

in
uo

us
 tr

ad
in

g 
on

ly
 a

ft
er

 

To
 b

e 
co

ac
he

d:
 

1.
 T

he
 in

su
ff

ic
ie

nc
y 

di
sc

ov
er

ed
 in

 
au

di
t m

us
t b

e 
tr

ac
ed

, i
m

pr
ov

ed
 a

nd
 

th
en

 c
lo

se
d.

  

67



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

th
e 

in
su

ff
ic

ie
nc

y 
di

sc
ov

er
ed

 
in

 a
ud

it
 is

 tr
ac

ed
, i

m
pr

ov
ed

 
an

d 
th

en
 c

lo
se

d.
  

2.
 P

ur
ch

as
in

g 
w

it
hi

n 
a 

lim
it

ed
 

qu
an

tit
y 

D
 

B
el

ow
 

59
 

In
el

ig
ib

le
: P

ro
du

ct
s 

ca
n 

be
 

pu
rc

ha
se

d 
fr

om
 th

is
 s

up
pl

ie
r 

ag
ai

n 
on

ly
 a

ft
er

 th
is

 s
up

pl
ie

r 
co

m
pl

et
es

 a
ll 

im
pr

ov
in

g 
m

ea
su

re
s.

  

In
el

ig
ib

le
: 

1.
 T

he
 s

up
pl

ie
r 

m
us

t b
e 

au
di

te
d 

ag
ai

n 
w

it
hi

n 
th

re
e 

m
on

th
s.

  
2.

 I
t i

s 
su

gg
es

te
d 

th
at

 th
e 

pu
rc

ha
si

ng
 

de
pa

rt
m

en
t s

ho
ul

d 
re

du
ce

 th
e 

pu
rc

ha
si

ng
 v

ol
um

e 
or

 s
to

p 
pu

rc
ha

si
ng

 fr
om

 th
is

 s
up

pl
ie

r 
un

til
 

th
e 

si
tu

at
io

n 
is

 im
pr

ov
ed

. 
 

3.
 I

f t
he

 s
up

pl
ie

r 
fa

ils
 in

 th
re

e 
au

di
ts

, 
th

is
 s

up
pl

ie
r 

m
us

t b
e 

re
m

ov
ed

 
fr

om
 th

e 
Li

st
 o

f E
lig

ib
le

 S
up

pl
ie

rs
. 

 
3.

 
Ex

ec
ut

io
n 

st
at

us
 (

su
pp

lie
rs

 o
f m

ai
n 

ra
w

 m
at

er
ia

ls
):

 
In

 2
02

5,
 w

e 
au

di
te

d 
a 

to
ta

l o
f 4

6 
ke

y 
su

pp
lie

rs
 o

f r
aw

 m
at

er
ia

ls
, m

at
er

ia
ls

, a
nd

 
pr

oc
es

si
ng

 to
ol

s,
 w

it
h 

an
 a

ud
it

 c
ov

er
ag

e 
ra

te
 o

f 2
8.

57
%

. T
he

 a
ud

it
 r

es
ul

ts
 s

ho
w

 th
at

 
al

l a
ud

it
ed

 s
up

pl
ie

rs
 m

ee
t t

he
 r

el
ev

an
t s

ta
nd

ar
ds

, a
nd

 th
er

e 
ha

s 
be

en
 n

o 
te

rm
in

at
io

n 
of

 c
oo

pe
ra

tio
n 

du
e 

to
 s

ub
st

an
tia

l d
ef

ic
ie

nc
ie

s 
or

 n
eg

at
iv

e 
im

pa
ct

s 
du

ri
ng

 th
e 

re
po

rt
in

g 
pe

ri
od

. 
 

4.
 

T
he

 C
om

pa
ny

 h
as

 e
st

ab
lis

he
d 

“C
od

e 
of

 C
on

du
ct

 fo
r 

Su
pp

lie
rs

” 
an

d 
th

e 
co

nt
en

ts
 

of
 it

s 
pr

ov
is

io
ns

 a
re

 d
et

ai
le

d 
on

 th
e 

w
eb

si
te

 o
f t

he
 C

om
pa

ny
. 

68



 

 

Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

(V
).

 H
as

 th
e 

Co
m

pa
ny

 
pr

ep
ar

ed
 r

ep
or

ts
 

th
at

 d
is

cl
os

e 
its

 
no

n-
fin

an
ci

al
 

in
fo

rm
at

io
n 

lik
e 

su
st

ai
na

bi
lit

y 
re

po
rt

 
w

it
h 

re
fe

re
nc

e 
to

 th
e 

in
te

rn
at

io
na

l 
un

iv
er

sa
l r

ep
or

t 
pr

ep
ar

at
io

n 
cr

it
er

ia
 

or
 g

ui
de

lin
es

? 
H

av
e 

th
e 

pr
ec

ed
in

g 
re

po
rt

s 
ac

qu
ir

ed
 

co
nf

ir
m

at
io

n 
or

 
gu

ar
an

te
e 

op
in

io
n 

fr
om

 th
ir

d-
pa

rt
y 

ve
ri

fic
at

io
n 

un
it

? 

 
✓

T
he

 C
om

pa
ny

 h
as

 p
re

pa
re

d 
its

 2
02

5 
Su

st
ai

na
bi

lit
y 

R
ep

or
t i

n 
ac

co
rd

an
ce

 w
it

h 
th

e 
U

ni
ve

rs
al

 S
ta

nd
ar

ds
 is

su
ed

 b
y 

th
e 

G
lo

ba
l R

ep
or

tin
g 

In
iti

at
iv

e 
(G

R
I)

; h
ow

ev
er

, i
t h

as
 

no
t y

et
 b

ee
n 

ve
ri

fie
d 

by
 a

n 
ex

te
rn

al
 a

ss
ur

an
ce

 a
ge

nc
y.

 

T
he

 C
om

pa
ny

 b
eg

an
 

pr
ep

ar
in

g 
Su

st
ai

na
bi

lit
y 

R
ep

or
ts

 
in

 2
02

3.
 

(V
I)

. I
f t

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 a

cc
or

di
ng

 to
 “

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

”, 
pl

ea
se

 e
xp

la
in

 it
s 

op
er

at
io

n 
an

d 
di

ff
er

en
ce

 fr
om

 th
e 

pr
in

ci
pl

es
 fo

rm
ul

at
ed

: 
In

 o
rd

er
 to

 p
ra

ct
ic

e 
co

rp
or

at
e 

so
ci

al
 r

es
po

ns
ib

ili
tie

s,
 th

e 
Co

m
pa

ny
 h

as
 e

st
ab

lis
he

d 
“R

eg
ul

at
io

ns
 o

n 
Co

rp
or

at
e 

So
ci

al
 R

es
po

ns
ib

ili
tie

s”
 

(r
en

am
ed

 a
s 

“S
us

ta
in

ab
le

 D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

”)
 a

nd
 jo

in
ed

 a
ll 

th
e 

co
lle

ag
ue

s 
to

 e
xe

rt
 e

ff
or

ts
 to

 r
ea

liz
e 

th
e 

ob
je

ct
iv

es
 o

f 
“I

m
pl

em
en

ta
tio

n 
of

 C
or

po
ra

te
 G

ov
er

na
nc

e”
, “

D
ev

el
op

m
en

t o
f a

 S
us

ta
in

ab
le

 E
nv

ir
on

m
en

t”
, “

M
ai

nt
en

an
ce

 o
f S

oc
ia

l W
el

fa
re

” 
an

d 
“S

tr
en

gt
he

ni
ng
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Pr
om

ot
io

n 
it

em
 

Ex
ec

ut
io

n 
st

at
us

 (
N

ot
e 

1)
 

D
ev

ia
ti

on
s 

fr
om

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 
an

d 
re

as
on

s 
th

er
e 

of
 

Ye
s 

N
o

Su
m

m
ar

y 

of
 In

fo
rm

at
io

n 
D

is
cl

os
ur

e 
of

 E
nt

er
pr

is
e’

s 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t”

. 

(V
II

).
 O

th
er

 im
po

rt
an

t i
nf

or
m

at
io

n 
th

at
 fa

ci
lit

ie
s 

a 
be

tt
er

 u
nd

er
st

an
di

ng
 o

f t
he

 C
om

pa
ny

’s
 im

pl
em

en
ta

tio
n 

of
 p

ro
m

ot
io

n 
of

 s
us

ta
in

ab
le

 d
ev

el
op

m
en

t: 
 

T
he

 C
om

pa
ny

 s
tic

ks
 to

 th
e 

co
nc

ep
t o

f “
W

ha
t i

s 
ta

ke
n 

fr
om

 th
e 

so
ci

et
y 

is
 u

se
d 

fo
r 

th
e 

so
ci

et
y”

 a
nd

 w
ill

 d
ed

ic
at

e 
to

 th
e 

so
ci

al
 w

or
k 

in
 th

e 
fu

tu
re

. P
le

as
e 

ch
ec

k 
th

e 
sp

ec
ia

l z
on

e 
fo

r 
co

rp
or

at
e 

su
st

ai
na

bi
lit

y 
ac

tiv
iti

es
 o

n 
th

e 
w

eb
si

te
 o

f t
he

 C
om

pa
ny

 fo
r 

de
ta

ils
 

(h
ttp

s:
//

w
w

w
.jm

ct
.c

om
.tw

/t
w

/e
sg

).
 

N
ot

e 
1 

If
 th

e 
ex

ec
ut

io
n 

st
at

us
 is

 c
he

ck
ed

 a
s 

“Y
es

”, 
pl

ea
se

 s
pe

ci
fic

al
ly

 e
xp

la
in

 th
e 

im
po

rt
an

t p
ol

ic
ie

s,
 s

tr
at

eg
ie

s 
an

d 
m

ea
su

re
s 

ta
ke

n 
as

 w
el

l a
s 

ex
ec

ut
io

n 
st

at
us

; i
f 

th
e 

ex
ec

ut
io

n 
st

at
us

 is
 c

he
ck

ed
 a

s 
“N

o”
, p

le
as

e 
ex

pl
ai

n 
th

e 
de

vi
at

io
ns

 a
nd

 r
ea

so
ns

 t
he

re
of

 in
 t

he
 c

ol
um

n 
in

 “
D

ev
ia

tio
ns

 fr
om

 S
us

ta
in

ab
le

 D
ev

el
op

m
en

t 
B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 f

or
 T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 a

nd
 r

ea
so

ns
 t

he
re

of
” 

an
d 

ex
pl

ai
n 

th
e 

fu
tu

re
 p

la
ns

 f
or

 a
do

pt
io

n 
of

 r
el

ev
an

t 
po

lic
ie

s,
 

st
ra

te
gi

es
 a

nd
 m

ea
su

re
s.

  
N

ot
e 

2 
M

at
er

ia
lit

y 
pr

in
ci

pl
e 

re
fe

rs
 t

o 
th

e 
m

at
er

ia
l i

nf
lu

en
ce

 o
f 

is
su

es
 r

el
at

ed
 t

o 
en

vi
ro

nm
en

t, 
so

ci
et

y 
an

d 
co

rp
or

at
e 

go
ve

rn
an

ce
 o

n 
th

e 
in

ve
st

or
s 

an
d 

ot
he

r 
st

ak
eh

ol
de

rs
 o

f t
he

 C
om

pa
ny

. 
 

N
ot

e 
3 

Em
pl

oy
ee

 w
el

fa
re

 m
ea

su
re

s,
 r

et
ir

em
en

t s
ys

te
m

 a
nd

 th
ei

r 
im

pl
em

en
ta

tio
n 

st
at

us
 

(1
) 

Em
pl

oy
ee

 w
el

fa
re

 m
ea

su
re

s 
an

d 
im

pl
em

en
ta

tio
n 

st
at

us
 

B
es

id
es

 w
el

fa
re

 a
nd

 p
ay

m
en

ts
 h

an
dl

ed
 f

or
 a

ll 
em

pl
oy

ee
s 

of
 t

he
 C

om
pa

ny
 a

cc
or

di
ng

 t
o 

la
bo

r 
an

d 
he

al
th

 i
ns

ur
an

ce
 m

ea
su

re
s,

 i
nc

lu
di

ng
 la

bo
r 

an
d 

he
al

th
 in

su
ra

nc
e,

 m
at

er
ni

ty
 in

su
ra

nc
e,

 d
is

ea
se

-r
is

k 
po

lic
y 

an
d 

m
ed

ic
al

 tr
ea

tm
en

t, 
th

e 
Co

m
pa

ny
 h

as
 a

ls
o 

es
ta

bl
is

he
d 

an
 e

m
pl

oy
ee

 b
en

ef
it

 c
om

m
itt

ee
. 

In
 a

dd
iti

on
 t

o 
th

e 
pr

ov
is

io
n 

of
 e

m
pl

oy
ee

s’
 b

as
ic

 w
el

fa
re

 g
ua

ra
nt

ee
 g

ra
nt

ed
 b

y 
th

e 
La

bo
r 

St
an

da
rd

 L
aw

 a
nd

 o
rg

an
iz

in
g 

of
 a

ct
iv

iti
es

 l
ik

e 
tr

av
el

 t
o 

em
pl

oy
ee

s 
in

 o
rd

er
 t

o 
ad

ju
st

 t
he

ir
 p

hy
si

ca
l 

an
d 

m
en

ta
l 

st
at

es
, b

et
te

r 
th

ei
r 

lif
e 

qu
al

ity
 a

nd
 e

nh
an

ce
 t

he
ir

 f
ri

en
ds

hi
p,

 t
he

 C
om

pa
ny

 a
ls

o 
pr

ov
id

es
 

va
ri

ou
s 

ki
nd

s 
of

 c
as

h 
gi

fts
 p

er
io

di
ca

lly
 a

nd
 s

ub
si

di
es

 fo
r 

w
ed

di
ng

s 
an

d 
fu

ne
ra

ls
 e

ve
ry

 y
ea

r. 
 

a.
 

W
el

fa
re

 fa
ci

lit
ie

s 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
st

af
f 

re
st

au
ra

nt
, 

he
al

th
ca

re
 r

oo
m

, 
nu

rs
in

g 
ro

om
, 

A
ED

, 
bl

oo
d 

pr
es

su
re

 m
ac

hi
ne

, 
sp

ec
ia

l 
pa

rk
in

g 
sp

ac
es

 f
or

 
pr

eg
na

nt
 w

om
en

, 
co

nt
ra

ct
ed

 k
in

de
rg

ar
te

n 
an

d 
m

an
y 

ap
po

in
te

d 
st

or
es

. 
T

he
 m

an
ag

em
en

t 
of

 o
cc

up
at

io
na

l 
he

al
th

 a
nd

 s
af

et
y 

m
an

ag
em

en
t 

sy
st

em
 i

s 
im

pl
em

en
te

d 
ba

se
d 

on
 t

he
 a

ut
he

nt
ic

at
io

n 
of

 h
az

ar
d 

fa
ct

or
s 

an
d 

th
e 

as
se

ss
m

en
t 

an
d 

co
nt

ro
l o

f 
ri

sk
s 

an
d 

op
po

rt
un

iti
es

 t
o 

pr
ev

en
t 

oc
cu

rr
en

ce
 o

f 
ac

ci
de

nt
s 

by
 m

ea
ns

 o
f 

sy
st

em
at

ic
 o

pe
ra

tio
n,

 r
ed

uc
e 

th
e 

ri
sk

 o
f 

ha
rm

 t
o 

em
pl

oy
ee

s,
 a

nd
 i

m
pr

ov
e 

th
e 

sa
fe

ty
 e

nv
ir

on
m

en
t. 

O
cc

up
at

io
na

l i
nj

ur
y 

ca
se

s 
w

er
e 

re
du

ce
d 

in
 th

e 
pl

an
t a

re
a 

ba
se

d 
on

 g
oo

d 
sa

fe
ty

 a
nd

 h
ea

lth
 c

on
tr

ol
. 
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b.
 

W
el

fa
re

 s
ub

si
di

es
 

A
ll 

em
pl

oy
ee

s 
ar

e 
en

tit
le

d 
to

 la
bo

r 
in

su
ra

nc
e,

 h
ea

lth
 i

ns
ur

an
ce

, g
ro

up
 i

ns
ur

an
ce

 (
in

cl
ud

in
g 

ac
ci

de
nt

 i
ns

ur
an

ce
),

 m
ed

ic
al

 i
ns

ur
an

ce
, c

an
ce

r 
in

su
ra

nc
e 

an
d 

em
pl

oy
ee

 t
ra

ve
l 

in
su

ra
nc

e,
 e

tc
. E

m
pl

oy
ee

s 
al

so
 e

nj
oy

 b
en

ef
its

 s
uc

h 
as

 m
ar

ri
ag

e 
su

bs
id

y,
 m

at
er

ni
ty

 s
ub

si
dy

, f
un

er
al

 s
ub

si
dy

, 
bi

rt
hd

ay
 c

as
h 

gi
ft

, s
ea

so
na

l d
in

ne
r 

bo
nu

s,
 e

du
ca

tio
n 

an
d 

tr
ai

ni
ng

, a
nd

 e
m

pl
oy

ee
s’

 p
hy

si
ca

l c
he

ck
up

s.
 

c.
 

O
th

er
 s

ub
si

di
es

 
T

he
 C

om
pa

ny
 p

ro
vi

de
s 

m
at

er
ni

ty
 le

av
e,

 p
re

gn
an

cy
 c

ar
e 

le
av

e,
 p

at
er

ni
ty

 le
av

e,
 p

ar
en

ta
l l

ea
ve

, e
tc

. a
cc

or
di

ng
 to

 th
e 

pr
ov

is
io

ns
 o

f l
aw

s 
an

d 
re

gu
la

tio
ns

.  
(2

) 
Em

pl
oy

ee
s’

 fu
rt

he
r 

ed
uc

at
io

n 
an

d 
tr

ai
ni

ng
 

In
 o

rd
er

 t
o 

cu
lti

va
te

 e
m

pl
oy

ee
s’

 m
or

al
ity

 a
nd

 i
m

pr
ov

e 
th

ei
r 

qu
al

ity
, p

ro
fe

ss
io

na
l 

ab
ili

ty
 a

nd
 w

or
k 

ef
fic

ie
nc

y,
 i

n 
ad

di
tio

na
l 

to
 o

ri
en

ta
tio

n 
tr

ai
ni

ng
 

co
ur

se
s 

an
d 

va
ri

ou
s 

ki
nd

s 
of

 e
du

ca
tio

n 
an

d 
tr

ai
ni

ng
 a

rr
an

ge
d 

to
 n

ew
 e

m
pl

oy
ee

s 
up

on
 th

ei
r 

en
tr

y,
 th

e 
Co

m
pa

ny
 a

ls
o 

pr
ov

id
es

 p
ro

fe
ss

io
na

l t
ec

hn
ic

al
 

tr
ai

ni
ng

 fo
r 

em
pl

oy
ee

s 
ba

se
d 

on
 d

iff
er

en
t f

un
ct

io
ns

 a
nd

 b
us

in
es

s 
de

m
an

ds
 s

o 
as

 to
 e

nh
an

ce
 e

m
pl

oy
ee

s’
 a

ca
de

m
ic

 s
ki

lls
 a

nd
 b

en
ef

it
 th

e 
ac

hi
ev

em
en

t 
of

 th
ei

r 
w

or
k 

ta
sk

s.
  

(3
) 

R
et

ir
em

en
t s

ys
te

m
 a

nd
 im

pl
em

en
ta

ti
on

 s
ta

tu
s 

In
 o

rd
er

 to
 p

ro
vi

de
 e

m
pl

oy
ee

s 
w

it
h 

a 
co

m
fo

rt
ab

le
 r

et
ir

em
en

t l
ife

, t
he

 C
om

pa
ny

 h
as

 le
ga

lly
 fo

rm
ul

at
ed

 la
bo

r 
re

tir
em

en
t m

ea
su

re
s,

 e
st

ab
lis

he
d 

a 
la

bo
r 

re
tir

em
en

t 
re

se
rv

e 
fu

nd
 s

up
er

vi
si

on
 c

om
m

itt
ee

, a
nd

 p
er

io
di

ca
lly

 a
pp

ro
pr

ia
te

d 
an

d 
de

po
si

te
d 

re
tir

em
en

t 
re

se
rv

e 
fu

nd
 in

 a
 s

pe
ci

al
 a

cc
ou

nt
 a

t 
th

e 
ce

nt
ra

l 
tr

us
t 

bu
re

au
 e

ve
ry

 m
on

th
 a

cc
or

di
ng

 t
o 

a 
ra

tio
 o

f 
2%

 o
f 

th
e 

to
ta

l 
am

ou
nt

 o
f 

re
m

un
er

at
io

n 
ex

pe
ns

es
 t

o 
sa

fe
gu

ar
d 

w
or

ke
rs

’ 
ri

gh
ts

 a
nd

 
in

te
re

st
s.

 T
he

 C
om

pa
ny

 a
ls

o 
ad

op
te

d 
th

e 
ne

w
 r

et
ir

em
en

t 
po

lic
y 

is
su

ed
 b

y 
th

e 
go

ve
rn

m
en

t 
si

nc
e 

Ju
ne

 1
, 

20
05

 a
nd

 a
pp

ro
pr

ia
te

d 
5%

 o
f 

to
ta

l 
em

pl
oy

ee
s’

 r
em

un
er

at
io

n 
to

 e
m

pl
oy

ee
s’

 in
di

vi
du

al
 p

en
si

on
 a

cc
ou

nt
s;

 i
f 

em
pl

oy
ee

s 
vo

lu
nt

ar
ily

 p
ay

 r
et

ir
em

en
t 

pe
ns

io
n,

 t
he

 C
om

pa
ny

 w
ill

 w
it

hh
ol

d 
an

d 
re

m
it

 r
et

ir
em

en
t 

pe
ns

io
n 

fr
om

 e
m

pl
oy

ee
s’

 m
on

th
ly

 s
al

ar
y 

to
 t

he
 i

nd
iv

id
ua

l 
re

ti
re

m
en

t 
pe

ns
io

n 
ac

co
un

ts
 o

pe
ne

d 
at

 t
he

 b
ur

ea
u 

of
 l

ab
or

 
in

su
ra

nc
e 

ba
se

d 
on

 th
e 

vo
lu

nt
ar

y 
pa

ym
en

t r
at

io
. 

 
T

he
 C

om
pa

ny
 a

pp
lie

s 
th

e 
pr

ov
is

io
ns

 o
f t

he
 la

bo
r 

pe
ns

io
n 

re
gu

la
tio

ns
 a

s 
fo

llo
w

s:
  

a.
 

Vo
lu

nt
ar

y 
re

tir
em

en
t: 

 
Em

pl
oy

ee
s 

ha
vi

ng
 a

ny
 o

f 
th

e 
fo

llo
w

in
g 

ci
rc

um
st

an
ce

s 
m

ay
 a

pp
ly

 f
or

 v
ol

un
ta

ry
 r

et
ir

em
en

t: 
(T

ho
se

 w
ho

 c
ho

os
e 

th
e 

ap
pl

ic
at

io
n 

of
 t

he
 la

bo
r 

pe
ns

io
n 

re
gu

la
tio

ns
 s

ha
ll 

ha
nd

le
 r

et
ir

em
en

t a
cc

or
di

ng
 to

 th
e 

sa
m

e 
pr

ov
is

io
ns

 in
 th

e 
re

gu
la

tio
ns

.)
 

i. 
W

or
ki

ng
 fo

r 
fif

te
en

 y
ea

rs
 a

nd
 a

bo
ve

 a
nd

 a
ge

d 
55

 o
r 

ab
ov

e 
ii.

 
W

or
ki

ng
 fo

r 
tw

en
ty

-f
iv

e 
ye

ar
s 

an
d 

ab
ov

e 
iii

. 
W

or
ki

ng
 fo

r 
te

n 
ye

ar
s 

an
d 

ab
ov

e 
an

d 
ag

ed
 6

0 
an

d 
ab

ov
e 

b.
 

Co
m

pu
ls

or
y 

re
tir

em
en

t: 
T

he
 C

om
pa

ny
 s

ha
ll 

no
t f

or
ce

 a
n 

em
pl

oy
ee

 to
 r

et
ir

e 
un

le
ss

 th
is

 e
m

pl
oy

ee
 o

th
er

w
is

e 
ha

s 
an

y 
of

 th
e 

fo
llo

w
in

g 
ci

rc
um

st
an

ce
s:

 
i. 

A
ge

d 
65

 a
nd

 a
bo

ve
 

ii.
 

M
en

ta
l i

nc
ap

ac
ity

 o
r 

ph
ys

ic
al

 d
is

ab
ili

ty
 to

 r
es

ul
t i

n 
th

e 
in

co
m

pe
te

nc
e 

fo
r 

th
e 

w
or

k.
 

R
eg

ar
di

ng
 t

he
 a

ge
 s

tip
ul

at
ed

 in
 t

he
 s

ub
pa

ra
gr

ap
h 

1 
of

 t
he

 p
re

ce
di

ng
 p

ar
ag

ra
ph

, t
he

 C
om

pa
ny

 s
ha

ll 
ap

pl
y 

to
 t

he
 c

en
tr

al
 c

om
pe

te
nt

 a
ut

ho
ri

ty
 

fo
r 

th
e 

ap
pr

ov
al

 o
f 

ad
ju

st
m

en
t 

of
 t

he
 r

et
ir

em
en

t 
of

 w
or

ke
rs

 e
ng

ag
ed

 i
n 

sp
ec

ia
l 

ty
pe

s 
of

 w
or

k 
in

vo
lv

in
g 

da
ng

er
 a

nd
 g

re
at

 s
tr

en
gt

h,
 b

ut
 t

he
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re
tir

em
en

t a
ge

 s
ha

ll 
no

t b
e 

lo
w

er
 th

an
 5

5.
 

c.
Pe

ns
io

n 
pa

ym
en

t s
ta

nd
ar

ds
:

i.
If

 th
e 

w
or

ki
ng

 s
en

io
ri

ty
 b

ef
or

e 
an

d 
af

te
r 

th
e 

is
su

an
ce

 o
f t

he
 L

ab
or

 S
ta

nd
ar

d 
La

w
 is

 a
pp

lie
d,

 o
r 

if 
th

e 
pr

ov
is

io
ns

 o
f “

La
bo

r 
St

an
da

rd
 L

aw
” 

on
pe

ns
io

n 
is

 c
on

tin
uo

us
ly

 a
pp

lie
d 

ac
co

rd
in

g 
to

 t
he

 la
bo

r 
pe

ns
io

n 
re

gu
la

tio
ns

, o
r 

th
e 

w
or

ki
ng

 s
en

io
ri

ty
 b

ef
or

e 
th

e 
ap

pl
ic

at
io

n 
of

 t
he

 la
bo

r
pe

ns
io

n 
re

gu
la

tio
ns

 is
 p

re
se

rv
ed

, t
he

 p
en

si
on

 p
ay

m
en

t 
st

an
da

rd
s 

sh
al

l b
e 

ca
lc

ul
at

ed
 a

cc
or

di
ng

 t
o 

th
e 

pr
ov

is
io

ns
 o

f A
rt

ic
le

 8
4-

2 
an

d 
A

rt
ic

le
55

 o
f t

he
 L

ab
or

 S
ta

nd
ar

d 
La

w
.

ii.
If

 t
he

 m
en

ta
l i

nc
ap

ac
ity

 o
r 

ph
ys

ic
al

 d
is

ab
ili

ty
 o

f 
an

 e
m

pl
oy

ee
 w

ho
 h

as
 t

he
 w

or
ki

ng
 s

en
io

ri
ty

 s
tip

ul
at

ed
 in

 t
he

 p
re

ce
di

ng
 p

ar
ag

ra
ph

 a
nd

 is
un

de
r 

co
m

pu
ls

or
y 

re
tir

em
en

t 
ac

co
rd

in
g 

to
 t

he
 p

ro
vi

si
on

s 
of

 A
rt

ic
le

 3
5,

 P
ar

ag
ra

ph
 1

, S
ub

pa
ra

gr
ap

h 
2 

is
 c

au
se

d 
du

e 
to

 e
xe

cu
tio

n 
of

 h
is

w
or

k,
 e

xt
ra

 t
w

en
ty

 p
er

ce
nt

 o
f 

pe
ns

io
n 

w
ill

 b
e 

in
cr

ea
se

d 
ac

co
rd

in
g 

to
 t

he
 p

ro
vi

si
on

s 
of

 A
rt

ic
le

 5
5,

 P
ar

ag
ra

ph
 1

, S
ub

pa
ra

gr
ap

h 
2 

of
 t

he
La

bo
r 

St
an

da
rd

 L
aw

.
iii

.
A

s 
fo

r 
em

pl
oy

ee
s 

w
ho

 a
re

 s
ub

je
ct

 to
 th

e 
pr

ov
is

io
ns

 o
f l

ab
or

 p
en

si
on

 r
eg

ul
at

io
ns

, t
he

 C
om

pa
ny

 w
ill

 p
ay

 6
%

 o
f t

he
ir

 m
on

th
ly

 s
al

ar
ie

s 
to

 th
ei

r
in

di
vi

du
al

 r
et

ir
em

en
t a

cc
ou

nt
s.

d.
A

gr
ee

d 
pa

ym
en

t o
f p

en
si

on
:

T
he

 p
en

si
on

 p
ay

ab
le

 b
y 

th
e 

Co
m

pa
ny

 to
 th

e 
em

pl
oy

ee
s 

sh
al

l b
e 

pa
id

 w
it

hi
n 

th
ir

ty
 d

ay
s 

si
nc

e 
th

e 
da

te
s 

of
 r

et
ir

em
en

t o
f t

he
 e

m
pl

oy
ee

s.
(4

) 
Sa

fe
gu

ar
di

ng
 s

ta
tu

s 
of

 m
ea

su
re

s 
fo

r 
th

e 
sa

fe
gu

ar
di

ng
 o

f e
m

pl
oy

ee
s’

 r
ig

ht
s 

an
d 

in
te

re
st

s 
In

 a
dd

iti
on

 t
o 

th
e 

fo
rm

ul
at

io
n 

of
 w

or
k 

ru
le

s 
ac

co
rd

in
g 

to
 p

ro
vi

si
on

s 
of

 la
w

s 
an

d 
re

gu
la

tio
ns

 t
o 

cl
ea

rl
y 

st
an

da
rd

iz
e 

ea
ch

 w
or

ki
ng

 c
on

di
tio

n 
an

d 
sa

fe
gu

ar
d 

em
pl

oy
ee

s’
 r

ig
ht

s 
an

d 
in

te
re

st
s,

 t
he

 C
om

pa
ny

 h
as

 a
ls

o 
es

ta
bl

is
he

d 
an

 e
m

pl
oy

ee
 w

el
fa

re
 c

om
m

itt
ee

 a
cc

or
di

ng
 t

o 
la

w
s 

an
d 

re
gu

la
tio

ns
, a

nd
 

th
er

ef
or

e 
em

pl
oy

ee
s’

 r
ig

ht
s 

an
d 

in
te

re
st

s 
ca

n 
be

 f
ai

rl
y 

an
d 

re
as

on
ab

ly
 h

an
dl

ed
 a

cc
or

di
ng

 t
o 

th
e 

af
or

es
ai

d 
ch

an
ne

ls
; 

so
 f

ar
, n

o 
da

m
ag

e 
ha

s 
be

en
 

ca
us

ed
 to

 th
e 

ri
gh

ts
 a

nd
 in

te
re

st
s 

of
 th

e 
em

pl
oy

ee
s 

of
 th

e 
Co

m
pa

ny
. 

 
(5

) 
St

at
us

 o
f l

ab
or

-c
ap

ita
l a

gr
ee

m
en

t 
T

he
 la

bo
r-

ca
pi

ta
l r

el
at

io
ns

hi
p 

of
 t

he
 C

om
pa

ny
 h

as
 a

lw
ay

s 
be

en
 h

ar
m

on
io

us
 w

it
h 

un
im

pe
de

d 
co

m
m

un
ic

at
in

g 
ch

an
ne

ls
. A

ls
o,

 t
he

 C
om

pa
ny

 a
bi

de
s 

by
 

th
e 

pr
ov

is
io

ns
 o

f 
re

le
va

nt
 la

w
s 

an
d 

re
gu

la
tio

ns
 a

nd
 h

as
n’

t 
be

en
 i

nv
ol

ve
d 

in
 a

ny
 la

bo
r 

di
sp

ut
e 

or
 a

ny
 s

itu
at

io
n 

re
qu

ir
es

 S
ta

tu
s 

of
 la

bo
r-

ca
pi

ta
l 

ag
re

em
en

t. 
 

(6
) 

In
 a

cc
or

da
nc

e 
w

it
h 

A
rt

ic
le

 2
4 

of
 t

he
 A

rt
ic

le
s 

of
 A

ss
oc

ia
tio

n 
of

 t
he

 C
om

pa
ny

, i
f 

th
e 

Co
m

pa
ny

 h
as

 p
ro

fit
 in

 a
 y

ea
r, 

2%
-1

6%
 s

ha
ll 

be
 p

ro
vi

si
on

ed
 a

s 
em

pl
oy

ee
 r

em
un

er
at

io
n.

 (
2%

 t
o 

16
%

 o
f 

th
e 

al
lo

ca
te

d 
em

pl
oy

ee
 r

em
un

er
at

io
n 

sh
al

l b
e 

us
ed

 f
or

 s
al

ar
y 

ad
ju

st
m

en
ts

 a
nd

 c
om

pe
ns

at
io

n 
di

st
ri

bu
tio

n 
fo

r 
no

n-
ex

ec
ut

iv
e 

em
pl

oy
ee

s.
) 

A
dd

iti
on

al
ly

, n
o 

m
or

e 
th

an
 1

%
 o

f t
he

 p
ro

fit
 s

ha
ll 

be
 d

es
ig

na
te

d 
fo

r 
di

re
ct

or
 r

em
un

er
at

io
n.

 H
ow

ev
er

, i
f t

he
 C

om
pa

ny
 

ha
s 

ac
cu

m
ul

at
ed

 lo
ss

es
, p

ro
fit

s 
sh

al
l f

ir
st

 b
e 

re
se

rv
ed

 to
 o

ff
se

t t
he

se
 lo

ss
es

. E
m

pl
oy

ee
 r

em
un

er
at

io
n 

an
d 

co
m

pe
ns

at
io

n 
fo

r 
no

n-
ex

ec
ut

iv
e 

em
pl

oy
ee

s,
 

as
 m

en
tio

ne
d 

in
 t

he
 p

re
ce

di
ng

 p
ar

ag
ra

ph
, m

ay
 b

e 
di

st
ri

bu
te

d 
in

 t
he

 f
or

m
 o

f 
st

oc
k 

or
 c

as
h,

 a
nd

 m
ay

 a
ls

o 
in

cl
ud

e 
em

pl
oy

ee
s 

of
 t

he
 C

om
pa

ny
’s

 
su

bs
id

ia
ri

es
 w

ho
 m

ee
t c

er
ta

in
 c

on
di

tio
ns

. 
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N
ot

e 
4 

M
ea

su
re

s 
fo

r 
th

e 
pr

ot
ec

ti
on

 o
f e

m
pl

oy
ee

s’
 w

or
k 

en
vi

ro
nm

en
t a

nd
 p

er
so

na
l s

af
et

y:
 

(1
) 

O
cc

up
at

io
na

l h
ea

lt
h 

an
d 

sa
fe

ty
 m

an
ag

em
en

t s
ys

te
m

 (
IS

O
 4

50
01

) 
R

el
yi

ng
 o

n 
th

e 
an

nu
al

 p
ro

du
ct

io
n 

m
an

ag
em

en
t s

ys
te

m
, e

ac
h 

un
it

 in
vo

lv
ed

 in
 w

or
k 

sa
fe

ty
 m

an
ag

em
en

t s
ha

ll 
re

po
rt

 a
nd

 c
om

m
un

ic
at

e 
th

ei
r 

w
or

k 
an

d 
th

e 
Co

m
pa

ny
 e

xe
cu

te
s 

th
e 

in
sp

ec
ti

on
 o

f a
ch

ie
ve

m
en

ts
 a

nd
 r

ev
ie

w
 o

f i
ns

uf
fic

ie
nc

y 
so

 a
s 

to
 e

xp
ec

t t
he

 c
on

ti
nu

al
 o

pt
im

iz
at

io
n 

of
 te

ch
no

lo
gi

es
. B

es
id

es
 

co
nt

in
uo

us
 im

pl
em

en
ta

ti
on

 o
f s

af
et

y 
ob

se
rv

at
io

n 
an

d 
ex

ec
ut

io
n 

of
 o

cc
up

at
io

na
l s

af
et

y 
an

d 
he

al
th

 m
an

ag
em

en
t p

la
n,

 th
e 

Co
m

pa
ny

 a
ls

o 
im

pl
em

en
ts

 
ir

re
gu

la
r 

sa
fe

ty
 a

nd
 h

ea
lt

h 
ch

ec
k 

an
d 

au
di

t 
as

 w
el

l 
as

 s
af

et
y 

su
pe

rv
is

io
n 

an
d 

gu
id

an
ce

 b
y 

se
ni

or
 o

ff
ic

er
s.

 I
n 

20
20

, t
he

 C
om

pa
ny

 o
bt

ai
ne

d 
th

e 
ve

ri
fic

at
io

n 
of

 IS
O

 4
50

01
 (

in
te

rn
at

io
na

l o
cc

up
at

io
na

l h
ea

lt
h 

an
d 

sa
fe

ty
 m

an
ag

em
en

t s
ys

te
m

). 
 

T
he

 m
an

ag
em

en
t 

of
 o

cc
up

at
io

na
l 

he
al

th
 a

nd
 s

af
et

y 
m

an
ag

em
en

t 
sy

st
em

 i
s 

im
pl

em
en

te
d 

ba
se

d 
on

 t
he

 a
ut

he
nt

ic
at

io
n 

of
 h

az
ar

d 
fa

ct
or

s 
an

d 
th

e 
as

se
ss

m
en

t a
nd

 c
on

tr
ol

 o
f r

is
ks

 a
nd

 o
pp

or
tu

ni
ti

es
 to

 p
re

ve
nt

 o
cc

ur
re

nc
e 

of
 a

cc
id

en
ts

 b
y 

m
ea

ns
 o

f s
ys

te
m

at
ic

 o
pe

ra
ti

on
, r

ed
uc

e 
th

e 
ri

sk
 o

f h
ar

m
 to

 
em

pl
oy

ee
s,

 a
nd

 im
pr

ov
e 

th
e 

sa
fe

ty
 e

nv
ir

on
m

en
t. 

In
 2

02
5,

 o
cc

up
at

io
na

l i
nj

ur
y 

ca
se

s 
w

er
e 

re
du

ce
d 

in
 th

e 
pl

an
t a

re
a 

ba
se

d 
on

 g
oo

d 
sa

fe
ty

 a
nd

 h
ea

lt
h 

co
nt

ro
l.  

(2
) 

Ex
ec

ut
io

n 
ac

hi
ev

em
en

ts
 o

f o
cc

up
at

io
na

l h
ea

lt
h 

an
d 

sa
fe

ty
 

i.
W

or
k 

en
vi

ro
nm

en
t m

on
it

or
in

g
M

as
te

r 
th

e 
ac

tu
al

 s
ta

tu
s 

of
 t

he
 w

or
k 

en
vi

ro
nm

en
t 

in
 t

he
 w

or
kp

la
ce

s 
an

d 
ev

al
ua

te
 t

he
 e

xp
os

ur
e 

co
nd

it
io

n 
of

 t
he

 w
or

ke
rs

’ w
or

k 
en

vi
ro

nm
en

t 
an

d 
im

pl
em

en
t 

pl
an

ni
ng

, s
am

pl
in

g,
 m

on
it

or
in

g 
an

d 
an

al
ys

is
. I

n 
or

de
r 

to
 p

ro
te

ct
 w

or
ke

rs
 fr

om
 s

uf
fe

ri
ng

 h
ar

m
s 

fr
om

 h
az

ar
do

us
 s

ub
st

an
ce

s 
in

 
w

or
kp

la
ce

s,
 th

e 
Co

m
pa

ny
 p

ro
vi

de
s 

a 
he

al
th

y 
an

d 
co

m
fo

rt
ab

le
 w

or
k 

en
vi

ro
nm

en
t f

or
 th

em
, a

nd
 e

xe
cu

te
s 

m
on

it
or

in
g 

of
 w

or
k 

en
vi

ro
nm

en
t w

it
h 

fr
eq

ue
nc

y 
of

 2
 ti

m
es

 p
er

 y
ea

r 
to

 g
ra

du
al

ly
 le

ar
n 

th
e 

st
af

f’s
 a

ct
ua

l e
xp

os
ur

e 
st

at
us

. 
 

ii.
Eq

ui
pm

en
t s

af
et

y 
m

an
ag

em
en

t
T

he
 C

om
pa

ny
 im

pl
em

en
ts

 e
qu

ip
m

en
t c

la
ss

ifi
ca

ti
on

 a
nd

 li
st

s 
da

ng
er

ou
s 

m
ac

hi
ne

ry
 a

nd
 e

qu
ip

m
en

t f
or

 m
an

ag
em

en
t a

nd
 d

et
ai

le
d 

ex
am

in
at

io
ns

 
ac

co
rd

in
g 

to
 la

w
 s

o 
as

 t
o 

en
su

re
 s

af
e 

op
er

at
io

ns
 o

f t
he

 m
ac

hi
ne

ry
 e

qu
ip

m
en

t. 
T

he
 C

om
pa

ny
 h

as
 n

o 
da

ng
er

ou
s 

eq
ui

pm
en

t, 
bu

t 
ha

s 
4 

fo
rk

lif
t 

tr
uc

ks
 a

s 
da

ng
er

ou
s 

m
ac

hi
ne

ry
. 

 
iii

.
O

cc
up

at
io

na
l s

af
et

y 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

A
 h

ea
lt

hy
 a

nd
 s

af
e 

w
or

k 
en

vi
ro

nm
en

t 
is

 t
he

 a
ch

ie
ve

m
en

t 
of

 t
he

 jo
in

t 
ef

fo
rt

s 
of

 t
he

 C
om

pa
ny

 a
nd

 it
s 

em
pl

oy
ee

s.
 B

es
id

es
 t

he
 im

pr
ov

em
en

t 
of

 
sa

fe
ty

 m
an

ag
em

en
t 

of
 h

ar
dw

ar
e,

 t
he

 C
om

pa
ny

 a
ls

o 
en

su
re

s 
th

at
 o

ff
ic

er
s 

at
 e

ac
h 

le
ve

l a
nd

 a
ll 

em
pl

oy
ee

s 
m

us
t 

re
ce

iv
e 

ne
ce

ss
ar

y 
w

or
k 

sa
fe

ty
 

ed
uc

at
io

n 
an

d 
tr

ai
ni

ng
 t

o 
im

pr
ov

e 
th

ei
r 

sa
fe

ty
 a

w
ar

en
es

s.
 S

uc
h 

ed
uc

at
io

n 
an

d 
tr

ai
ni

ng
 a

re
 a

ls
o 

pr
ov

id
ed

 f
or

 t
ra

in
in

g 
st

ud
en

ts
, c

on
tr

ac
to

rs
, 

te
m

po
ra

ry
 w

or
ke

rs
 a

nd
 e

ve
n 

co
nt

ra
ct

or
s 

an
d 

su
pp

lie
rs

 th
at

 e
nt

er
 th

e 
pr

od
uc

ti
on

 a
re

as
. 

 
In

 o
rd

er
 to

 s
tr

en
gt

he
n 

em
pl

oy
ee

s’
 a

w
ar

en
es

s 
to

 m
ai

nt
ai

n 
th

e 
sa

fe
ty

 o
f t

he
 w

or
kp

la
ce

s 
an

d 
im

pl
em

en
t w

or
k 

sa
fe

ty
 s

ys
te

m
s 

an
d 

re
gu

la
ti

on
s,

 w
e 

co
nt

in
uo

us
ly

 h
os

t v
ar

io
us

 k
in

ds
 o

f r
el

at
ed

 e
du

ca
ti

on
 a

nd
 tr

ai
ni

ng
 a

ct
iv

it
ie

s.
  

W
or

k 
Sa

fe
ty

 E
du

ca
ti

on
, T

ra
in

in
g 

an
d 

A
dv

oc
ac

y  

Ye
ar

 
Pe

rs
on

-t
im

es
 

M
an

-h
ou

rs
 

20
23

 
88

0 
2,

71
3 

20
24

 
1,

32
8 

4,
24

6 

20
25

 
1,

47
2 

4,
77

7 
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Profess

ional W
ork Saf

ety Ma
nagem

ent Per
sonnel

 
License

d Work
 Safety

 Manag
ement 

Person
nel in 2

025 
Occupa

tional s
afety (h

ealth) m
anagem

ent spe
cialist 

1 Op
erator 

of fork
lift truc

k with 
load ab

ove 1 m
etric to

n 
12 

Occupa
tional s

afety a
nd hea

lth adm
inistrat

or 
2 Op

erator 
of fixed

 base c
rane w

ith load
 above 

3 metr
ic tons

 3 
Class-A

 occupa
tional h

ealth a
nd safe

ty work
 officer

 2 
Organi

c solve
nt wor

k office
r 

8 
Labor h

ealth se
rvice c

are and
 nursin

g staff 
1 Spe

cific ch
emical

 substa
nce wo

rk offic
er 

13 
First-a

id staff
 

16 Ot
her per

sonnel
 

1 
 

Work S
afety P

erform
ance of

 the Co
mpany

 in Rec
ent Thr

ee Year
s-Statis

tics of I
njuries

 Causin
g Empl

oyees’ 
Disabil

ity 
Year 

Death a
nd maj

or disa
bility a

ccident
 Tem

porary
 compl

ete dis
ability 

acciden
t 

2023 
Male: 0

; femal
e: 0 

Male: 2
; femal

e: 0 
2024 

Male: 0
; femal

e: 0 
Male: 1

; femal
e: 0 

2025 
Male: 0

; femal
e: 0 

Male: 2
; femal

e: 0 
The nu

mber o
f fires i

n the c
urrent 

year, th
e numb

er of de
aths an

d injur
ies, and

 the rat
io of de

aths an
d injur

ies to t
he tota

l numb
er of 

employ
ees as s

tated in
 the 20

25 fisca
l year, a

s well a
s the re

levant 
improv

ement 
measu

res in r
espons

e to fire
s 

Numbe
r of fire

 
inciden

ts  
numbe

r of 
deaths

 and injurie
s 

the rat
io of de

aths an
d 

injurie
s to the

 total n
umber

 
of emp

loyees 
the rele

vant 
improv

ement 
measur

es 
in resp

onse to
 fires 

0 
0 

0% 
NA 
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 Ta
bl

e 
2-

2-
3 

Cl
im

at
e-

R
el

at
ed

 In
fo

rm
at

io
n 

of
 T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ny

 

1.
 

R
el
at
ed
	D
ev
el
op
m
en
t	o
f	C
lim

at
e	
Ch
an
ge
	A
ss
oc
ia
te
d	
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ar
e 

a 
su

st
ai

na
bi

lit
y 

re
po

rt
, i

t s
ha

ll 
no

te
 "

Co
m

pl
et

e 
as

su
ra

nc
e 

in
fo

rm
at

io
n 

w
ill

 b
e 

di
sc

lo
se

d 
on

 th
e 

M
ar

ke
t O

bs
er

va
tio

n 
Po

st
 S

ys
te

m
 

(M
O

PS
),"

 a
nd

 s
ha

ll 
di

sc
lo

se
 th

e 
co

m
pl

et
e 

as
su

ra
nc

e 
in

fo
rm

at
io

n 
in

 th
e 

an
nu

al
 r

ep
or

t o
f t

he
 fo

llo
w

in
g 

fis
ca

l y
ea

r. 
 

N
ot

e 
2.

 A
ss

ur
an

ce
 in

st
itu

tio
ns

 s
ha

ll 
m

ee
t t

he
 d

ir
ec

tio
ns

 r
eg

ar
di

ng
 th

e 
as

su
ra

nc
e 

of
 s

us
ta

in
ab

ili
ty

 r
ep

or
ts

 p
re

sc
ri

be
d 

by
 th

e 
T

W
SE

 a
nd

 T
PE

x.
 

N
ot

e 
3.

 W
he

n 
pr

ep
ar

in
g 

th
e 

di
sc

lo
su

re
 c

on
te

nt
, t

he
 C

om
pa

ny
 m

ay
 r

ef
er

 to
 th

e 
be

st
 p

ra
ct

ic
e 

re
fe

re
nc

e 
ex

am
pl

es
 o

n 
th

e 
T

W
SE

 C
or

po
ra

te
 

G
ov

er
na

nc
e 

Ce
nt

er
 w

eb
si

te
. 
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 1-
2 

Gr
ee

nh
ou

se
 G

as
 R

ed
uc

ti
on

 T
ar

ge
ts

, S
tr

at
eg

y, 
an

d 
Co

nc
re

te
 A

ct
io

n 
Pl

an
 

 
Describ

e the va
lue, obj

ectives
, strate

gies an
d action

 plan of
 of GHG

 emissi
on redu

ction p
rogram

me and
 status.

 
The Co

mpany
 condu

cts its G
HG inv

entorie
s in acc

ordanc
e with 

the upd
ated IS

O 1406
4-1:20

18 stan
dard. A

s the IP
CC rele

ased it
s Sixth

 
Assess

ment R
eport i

n 2023
, the Co

mpany
 adopte

d this l
atest ve

rsion fo
r its 20

23 GHG
 calcula

tions. C
onsequ

ently, t
he base

 year h
as been

 
revised

 to 202
3.  

Year 
Total E

mission
 

Unit 
Differe

nce 
Descrip

tion 
Electri

city 
consum

ption (KWH)
 Revenu

e  
(millio

n) Emissi
on volu

me 
density

 
(Metric

 ton of 
CO2e/m

illion dollar)
 

Electri
city 

volume
 densit

y 
 (KWH

/ millio
n 

dollar)
 

2023 
17,463

.4530 
Metric 

tons CO2e 
Base ye

ar 
34,914

,975 
1,765.4

33 
9.89 

19,777
.00 

2024 
18,756

.5893 
Metric 

tons CO2e 
Annual

 produ
ction 

volume
 increa

sed 37,560
,500 

1,959.5
33 

9.57 
19,168

.09 
2025 

18,161
.5853 

Metric 
tons CO2e 

Decrea
se in un

it 
selling

 price 
36,647

,163 
1,438.9

87 
12.62 

25,467
.33 

Re
du

ct
io

n 
St

ra
te

gy
 

Promo
te clean

 energy
 and re

duce el
ectricit

y usage
. 

Improv
e equip

ment e
fficienc

y, main
tain eq

uipmen
t well, a

nd redu
ce refri

gerant 
leakage

. 
Ca

rb
on

 re
du

ct
io

n 
ta

rg
et

s 

The car
bon red

uction 
target i

s set to
 meet t

he ene
rgy bur

eau's 1
% ener

gy-savi
ng targ

et ever
y year. 

Sp
ec

ifi
c 

ac
ti

on
 p

la
n 

Annual
 analys

is of th
e effect

iveness
 of ene

rgy con
servati

on mea
sures: A

pprove
d by th

e Energ
y Burea

u after
 review

 by the
 Indust

rial 
Techno

logy Re
search

 Institu
te. 

2024 1. Ins
tallatio

n of a v
ariable

 freque
ncy dri

ve (VFD
) on th

e 1.2F P
CW cir

culatio
n pump

 for etc
hing op

eration
s. 
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2025 1. Re
placem

ent of a
ir comp

ressor 
units to

 increa
se air d

elivery
 capaci

ty. 
2. Re

placem
ent of a

ir comp
ressors

 to incr
ease ai

r delive
ry capa

city. 
3. Re

placem
ent of c

ooling 
water c

irculati
on mot

ors (pu
mps) fo

r 2F air
 compr

essors 
with hi

gh-effic
iency m

odels. 
4. Re

placem
ent of c

hilled w
ater cir

culatio
n moto

rs (pum
ps) for

 RF SU 
air con

ditioni
ng syst

ems wi
th high

-efficie
ncy mo

dels. 
5. Re

placem
ent of D

I water
 supply

 pumps
 with E

-pump
s. 

6. Re
placem

ent of 1
20 faul

ty FFUs
 in the 

4F clea
nroom

 with h
igh-effi

ciency 
EC mot

ors. 
Note 1

. This
 inform

ation s
hall be

 disclos
ed in co

mplian
ce with

 the sch
edule p

rescrib
ed in th

e order
 issued

 under 
subpar

agraph
 4, Para

graph 1
, 

Article
 4 of th

e Regu
lations

.  
Note 2

. The
 base y

ear sha
ll be th

e fiscal
 year in

 which
 the gre

enhous
e gas in

ventor
y is com

pleted 
based o

n the c
onsolid

ated fin
ancial r

eportin
g 

scope. 
For exa

mple, u
nder th

e order
 issued

 under 
subpar

agraph
 2, Para

graph 1
, Article

 4 of th
e Regu

lations
, a com

pany w
ith a ca

pital 
of NT$

10 billi
on shal

l comp
lete the

 invent
ory for

 its 202
4 annu

al cons
olidate

d finan
cial rep

ort in 2
025, so

 the ba
se year

 will be
 2024. 

If a com
pany h

as disc
losed it

s inven
tory in

 its con
solidat

ed fina
ncial re

port in
 an ear

lier yea
r, it ma

y take t
he earl

ier fisc
al year

 as its 
base ye

ar. The
 data fo

r the ba
se year

 may al
so be c

alculat
ed base

d on a s
ingle fi

scal ye
ar or th

e avera
ge of m

ultiple 
fiscal y

ears. 
Note 3

. Whe
n prepa

ring th
e disclo

sure co
ntent, t

he Com
pany m

ay refe
r to the

 best p
ractice

 referen
ce exam

ples on
 the TW

SE Cor
porate 

Govern
ance Ce

nter we
bsite. 
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H
. 

Pe
rf

or
m

an
ce

 s
ta

tu
s 

of
 b

us
in

es
s 

in
te

gr
ity

 m
an

ag
em

en
t, 

de
vi

at
io

ns
 f

ro
m

 E
th

ic
al

 C
or

po
ra

te
 M

an
ag

em
en

t 
B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

 a
nd

 r
ea

so
ns

 th
er

eo
f: 

 

A
ss

es
sm

en
t i

te
m

 

Ex
ec

ut
io

n 
st

at
us

 
D

ev
ia

ti
on

s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

(I
).

 
Es

ta
bl

is
hm

en
t o

f i
nt

eg
ri

ty
 

po
lic

ie
s 

an
d 

so
lu

ti
on

s 
(1

) 
H

as
 th

e 
Co

m
pa

ny
 

es
ta

bl
is

he
d 

in
te

gr
it

y 
po

lic
ie

s 
ap

pr
ov

ed
 b

y 
th

e 
B

oa
rd

 o
f D

ir
ec

to
rs

 a
nd

 
di

sc
lo

se
d,

 in
 a

 
m

em
or

an
du

m
 o

r 
ex

te
rn

al
 

co
rr

es
po

nd
en

ce
, t

he
 

po
lic

ie
s 

an
d 

pr
ac

ti
ce

s 
it

 
ha

s 
in

 p
la

ce
 to

 m
ai

nt
ai

n 
bu

si
ne

ss
 in

te
gr

it
y?

 A
re

 
it

s 
B

oa
rd

 o
f D

ir
ec

to
rs

 
an

d 
se

ni
or

 m
an

ag
em

en
t 

ac
ti

ve
ly

 im
pl

em
en

ti
ng

 
th

es
e 

po
lic

ie
s 

an
d 

pr
ac

ti
ce

s?
 

  
 

 
In

 o
rd

er
 to

 im
pl

em
en

t b
us

in
es

s 
in

te
gr

it
y 

po
lic

ie
s 

an
d 

ac
ti

ve
ly

 
pr

ev
en

t d
is

ho
ne

st
 c

on
du

ct
, t

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 e

st
ab

lis
he

d 
“E

th
ic

al
 C

or
po

ra
te

 M
an

ag
em

en
t B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
”, 

“C
od

e 
of

 
Et

hi
cs

” 
an

d 
“P

ro
ce

du
re

s 
fo

r 
Et

hi
ca

l M
an

ag
em

en
t a

nd
 G

ui
de

lin
es

 fo
r 

Co
nd

uc
t”

 to
 s

pe
ci

fic
al

ly
 s

ta
nd

ar
di

ze
 th

e 
m

at
te

rs
 th

at
 s

ha
ll 

dr
aw

 
at

te
nt

io
n 

fr
om

 th
e 

B
oa

rd
 o

f D
ir

ec
to

rs
, t

he
 m

an
ag

em
en

t a
nd

 a
ll 

em
pl

oy
ee

s 
du

ri
ng

 e
xe

cu
ti

on
 o

f t
he

ir
 w

or
k,

 a
nd

 d
is

cl
os

ed
 th

em
 o

n 
it

s 
w

eb
si

te
 (

ht
tp

:/
/w

w
w

.jm
ct

.c
om

.tw
).

 R
el

ev
an

t p
er

so
nn

el
 h

av
e 

ac
ti

ve
ly

 im
pl

em
en

te
d 

th
es

e 
ru

le
s.

  
N

o 
si

gn
ifi

ca
nt

 
de

vi
at

io
n 

(2
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
an

 
ev

al
ua

ti
on

 m
ec

ha
ni

sm
 

fo
r 

th
e 

ri
sk

s 
of

 d
is

ho
ne

st
 


 

 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
re

le
va

nt
 p

re
ve

nt
io

n 
pl

an
s 

in
 “

Et
hi

ca
l 

Co
rp

or
at

e 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

”, 
“P

ro
ce

du
re

s 
fo

r 
Et

hi
ca

l M
an

ag
em

en
t a

nd
 G

ui
de

lin
es

 fo
r 

Co
nd

uc
t”

, a
nd

 “
Co

de
 o

f 
Et

hi
cs

” 
w

hi
ch

 h
av

e 
al

re
ad

y 
co

ve
re

d 
th

e 
pr

ev
en

ti
ve

 m
ea

su
re

s 
fo

r 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 
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A
ss

es
sm

en
t i

te
m

 

Ex
ec

ut
io

n 
st

at
us

 
D

ev
ia

ti
on

s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

co
nd

uc
t t

o 
pe

ri
od

ic
al

ly
 

an
al

yz
e 

an
d 

ev
al

ua
te

 
bu

si
ne

ss
 a

ct
iv

it
ie

s 
th

at
 

ha
ve

 a
 r

el
at

iv
el

y 
hi

gh
 

ri
sk

 o
f d

is
ho

ne
st

 c
on

du
ct

 
an

d 
es

ta
bl

is
he

d 
pl

an
s 

fo
r 

pr
ev

en
ti

on
 o

f s
uc

h 
di

sh
on

es
t c

on
du

ct
 

ac
co

rd
in

gl
y 

th
at

 a
t l

ea
st

 
co

ve
rs

 th
e 

pr
ev

en
ti

ve
 

m
ea

su
re

s 
in

di
ca

te
d 

in
 in

 
Pa

ra
gr

ap
h 

2 
of

 A
rt

ic
le

 7
 

of
 th

e 
Et

hi
ca

l C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

fo
r 

T
W

SE
/T

PE
x 

Li
st

ed
 

Co
m

pa
ni

es
?  

th
e 

fo
llo

w
in

g 
co

nd
uc

ts
: 

1.
 B

ri
be

ry
; 

 
2.

 P
ro

vi
si

on
 o

f i
lle

ga
l p

ol
it

ic
al

 c
on

tr
ib

ut
io

ns
; 

3.
 Im

pr
op

er
 c

ha
ri

ta
bl

e 
do

na
ti

on
s 

or
 s

po
ns

or
sh

ip
; 

 
4.

 P
ro

vi
si

on
 o

r 
ac

ce
pt

an
ce

 o
f u

nr
ea

so
na

bl
e 

gi
ft

s,
 tr

ea
tm

en
ts

 o
r 

ot
he

r 
ill

eg
it

im
at

e 
in

te
re

st
s;

 
5.

 In
fr

in
ge

m
en

t u
po

n 
bu

si
ne

ss
 s

ec
re

ts
, t

ra
de

m
ar

ks
, p

at
en

t r
ig

ht
s,

 
co

py
ri

gh
ts

 a
nd

 o
th

er
 in

te
lle

ct
ua

l p
ro

pe
rt

y 
ri

gh
ts

; 
 

6.
 E

ng
ag

em
en

t i
n 

un
fa

ir
 c

om
pe

ti
ti

on
; 

7.
 D

ir
ec

t o
r 

in
di

re
ct

 d
am

ag
es

 c
au

se
d 

by
 p

ro
du

ct
s 

an
d 

se
rv

ic
es

 to
 

co
ns

um
er

s’
 o

r 
ot

he
r 

st
ak

eh
ol

de
rs

’ r
ig

ht
s,

 in
te

re
st

s,
 h

ea
lt

h 
an

d 
sa

fe
ty

 d
ur

in
g 

R
&

D
, p

ro
cu

re
m

en
t, 

m
an

uf
ac

tu
ri

ng
, p

ro
vi

si
on

 o
r 

sa
le

s.
  

(3
) 

H
as

 th
e 

Co
m

pa
ny

 c
le

ar
ly

 
es

ta
bl

is
he

d,
 

im
pl

em
en

te
d,

 a
nd

 
ex

ec
ut

ed
 o

pe
ra

ti
ng

 
pr

oc
ed

ur
es

, g
ui

de
lin

es
 

fo
r 

co
nd

uc
t a

nd
 a

ct
io

ns
 

to
 p

un
is

h 
an

d 
ap

pe
al

 


 

 
T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 e

st
ab

lis
he

d 
“E

th
ic

al
 C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

”, 
“P

ro
ce

du
re

s 
fo

r 
Et

hi
ca

l 
M

an
ag

em
en

t a
nd

 G
ui

de
lin

es
 fo

r 
Co

nd
uc

t”
, a

nd
 “

Co
de

 o
f E

th
ic

s”
 a

s 
w

el
l a

s 
op

er
at

in
g 

pr
oc

ed
ur

es
 fo

r 
th

e 
pr

ev
en

ti
on

 o
f d

is
ho

ne
st

 
co

nd
uc

t, 
in

cl
ud

in
g 

op
er

at
in

g 
pr

oc
ed

ur
es

, g
ui

de
lin

es
 fo

r 
co

nd
uc

t, 
an

d 
es

ta
bl

is
he

d 
ru

le
s 

fo
r 

ad
vo

ca
cy

, r
ew

ar
d 

an
d 

pu
ni

sh
m

en
t, 

ap
pe

al
 

an
d 

di
sc

ip
lin

ar
y 

ac
ti

on
s.

 B
y 

es
ta

bl
is

hi
ng

 th
e 

pr
ec

ed
in

g 
pr

in
ci

pl
es

 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n  
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A
ss

es
sm

en
t i

te
m

 

Ex
ec

ut
io

n 
st

at
us

 
D

ev
ia

ti
on

s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

vi
ol

at
io

ns
 in

 th
e 

pl
an

s 
fo

r 
pr

ev
en

ti
on

 o
f 

di
sh

on
es

t c
on

du
ct

, a
nd

 
pe

ri
od

ic
al

ly
 r

ev
ie

w
ed

 
an

d 
co

rr
ec

te
d 

th
e 

pr
ec

ed
in

g 
pl

an
s?

 

an
d 

ru
le

s,
 th

e 
Co

m
pa

ny
 s

ta
nd

ar
di

ze
s 

m
at

te
rs

 th
at

 s
ha

ll 
dr

aw
 

at
te

nt
io

n 
fr

om
 p

er
so

nn
el

 d
ur

in
g 

ex
ec

ut
io

n 
of

 th
ei

r 
w

or
k,

 p
ro

hi
bi

ts
 

th
e 

pr
ov

is
io

n 
or

 a
cc

ep
ta

nc
e 

of
 il

le
gi

ti
m

at
e 

in
te

re
st

s,
 e

xe
cu

te
s 

th
e 

pr
ev

en
ti

on
 o

f d
is

ho
ne

st
 c

on
du

ct
, a

nd
 p

ro
vi

de
s 

th
e 

em
pl

oy
ee

s 
w

it
h 

ir
re

gu
la

r 
ed

uc
at

io
n,

 tr
ai

ni
ng

 a
nd

 a
dv

oc
ac

y.
  

(I
I)

. 
Im

pl
em

en
ta

ti
on

 o
f e

th
ic

al
 

co
rp

or
at

e 
m

an
ag

em
en

t 
(1

) 
H

as
 th

e 
Co

m
pa

ny
 

ev
al

ua
te

d 
th

e 
in

te
gr

it
y 

re
co

rd
s 

of
 

co
un

te
rp

ar
ti

es
 w

it
h 

w
hi

ch
 it

 h
as

 b
us

in
es

s 
re

la
ti

on
sh

ip
 a

nd
 c

le
ar

ly
 

st
ip

ul
at

ed
 in

te
gr

it
y 

cl
au

se
s 

in
 th

e 
co

nt
ra

ct
s 

si
gn

ed
 w

it
h 

th
es

e 
co

un
te

rp
ar

ti
es

? 

  
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SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

cu
st

om
er

s,
 o

r 
ot

he
r 

bu
si

ne
ss

 p
ar

tn
er

s.
 T

hi
s 

is
 to

 
en

su
re

 th
at

 a
ll 

pa
rt

ie
s 

en
ga

ge
 in

 fa
ir

 a
nd

 
tr

an
sp

ar
en

t p
ra

ct
ic

es
 a

nd
 d

o 
no

t d
em

an
d,

 o
ff

er
, o

r 
ac

ce
pt

 
br

ib
es

. 
D

ur
in

g 
bu

si
ne

ss
 d

ea
lin

gs
, 

em
pl

oy
ee

s 
m

us
t c

le
ar

ly
 

co
m

m
un

ic
at

e 
th

e 
Co

m
pa

ny
’s

 in
te

gr
ity

 p
ol

ic
y 

an
d 

re
la

te
d 

re
gu

la
tio

ns
 to

 
co

un
te

rp
ar

tie
s,

 a
nd

 
ex

pl
ic

it
ly

 r
ej

ec
t a

ny
 fo

rm
 o

f 
im

pr
op

er
 b

en
ef

it—
w

he
th

er
 

di
re

ct
ly

 o
r 

in
di

re
ct

ly
 o

ff
er

ed
, 

pr
om

is
ed

, r
eq

ue
st

ed
, o

r 
re

ce
iv

ed
. 

V
 

 
N

o 
vi

ol
at

io
ns

 o
f t

he
 

po
lic

y 
ha

ve
 o

cc
ur

re
d.

Em
pl

oy
ee

s 
m

us
t a

vo
id

 
en

ga
gi

ng
 in

 tr
an

sa
ct

io
ns

 
w

it
h 

pa
rt

ie
s 

kn
ow

n 
fo

r 
di

sh
on

es
t b

us
in

es
s 

pr
ac

tic
es

. 

V
 

 
N

o 
vi

ol
at

io
ns

 o
f t

he
 

po
lic

y 
ha

ve
 o

cc
ur

re
d.

B
ef

or
e 

en
te

ri
ng

 in
to

 
V

 
 

N
o 

vi
ol

at
io

ns
 o

f t
he
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n 
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D

ev
ia
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on

s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

co
nt

ra
ct

s,
 th

e 
Co

m
pa

ny
 s

ha
ll 

th
or

ou
gh

ly
 a

ss
es

s 
th

e 
co

un
te

rp
ar

ty
’s

 in
te

gr
ity

 a
nd

 
en

su
re

 th
at

 c
om

pl
ia

nc
e 

w
it

h 
th

e 
Co

m
pa

ny
’s

 in
te

gr
ity

 
po

lic
y 

is
 in

cl
ud

ed
 a

s 
pa

rt
 o

f 
th

e 
co

nt
ra

ct
 te

rm
s.

 

po
lic

y 
ha

ve
 o

cc
ur

re
d.

T
he

 C
om

pa
ny

 e
nc

ou
ra

ge
s 

bo
th

 in
te

rn
al

 a
nd

 e
xt

er
na

l 
pa

rt
ie

s 
to

 r
ep

or
t a

ny
 

un
et

hi
ca

l c
on

du
ct

 o
r 

m
is

co
nd

uc
t. 

R
ew

ar
ds

 m
ay

 b
e 

gr
an

te
d 

ba
se

d 
on

 th
e 

se
ve

ri
ty

 a
nd

 n
at

ur
e 

of
 th

e 
re

po
rt

ed
 c

as
e.

 In
te

rn
al

 
pe

rs
on

ne
l f

ou
nd

 to
 h

av
e 

m
ad

e 
fa

ls
e 

or
 m

al
ic

io
us

 
ac

cu
sa

tio
ns

 w
ill

 b
e 

su
bj

ec
t 

to
 d

is
ci

pl
in

ar
y 

ac
tio

n,
 

in
cl

ud
in

g 
te

rm
in

at
io

n 
in

 
se

ri
ou

s 
ca

se
s.

 

V
 

 
N

o 
re

po
rt

s 
w

er
e 

re
ce

iv
ed

 d
ur

in
g 

th
e 

re
po

rt
in

g 
pe

ri
od

. 

T
he

 C
om

pa
ny

 h
as

 
es

ta
bl

is
he

d 
an

d 
an

no
un

ce
d 

de
di

ca
te

d 
re

po
rt

in
g 

V
 

 
A

 g
ri

ev
an

ce
 s

ec
ti

on
 is

 
av

ai
la

bl
e 

on
 th

e 
Co

m
pa

ny
’s

 in
tr

an
et

, 
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Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

m
ai

lb
ox

es
 a

nd
 h

ot
lin

es
 o

n 
bo

th
 th

e 
in

tr
an

et
 a

nd
 o

ff
ic

ia
l 

w
eb

si
te

, a
nd

 m
ay

 a
ls

o 
en

ga
ge

 in
de

pe
nd

en
t 

th
ir

d-
pa

rt
y 

in
st

itu
tio

ns
 to

 
pr

ov
id

e 
su

ch
 c

ha
nn

el
s.

 
T

he
se

 a
re

 m
ad

e 
av

ai
la

bl
e 

fo
r 

us
e 

by
 b

ot
h 

in
te

rn
al

 a
nd

 
ex

te
rn

al
 p

ar
tie

s.
 

an
d 

a 
st

ak
eh

ol
de

r 
se

ct
io

n 
is

 p
ro

vi
de

d 
on

 th
e 

co
rp

or
at

e 
w

eb
si

te
. N

o 
re

po
rt

s 
w

er
e 

re
ce

iv
ed

 d
ur

in
g 

th
e 

re
po

rt
in

g 
pe

ri
od

. 

T
he

 p
er

so
nn

el
 r

es
po

ns
ib

le
 

fo
r 

ha
nd

lin
g 

re
po

rt
s 

m
us

t 
pr

ov
id

e 
a 

w
ri

tt
en

 s
ta

te
m

en
t 

en
su

ri
ng

 th
e 

co
nf

id
en

tia
lit

y 
of

 th
e 

w
hi

st
le

bl
ow

er
's

 
id

en
tit

y 
an

d 
th

e 
co

nt
en

t o
f 

th
e 

re
po

rt
. T

he
 C

om
pa

ny
 is

 
al

so
 c

om
m

itt
ed

 to
 p

ro
te

ct
in

g 
w

hi
st

le
bl

ow
er

s 
fr

om
 a

ny
 

fo
rm

 o
f r

et
al

ia
tio

n.
 

V
 

 
N

o 
re

po
rt

s 
w

er
e 

re
ce

iv
ed

 d
ur

in
g 

th
e 

re
po

rt
in

g 
pe

ri
od

. 

If
 a

ny
 e

m
pl

oy
ee

 is
 fo

un
d 

to
 

en
ga

ge
 in

 d
is

ho
ne

st
 

be
ha

vi
or

 th
at

 a
ff

ec
ts

 th
e 

Co
m

pa
ny

, a
nd

 s
uc

h 
be

ha
vi

or
 

in
vo

lv
es

 il
le

ga
l a

ct
iv

iti
es

, t
he

 

V
 

 

T
he

re
 h

av
e 

be
en

 n
o 

su
ch

 in
ci

de
nt

s 
in

vo
lv

in
g 

Co
m

pa
ny

 
pe

rs
on

ne
l. 
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ut
io

n 
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at
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D

ev
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s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

Co
m

pa
ny

 s
ha

ll 
no

tif
y 

th
e 

ju
di

ci
al

 a
nd

 p
ro

se
cu

to
ri

al
 

au
th

or
iti

es
. I

f t
he

 m
at

te
r 

in
vo

lv
es

 p
ub

lic
 o

ff
ic

ia
ls

 o
r 

go
ve

rn
m

en
t a

ge
nc

ie
s,

 th
e 

re
le

va
nt

 a
nt

i-
co

rr
up

tio
n 

au
th

or
iti

es
 m

us
t a

ls
o 

be
 

in
fo

rm
ed

. 
Em

pl
oy

ee
s 

w
ho

 a
re

 in
vo

lv
ed

 
in

 s
er

io
us

 v
io

la
tio

ns
 o

f 
in

te
gr

ity
 s

ha
ll 

be
 d

is
m

is
se

d 
or

 te
rm

in
at

ed
 in

 a
cc

or
da

nc
e 

w
it

h 
ap

pl
ic

ab
le

 la
w

s 
an

d 
Co

m
pa

ny
 p

ol
ic

ie
s.

 

V
 

 
T

he
re

 h
av

e 
be

en
 n

o 
su

ch
 v

io
la

ti
on

s 
by

 
Co

m
pa

ny
 p

er
so

nn
el

. 

T
he

 C
om

pa
ny

 r
eg

ul
ar

ly
 

co
nd

uc
ts

 in
te

rn
al

 a
nd

 
ex

te
rn

al
 tr

ai
ni

ng
 o

n 
in

te
gr

ity
 

m
an

ag
em

en
t. 

V
 

 

A
s 

of
 S

ep
te

m
be

r 
20

25
, a

 to
ta

l o
f 3

,6
89

 
pa

rt
ic

ip
an

ts
 a

tt
en

de
d 

in
te

rn
al

 a
nd

 e
xt

er
na

l 
in

te
gr

it
y-

re
la

te
d 

tr
ai

ni
ng

 s
es

si
on

s 
(i

nc
lu

di
ng

 c
ou

rs
es

 o
n 

re
gu

la
to

ry
 

co
m

pl
ia

nc
e,

 IS
O

, 
oc

cu
pa

ti
on

al
 s

af
et

y 
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Et
hi
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ra
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Pr
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ri
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T

W
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PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

an
d 

he
al

th
, 

in
fo

rm
at

io
n 

se
cu

ri
ty

, 
an

d 
ES

G
),

 to
ta

lin
g 

7,
63

0.
5 

tr
ai

ni
ng

 
ho

ur
s.

 
(3

) 
H

as
 th

e 
Co

m
pa

ny
 

ad
op

te
d 

an
y 

po
lic

y 
fo

r 
th

e 
pr

ev
en

ti
on

 o
f 

co
nf

lic
ts

 o
f i

nt
er

es
t, 

pr
ov

id
ed

 p
ro

pe
r 

st
at

em
en

t c
ha

nn
el

s,
 a

nd
 

im
pl

em
en

te
d 

an
d 

ex
ec

ut
ed

 th
em

? 


 

 
T

he
 C

om
pa

ny
 h

as
 a

lr
ea

dy
 e

st
ab

lis
he

d 
“E

th
ic

al
 C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

”, 
“P

ro
ce

du
re

s 
fo

r 
Et

hi
ca

l 
M

an
ag

em
en

t a
nd

 G
ui

de
lin

es
 fo

r 
Co

nd
uc

t”
, a

nd
 “

Co
de

 o
f E

th
ic

s”
, 

fo
rm

ul
at

ed
 th

e 
m

ea
su

re
s 

fo
r 

pr
ev

en
ti

on
 o

f c
on

fli
ct

s 
of

 in
te

re
st

, a
nd

 
se

t u
p 

a 
w

eb
si

te
 (

ht
tp

:/
/w

w
w

.jm
ct

.c
om

.tw
/)

 w
hi

ch
 c

on
ta

in
s 

sp
ec

ia
l z

on
es

 fo
r 

in
ve

st
or

s,
 c

or
po

ra
te

 g
ov

er
na

nc
e,

 c
or

po
ra

te
 s

oc
ia

l 
re

sp
on

si
bi

lit
ie

s 
an

d 
st

ak
eh

ol
de

rs
 fo

r 
th

e 
re

fe
re

nc
e 

of
 s

ha
re

ho
ld

er
s 

an
d 

st
ak

eh
ol

de
rs

. A
ls

o,
 th

e 
Co

m
pa

ny
 h

as
 s

et
 u

p 
a 

sp
ec

ifi
c 

m
ai

lb
ox

 
(s

to
ck

.s
er

vi
ce

@
jm

ct
.c

om
.tw

).
  

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n  

(4
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
ef

fe
ct

iv
e 

ac
co

un
ti

ng
 s

ys
te

m
 a

nd
 

in
te

rn
al

 c
on

tr
ol

 s
ys

te
m

 
to

 im
pl

em
en

t e
th

ic
al

 
co

rp
or

at
e 

m
an

ag
em

en
t, 

an
d 

ha
s 

th
e 

in
te

rn
al

 
au

di
t u

ni
t d

ra
ft

ed
 

re
le

va
nt

 a
ud

it
 p

la
n 

ba
se

d 
on

 th
e 

ev
al

ua
ti

on
 


 

 
T

he
 B

oa
rd

 o
f D

ir
ec

to
rs

 o
f t

he
 C

om
pa

ny
 w

ill
 fu

lly
 p

er
fo

rm
 th

e 
fid

uc
ia

ry
 d

ut
y 

an
d 

du
ty

 o
f c

ar
e 

an
d 

su
pe

rv
is

e 
an

d 
ur

ge
 th

e 
Co

m
pa

ny
 to

 p
re

ve
nt

 d
is

ho
ne

st
 c

on
du

ct
. T

he
 C

om
pa

ny
 h

as
 

es
ta

bl
is

he
d 

an
 a

cc
ou

nt
in

g 
sy

st
em

 th
at

 c
om

pl
ie

s 
w

it
h 

th
e 

la
w

s,
 

re
gu

la
ti

on
s 

an
d 

re
gu

la
ti

on
s 

as
 a

 s
ta

nd
ar

d 
fo

r 
th

e 
ha

nd
lin

g 
of

 
ac

co
un

ti
ng

 a
ff

ai
rs

, a
nd

 a
ls

o 
fo

rm
ul

at
ed

 a
n 

ef
fe

ct
iv

e 
in

te
rn

al
 c

on
tr

ol
 

sy
st

em
. T

he
 C

om
pa

ny
 s

ha
ll 

in
sp

ec
t a

nd
 e

ns
ur

e 
th

e 
de

si
gn

 o
f t

he
 

sy
st

em
s 

an
d 

th
e 

co
nt

in
uo

us
 e

ff
ec

ti
ve

ne
ss

 o
f i

ts
 e

xe
cu

ti
on

 a
t a

ny
 

ti
m

e,
 a

s 
w

el
l a

s 
re

vi
ew

 th
e 

ob
se

rv
at

io
n 

co
nd

it
io

ns
 o

f a
cc

ou
nt

in
g 

sy
st

em
 a

nd
 in

te
rn

al
 c

on
tr

ol
 s

ys
te

m
 a

t a
ny

 ti
m

e.
 T

he
 a

ud
it

 r
oo

m
 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n  
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Et
hi

ca
l C
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po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

re
su

lt
s 

of
 th

e 
ri

sk
 o

f 
di

sh
on

es
t c

on
du

ct
 to

 
ch

ec
k 

th
e 

ab
id

an
ce

 b
y 

th
e 

pl
an

s 
fo

r 
pr

ev
en

ti
on

 
of

 d
is

ho
ne

st
 c

on
du

ct
, o

r 
en

tr
us

te
d 

ac
co

un
ta

nt
s 

to
 

ex
ec

ut
e 

th
e 

au
di

t?
 

w
ill

 e
st

ab
lis

h 
an

d 
ex

ec
ut

e 
re

le
va

nt
 a

nn
ua

l a
ud

it
 p

la
n 

ac
co

rd
in

g 
to

 
re

le
va

nt
 r

eg
ul

at
io

ns
 to

 e
ns

ur
e 

th
e 

im
pl

em
en

ta
ti

on
 o

f b
us

in
es

s 
in

te
gr

it
y 

po
lic

ie
s.

 

(5
) 

H
as

 th
e 

Co
m

pa
ny

 
or

ga
ni

ze
d 

in
te

rn
al

 a
nd

 
ex

te
rn

al
 e

du
ca

ti
on

 a
nd

 
tr

ai
ni

ng
 o

n 
a 

re
gu

la
r 

ba
si

s 
to

 m
ai

nt
ai

n 
it

s 
et

hi
ca

l c
or

po
ra

te
 

m
an

ag
em

en
t?

 


 

 
T

he
 C

om
pa

ny
 a

rr
an

ge
s 

sp
ec

ia
l p

er
so

nn
el

 o
r 

of
fic

er
 to

 a
dv

oc
at

e 
th

e 
im

po
rt

an
ce

 o
f t

he
 C

om
pa

ny
’s

 o
pe

ra
ti

on
 c

on
ce

pt
 a

nd
 m

or
al

 
in

te
gr

it
y 

as
 w

el
l a

s 
th

e 
pr

ov
is

io
ns

 o
f r

el
ev

an
t i

nt
er

na
l a

nd
 e

xt
er

na
l 

la
w

s 
an

d 
re

gu
la

ti
on

s 
fo

r 
ne

w
 a

nd
 in

cu
m

be
nt

 e
m

pl
oy

ee
s 

on
 a

 
re

gu
la

r 
or

 ir
re

gu
la

r 
ba

si
s,

 a
nd

 p
ro

fo
un

dl
y 

st
re

ng
th

en
 e

du
ca

ti
on

 
an

d 
tr

ai
ni

ng
 r

eg
ar

di
ng

 b
us

in
es

s 
in

te
gr

it
y.

 A
s 

a 
re

su
lt

, e
m

pl
oy

ee
s 

ca
n 

ha
ve

 a
 b

et
te

r 
un

de
rs

ta
nd

in
g 

of
 th

e 
co

nt
en

ts
 a

nd
 e

ss
en

ce
 o

f 
co

rp
or

at
e 

cu
lt

ur
e.

 C
ur

re
nt

ly
, w

e 
ha

ve
 a

lr
ea

dy
 o

bt
ai

ne
d 

co
m

m
on

 
se

ns
e 

fr
om

 th
e 

em
pl

oy
ee

s 
an

d 
ad

vo
ca

te
d 

th
e 

Co
m

pa
ny

’s
 p

ol
ic

ie
s 

an
d 

sy
st

em
s 

up
on

 e
nt

ry
 o

f n
ew

 c
ol

le
ag

ue
s.

 In
 2

02
5,

 th
e 

Co
m

pa
ny

 
co

nd
uc

te
d 

in
te

rn
al

 a
nd

 e
xt

er
na

l e
du

ca
ti

on
 a

nd
 tr

ai
ni

ng
 r

el
at

ed
 to

 
bu

si
ne

ss
 in

te
gr

it
y 

(i
nc

lu
di

ng
 le

ga
l c

om
pl

ia
nc

e,
 o

n-
th

e-
jo

b 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

 o
f c

om
m

on
 s

en
se

 fo
r 

ge
ne

ra
l s

af
et

y,
 h

ea
lt

h 
an

d 
ha

za
rd

s,
 IS

O
 r

el
at

ed
 c

ou
rs

e 
ad

vo
ca

cy
, 5

S 
ad

vo
ca

cy
, a

nd
 

re
le

va
nt

 c
ou

rs
es

 in
vo

lv
in

g 
ac

co
un

ti
ng

 s
ys

te
m

s 
an

d 
re

gu
la

ti
on

s 
as

 
w

el
l a

s 
in

te
rn

al
 c

on
tr

ol
) 

w
it

h 
3,

68
9 

pe
rs

on
-t

im
es

 a
nd

 7
,6

30
.5

 
ho

ur
s 

of
 e

du
ca

ti
on

 a
nd

 tr
ai

ni
ng

 in
 to

ta
l. 
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A
ss

es
sm

en
t i

te
m

 

Ex
ec

ut
io

n 
st

at
us

 
D

ev
ia

ti
on

s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

(I
II

).
 O

pe
ra

ti
on

 o
f t

he
 C

om
pa

ny
’s

 
w

hi
st

le
bl

ow
in

g 
sy

st
em

 
(1

) 
H

as
 th

e 
Co

m
pa

ny
 

es
ta

bl
is

he
d 

sp
ec

ifi
c 

w
hi

st
le

bl
ow

in
g 

an
d 

re
w

ar
di

ng
 s

ys
te

m
s,

 s
et

 u
p 

ch
an

ne
ls

 th
at

 fa
ci

lit
at

e 
w

hi
st

le
bl

ow
in

g,
 a

nd
 

as
si

gn
ed

 p
ro

pe
r 

de
di

ca
te

d 
pe

rs
on

ne
l f

or
 th

e 
re

po
rt

ed
 

ob
je

ct
s?

 

  
 

 
T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
“E

th
ic

al
 C

or
po

ra
te

 M
an

ag
em

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s”

, “
Pr

oc
ed

ur
es

 fo
r 

Et
hi

ca
l M

an
ag

em
en

t a
nd

 
G

ui
de

lin
es

 fo
r 

Co
nd

uc
t”

, “
Co

de
 o

f E
th

ic
s”

 a
nd

 r
el

ev
an

t p
er

so
nn

el
 

ad
m

in
is

tr
at

iv
e 

m
ea

su
re

s,
 a

nd
 s

et
 u

p 
em

pl
oy

ee
 s

ug
ge

st
io

n 
bo

x 
as

 
w

el
l a

s 
sp

ec
ifi

c 
m

ai
lb

ox
 (

st
oc

k.
se

rv
ic

e@
jm

ct
.c

om
.tw

).
 S

uc
h 

ki
nd

 o
f 

ri
go

ro
us

 w
hi

st
le

bl
ow

in
g 

m
ec

ha
ni

sm
 fa

ci
lit

ie
s 

em
pl

oy
ee

s 
to

 p
as

s 
on

 
m

es
sa

ge
s 

in
 a

 s
af

e 
an

d 
co

nf
id

en
ti

al
 m

an
ne

r.
  

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n 

(2
) 

H
as

 th
e 

Co
m

pa
ny

 
es

ta
bl

is
he

d 
an

y 
st

an
da

rd
 

op
er

at
in

g 
pr

oc
ed

ur
es

 fo
r 

th
e 

in
ve

st
ig

at
io

n 
of

 r
ep

or
ts

 
ac

ce
pt

ed
 a

s 
w

el
l a

s 
su

bs
eq

ue
nt

 m
ea

su
re

s 
an

d 
re

le
va

nt
 c

on
fid

en
ti

al
it

y 
m

ec
ha

ni
sm

 a
ft

er
 c

om
pl

et
io

n 
of

 in
ve

st
ig

at
io

n?
 


 

 
1.

 T
he

 c
om

pa
ny

 h
as

 s
ti

pu
la

te
d 

th
e 

ac
ce

pt
an

ce
 o

f r
ep

or
ti

ng
 c

as
es

 in
 

th
e 

"E
th

ic
al

 M
an

ag
em

en
t a

nd
 G

ui
de

lin
es

 fo
r 

Co
nd

uc
t"

 P
ri

nc
ip

le
s,

 
in

ve
st

ig
at

io
n 

pr
oc

ed
ur

es
, f

ol
lo

w
-u

p 
m

ea
su

re
s 

fo
r 

in
ve

st
ig

at
io

n 
re

po
rt

s,
 p

ro
te

ct
io

n 
of

 w
hi

st
le

bl
ow

er
s,

 e
tc

. 
2.

 A
cc

ep
ta

nc
e 

pr
in

ci
pl

e:
 

(1
) 

T
he

 w
hi

st
le

bl
ow

er
's

 n
am

e 
an

d 
I.D

. n
um

be
r 

(w
hi

st
le

bl
ow

in
g 

re
po

rt
s 

m
ay

 b
e 

su
bm

it
te

d 
an

on
ym

ou
sl

y)
, a

nd
 a

n 
ad

dr
es

s,
 

te
le

ph
on

e 
nu

m
be

r 
an

d 
e-

m
ai

l a
dd

re
ss

 w
he

re
 it

 c
an

 b
e 

re
ac

he
d.

 
(2

) 
T

he
 in

fo
rm

ed
 p

ar
ty

's
 n

am
e 

or
 o

th
er

 in
fo

rm
at

io
n 

su
ff

ic
ie

nt
 to

 
di

st
in

gu
is

h 
it

s 
id

en
ti

fy
in

g 
fe

at
ur

es
. 

(3
) 

Sp
ec

ifi
c 

fa
ct

s 
av

ai
la

bl
e 

fo
r 

in
ve

st
ig

at
io

n.
 

3.
In

ve
st

ig
at

io
n 

pr
oc

ed
ur

es
 a

nd
 fo

llo
w

-u
p 

m
ea

su
re

s 
af

te
r 

co
m

pl
et

io
n 

of
 in

ve
st

ig
at

io
n:
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Ex
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n 
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at
us

 
D

ev
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ti
on

s 
fr

om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

(1
) 

A
n 

in
fo

rm
at

io
n 

sh
al

l b
e 

re
po

rt
ed

 to
 th

e 
de

pa
rt

m
en

t h
ea

d 
if 

in
vo

lv
in

g 
th

e 
ra

nk
 a

nd
 fi

le
 a

nd
 to

 a
n 

in
de

pe
nd

en
t d

ir
ec

to
r 

or
 

su
pe

rv
is

or
 if

 in
vo

lv
in

g 
a 

di
re

ct
or

 o
r 

a 
se

ni
or

 e
xe

cu
ti

ve
. 

(2
) 

T
he

 r
es

po
ns

ib
le

 u
ni

t o
f t

hi
s 

Co
rp

or
at

io
n 

an
d 

th
e 

de
pa

rt
m

en
t 

he
ad

 o
r 

pe
rs

on
ne

l b
ei

ng
 r

ep
or

te
d 

to
 in

 th
e 

pr
ec

ed
in

g 
su

bp
ar

ag
ra

ph
 s

ha
ll 

im
m

ed
ia

te
ly

 v
er

ify
 th

e 
fa

ct
s 

an
d,

 w
he

re
 

ne
ce

ss
ar

y,
 w

it
h 

th
e 

as
si

st
an

ce
 o

f t
he

 le
ga

l c
om

pl
ia

nc
e 

or
 o

th
er

 
re

la
te

d 
de

pa
rt

m
en

t. 
(3

) 
If

 a
 p

er
so

n 
be

in
g 

in
fo

rm
ed

 o
f i

s 
co

nf
ir

m
ed

 to
 h

av
e 

in
de

ed
 

vi
ol

at
ed

 th
e 

ap
pl

ic
ab

le
 la

w
s 

an
d 

re
gu

la
ti

on
s 

or
 th

is
 

Co
rp

or
at

io
n'

s 
po

lic
y 

an
d 

re
gu

la
ti

on
s 

of
 e

th
ic

al
 m

an
ag

em
en

t, 
th

is
 C

or
po

ra
ti

on
 s

ha
ll 

im
m

ed
ia

te
ly

 r
eq

ui
re

 th
e 

vi
ol

at
or

 to
 c

ea
se

 
th

e 
co

nd
uc

t a
nd

 s
ha

ll 
m

ak
e 

an
 a

pp
ro

pr
ia

te
 d

is
po

si
ti

on
. W

he
n 

ne
ce

ss
ar

y,
 th

is
 C

or
po

ra
ti

on
 w

ill
 r

ep
or

t t
o 

th
e 

co
m

pe
te

nt
 

au
th

or
it

y,
 r

ef
er

 s
ai

d 
pe

rs
on

 to
 ju

di
ci

al
 a

ut
ho

ri
ty

 fo
r 

in
ve

st
ig

at
io

n,
 o

r 
in

st
it

ut
e 

le
ga

l p
ro

ce
ed

in
gs

 a
nd

 s
ee

k 
da

m
ag

es
 

to
 s

af
eg

ua
rd

 it
s 

re
pu

ta
ti

on
 a

nd
 it

s 
ri

gh
ts

 a
nd

 in
te

re
st

s.
 

(4
) 

D
oc

um
en

ta
ti

on
 o

f c
as

e 
ac

ce
pt

an
ce

, i
nv

es
ti

ga
ti

on
 p

ro
ce

ss
es

 a
nd

 
in

ve
st

ig
at

io
n 

re
su

lt
s 

sh
al

l b
e 

re
ta

in
ed

 fo
r 

fiv
e 

ye
ar

s 
an

d 
m

ay
 b

e 
re

ta
in

ed
 e

le
ct

ro
ni

ca
lly

. I
n 

th
e 

ev
en

t o
f a

 s
ui

t i
n 

re
sp

ec
t o

f t
he

 
w

hi
st

le
bl

ow
in

g 
ca

se
 b

ef
or

e 
th

e 
re

te
nt

io
n 

pe
ri

od
 e

xp
ir

es
, t

he
 

re
le

va
nt

 in
fo

rm
at

io
n 

sh
al

l c
on

ti
nu

e 
to

 b
e 

re
ta

in
ed

 u
nt

il 
th

e 
co

nc
lu

si
on

 o
f t

he
 li

ti
ga

ti
on

. 
(5

) 
W

it
h 

re
sp

ec
t t

o 
a 

co
nf

ir
m

ed
 in

fo
rm

at
io

n,
 th

is
 C

or
po

ra
ti

on
 s

ha
ll 
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at
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D
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s 
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om
 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s 
fo

r 
T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

ch
ar

ge
 r

el
ev

an
t u

ni
ts

 w
it

h 
th

e 
ta

sk
 o

f r
ev

ie
w

in
g 

th
e 

in
te

rn
al

 
co

nt
ro

l s
ys

te
m

 a
nd

 r
el

ev
an

t p
ro

ce
du

re
s 

an
d 

pr
op

os
in

g 
co

rr
ec

ti
ve

 m
ea

su
re

s 
to

 p
re

ve
nt

 r
ec

ur
re

nc
e.

 
(6

) 
T

he
 r

es
po

ns
ib

le
 u

ni
t o

f t
hi

s 
Co

rp
or

at
io

n 
sh

al
l s

ub
m

it
 to

 th
e 

bo
ar

d 
of

 d
ir

ec
to

rs
 a

 r
ep

or
t o

n 
th

e 
w

hi
st

le
bl

ow
in

g 
ca

se
, a

ct
io

ns
 

ta
ke

n,
 a

nd
 s

ub
se

qu
en

t r
ev

ie
w

s 
an

d 
co

rr
ec

ti
ve

 m
ea

su
re

s.
 

4.
Pr

ov
is

io
ns

 o
n 

w
hi

st
le

bl
ow

er
 p

ro
te

ct
io

n 
an

d 
ot

he
r 

pr
ov

is
io

ns
: 

Pr
ov

is
io

ns
 o

n 
w

hi
st

le
bl

ow
er

 p
ro

te
ct

io
n 

an
d 

ot
he

r 
pr

ov
is

io
ns

: 
R

el
ev

an
t p

er
so

nn
el

 o
f t

he
 C

om
pa

ny
 h

an
dl

in
g 

th
e 

re
po

rt
in

g 
si

tu
at

io
n 

sh
al

l d
ec

la
re

 in
 w

ri
ti

ng
 th

e 
id

en
ti

ty
 o

f t
he

 r
ep

or
ti

ng
 

pe
rs

on
 a

nd
 th

e 
co

nt
en

t o
f t

he
 r

ep
or

t w
ill

 b
e 

ke
pt

 c
on

fid
en

ti
al

. T
he

 
co

m
pa

ny
 a

ls
o 

pr
om

is
es

 to
 p

ro
te

ct
 th

e 
w

hi
st

le
bl

ow
er

 fr
om

 b
ei

ng
 

im
pr

is
on

ed
 d

ue
 to

 th
e 

re
po

rt
 m

is
ha

nd
le

d.
 

(3
) 

H
as

 th
e 

Co
m

pa
ny

 ta
ke

n 
m

ea
su

re
s 

to
 p

ro
te

ct
 

w
hi

st
le

bl
ow

er
 fr

om
 

im
pr

op
er

ly
 d

is
po

sa
l d

ue
 to

 
w

hi
st

le
bl

ow
in

g?
 


 

 
A

 d
ed

ic
at

ed
 p

er
so

nn
el

 u
ni

t i
s 

se
t u

p 
in

 th
e 

A
dm

in
is

tr
at

io
n 

D
iv

is
io

n 
of

 th
e 

Co
m

pa
ny

 to
 ta

ke
 c

ha
rg

e 
of

 a
pp

ea
l c

as
es

 fr
om

 e
m

pl
oy

ee
s.

 T
he

 
un

de
rt

ak
er

s 
of

 s
uc

h 
ca

se
s 

ar
e 

st
ri

ct
ly

 p
ro

hi
bi

te
d 

to
 d

is
cl

os
e 

th
e 

de
ta

ils
 o

f t
he

 c
as

es
 to

 ir
re

le
va

nt
 p

er
so

nn
el

 d
ur

in
g 

an
d 

af
te

r 
in

ve
st

ig
at

io
n.

 T
he

 s
ig

ni
ng

 o
ff

ic
er

s 
in

 e
ac

h 
le

ve
l s

ha
ll 

al
so

 r
em

ai
n 

co
nf

id
en

ti
al

 fo
r 

su
ch

 c
as

es
. R

el
ev

an
t i

nf
or

m
at

io
n 

sh
al

l b
e 

pr
oc

es
se

d 
an

d 
ar

ch
iv

ed
 a

s 
co

nf
id

en
ti

al
 d

oc
um

en
ts

 to
 e

ns
ur

e 
th

at
 th

e 
w

hi
st

le
bl

ow
er

 w
ill

 n
ot

 b
e 

im
pr

op
er

 d
is

po
se

d 
du

e 
to

 
w

hi
st

le
bl

ow
in

g.
 

N
o 

si
gn

ifi
ca

nt
 

de
vi

at
io

n  

(I
V

). 
En

ha
nc

em
en

t o
f i

nf
or

m
at

io
n 

di
sc

lo
su

re
 

  
 

T
he

 C
om

pa
ny

 h
as

 e
st

ab
lis

he
d 

“E
th

ic
al

 C
or

po
ra

te
 M

an
ag

em
en

t B
es

t 
Pr

ac
ti

ce
 P

ri
nc

ip
le

s”
, “

Pr
oc

ed
ur

es
 fo

r 
Et

hi
ca

l M
an

ag
em

en
t a

nd
 

N
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at
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Et
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ca
l C
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ra
te

 
M

an
ag
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t B
es
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Pr

ac
ti

ce
 P

ri
nc
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le

s 
fo
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T

W
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/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
 

an
d 

re
as

on
 th

er
e 

of
 

Ye
s

N
o

Su
m

m
ar

y 

H
as

 th
e 

Co
m

pa
ny

 d
is

cl
os

ed
 

th
e 

co
nt

en
ts

 a
nd

 p
ro

m
ot

io
n 

ef
fe

ct
 o

f i
ts

 E
th

ic
al

 
Co

rp
or

at
e 

M
an

ag
em

en
t B

es
t 

Pr
ac

ti
ce

 P
ri

nc
ip

le
s 

on
 it

s 
w

eb
si

te
 a

nd
 M

O
PS

? 


 

G
ui

de
lin

es
 fo

r 
Co

nd
uc

t”
 a

nd
 “

Co
de

 o
f C

on
du

ct
” 

an
d 

di
sc

lo
se

d 
re

le
va

nt
 in

fo
rm

at
io

n 
on

 M
O

PS
 a

nd
 th

e 
Co

m
pa

ny
’s

 w
eb

si
te

. 
 

(V
). 

If
 th

e 
Co

m
pa

ny
 h

as
 e

st
ab

lis
he

d 
Et

hi
ca

l C
or
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I. Execution status of internal control system 1. Statement of Internal Control System:  JMC Electronics Co., Ltd. Statement of Internal Control System Date: March 05, 2026  Based on the findings of self-assessment, the Company states the following with regard to its internal control system during 2025: (1) The Company knows clearly that its Board of Directors and management are responsible for establishing, implementing, and maintaining an adequate internal control system, and it has already established this system. The purpose of the internal control system is to provide reasonable assurance of the effectiveness and efficiency of our operations (including profitability, performance, and safeguarding of assets), reliability, timeliness, transparency of our reporting, and compliance with applicable rulings, laws, and regulations. (2) An internal control system has inherent limitations. No matter how perfectly designed, an effective internal control system can provide only reasonable assurance of accomplishing its stated objectives. Furthermore, the effectiveness of an internal control system may be subject to change due to extenuating circumstances beyond our control. Nevertheless, our internal control system contains self-monitoring mechanisms, and the Company takes immediate remedial actions in response to any identified deficiencies. (3) The Company evaluates the design and operating effectiveness of its internal control system based on the criteria provided in the “Regulations Governing the Establishment of Internal Control Systems by Public Companies” (hereinafter referred to as the “Regulations”). The criteria adopted by the Regulations identify five key components of managerial internal control: (1) control environment, (2) risk assessment, (3) control activities, (4) information and communication, and (5) monitoring activities. Each component covers certain items. Please refer to the “Regulations” for the preceding items. (4) The Company has evaluated the design and operating effectiveness of its internal control system according to the aforementioned Regulations. (5) Based on the findings of such evaluation, the Company believes that, as of December 31, 2025, it has maintained an effective internal control system in all material aspects (including the supervision and management of our subsidiaries) to provide reasonable assurance over our operational effectiveness and efficiency, reliability, timeliness, transparency of reporting, and compliance with applicable rulings, laws, and regulations. (6) This Statement is an integral part of the Company’s annual report and prospectus, and will be made public. Any falsehood, concealment, or other illegality in the content made public will entail legal liability under Articles 20, 32, 171, and 174 of Securities Exchange Act. (7) This Statement was passed by the Board of Directors in their meeting held on March 05, 2026, with none of the seven attending directors expressing dissenting opinions, and the remainder all affirming the content of this Statement. JMC Electronics Co., Ltd. Chairman: Wen, Wen-Yu   Signature or Seal General Manager: Huang, Mei-Hsueh   Signature or Seal 
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2. Review report of internal control of project review by accountants: None.  J. Important resolutions of the Shareholders’ Meeting and the Board of Directors in recent years and as of the date of publication of the annual report: 1. Important resolutions of the Shareholders’ Meeting: Name of meeting Date Important resolutions Execution status 

Regular Shareholders’ Meeting 2025.05.27 

1. Resolution on the recognition of business report and financial statements of the Company of 2024 passed Already completed. 
2. Resolution on the recognition of earnings distribution proposal of the Company of 2024 passed 

September 13, 2025 was established as the distribution base date and October 3, 2025 was established as the payment date. The earnings were already distributed according to the aforesaid schedule (cash dividend of NT$0.2per share distributed). 3. Resolution on the proposal for amendment to “Articles of Association” passed Already announced on MOPS and operated according to the corrected contents. 
4. Resolution on the by-election of an independent director passed. 

One independent directors,  were elected and their registration was approved by the Industrial Development Bureau of the Ministry of Economic Affairs on June 10, 2025. 5. Resolution on the proposal for amendment to “Release the Prohibition on Directors from Participation in Competitive Business” passed 
Already announced on MOPS and operated according to the corrected contents.  2. Important resolutions of the Board of Directors: 

Information Regarding Resolutions of the Board of Directors and Operation Status in 2025 
and 2026 

Name of meeting Date Content of proposal All independents’ opinions and the Company’s handling of these opinions 4th meeting of the 6th Board of Directors 2025.03.06 1. Approve the proposal for distribution of employee reward and director reward in 2024. 2. Approve the employee incentive bonus proposal. 3. Approve the financial report and business report of the Company in 2024. 4. Approve the proposal for earnings distribution in 2024. 5. Approve the proposal for statement of internal control system of the Company in 2024. 6. Approve the revision of the company's "Internal Control System for payroll and personnel cycle". 7. Approve the revision of the company's "Articles of Association". 8. Approve the revision of the company's "Salary Management Regulations". 9. Approve the proposal to by-election the sixth term of independent directors. 10. Approve the review of the qualifications of nominees for independent directors. 11. Approve to lift the restriction on non-competition of directors. 

None 
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12. Approve the increase of the reasons for convening the 2025 regular shareholders meeting. 13. Approve the change of the company's general manager. 5th meeting of the 6th Board of Directors 2025.05.08 1. Approve the proposal for discussion of the financial report of the Company in the 1nd quarter of 2025. None 
6th meeting of the 6th Board of Directors 2025.08.07 1. Approve the proposal for discussion of the financial report of the Company in the 2nd quarter of 2025. 2. Approve the proposal for discussion of relevant details concerning the distribution of cash dividends in 2025. 3. Approve the proposal for discussion of payment of director remuneration, and payment details and date in 2024. 4. Approve the proposal for discussion of Sustainability Report of the Company in 2024. 

None 

7th meeting of the 6th Board of Directors 2025.11.06 1. Approve the proposal for discussion of the financial report of the Company in the 3nd quarter of 2025. 2. Approve the proposal for subsequent confirmation of acquisition and disposal of valuable securities. 3. Approve the proposal for appointment and remuneration of CPAs in 2026. 4. Approve the proposal for formulation of audit plan for 2026. 5. Approve the discussed proposal for the work plan of the Remuneration Committee of the Company in 2026. 6. Approve the proposal for discussion of employee remuneration and yearend bonus paid to managers. 7. Approve the proposal for discussion of proposal for the budget of 2026. 8. Approve the financing limit of financial institutions in 2026. 9. Approve the proposal for amendment to “Corporate Governance Best Practice Principle”. 

None 

8th meeting of the 6th Board of Directors 2025.11.18 1. Approve to lift the restriction on non-competition of directors. 2. Approved the election of chairman. None 
9th meeting of the 6th Board of Directors 2025.12.18 1. Approve the Company’s asset impairment. 2. Approve the definition of non-management employees and the amendment to the Internal Control System. 3. Approve the revised 2026 budget. 

None 
10th meeting of the 6th Board of Directors 

2026.03.05 1. Approve the proposal for distribution of employee reward and director reward in 2025. 2. Approve the financial report and business report of the Company in 2025. 3. Approve the proposal for deficit compensation in 2025. 4. Approve the proposal for statement of internal control system of the Company in 2025. 5. Approve the revision of the company's " Rules Governing the Scope of Powers of Independent Directors". 6. Approve the increase of the reasons for convening the 2026 regular shareholders meeting. 

None 

K. Major contents of record or written statement regarding different opinions of directors or supervisors on the important resolutions passed by the Board of Directors in recent years and as of the date of publication of the annual report: None. 
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(IV). Information regarding fee of certified public accountants: 

A. Information regarding fee of certified public accountants 
Unit of amount: NT$ Thousand 

Name of 
accounting 

firm 

Name of 
accountant Audit period Audit fee Non-audit 

fee Total Remark 

Deloitte 
Taiwan 

Wang, 
Chao-Chun

2025 2,500 200 2,700 

The non-audit 
fee is incurred 
for tax 
certification. 

Wen S. 
Chen  

B. The accounting firm is replaced and the audit fee paid in this year is less than that 
in the previous year: None.  

C. The audit fee is decreased by more than ten percent compared with that in 
previous year: None.  

 
(V). Information regarding change of accountants: None. 

 
(VI). Employment of chairman, general manager, and manager in charge of finance or accounting 

of the Company to the accounting firm where the certified public accountants work or 
its affiliates in recent year: None. 

 
(VII). Changes (transfer and pledge) of equity of directors, managers and shareholders with 

shareholding ratio exceeding ten percent in recent years and as of the date of publication of 
the annual report: 
A. Changes of equity of directors, managers and major shareholders:  

Unit: Share 

Title Name 

2025 As of March 28, 2026 

Increase 
(decrease) of 
shares held 

Increase 
(decrease) of 

shares 
pledged 

Increase 
(decrease) of 
shares held 

Increase 
(decrease) of 

shares pledged

Chairman (Note 1) 

Chang Wah 
Electromaterials Inc. 
Representative:  
Wan, Wen-Tsai 

- - - -

Chairman (Note 1) 

Chang Wah 
Electromaterials Inc. 
Representative:  
Wen, Wen-Yu 

- - - -

Vice Chairman  

Chang Wah 
Electromaterials Inc. 
Representative:  
Hung, Chuen-Sing 

- - - -

Corporate director and 
major shareholder 
holding 10% of shares 

Chang Wah 
Electromaterials Inc. 

- - - -

Corporate director Yenyo Technology Co., Ltd. - - - -

Vice Chairman  
Yenyo Technology Co., Ltd. 
Representative:  
Pan, Chao-Yi 

- - - -
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Title Name 

2025 As of March 28, 2026 

Increase 
(decrease) of 
shares held 

Increase 
(decrease) of 

shares 
pledged 

Increase 
(decrease) of 
shares held 

Increase 
(decrease) of 

shares pledged

Corporate director Chipmos Technologies Inc. - - - -

Corporate director 
representative(Note 2) 

Chipmos Technologies Inc.
Representative:  
Jesse Huang 

- - - -

Independent director Yang, Shun-Ching - - - -

Independent director Su, Erh-Lang - - - -

Independent director 
(Note 2) Chen, Chih-hung - - - -

Independent director 
(Note 2) 

Tung, En-Ning - - 2,000 -

General manager 
(Note 3) 

Li, Wan-Hsia - - - -

Deputy general 
manager(Note 3) Huang, Mei-Hsueh - - - -

Head of R&D 
Engineering Division 

Hsia, Chih-Hsiung - - - -

Head of Design 
Engineering Division 

Tsai, Jin Bao - - - -

Head of Process 
Engineering Division Lin, Chien-Yi - - - -

Head of 
Administration 
Division 

Ko, Sheng-Tung - - - -

Head of Business 
Division 

Chen, Sung-Chou - - - -

Manager of Finance &
Accounting 
Department 

Yang, Chien-Yi - - - -

Note 1: On November 18, 2025, Mr. Wan, Wen-Tsai, the original legal representative of Chang Wah Electromaterials Inc.was 

changed to Mr. Wen, Wen-Yu, who was also elected as the chairman of the board of directors on the same day. 

Note 2: Mr. Chen, Chih-Hung, the Company's independent director, resigned on May 29, 2025, and was replaced by Mr. Tung, 

En-Ning. 

Note 3: On March 6, 2025, the board of directors approved that Ms. LI, Wan-Hsia would be transferred from general manager to 

technical expert from March 31, 2025, and Ms. Huang, Mei-Hsueh, deputy general manager, would be appointed as 

general manager of the company from April 1, 2025. 
 

B. The objects of equity transfer by directors, managers and major shareholders are 
related parties: None. 

C. The objects of equity pledge by directors, managers and major shareholders are 
related parties: None. 
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(VIII). Information regarding top-10 shareholders in terms of shareholding ratio who are 
related parties or have kinship including spouses and the second degree of kinship: 

                                                          

Name (Note 1) 
Shares held 

Shares currently 
held by spouse 

and minor 
children 

Total shares 
held in the 

name of others

Name or designation and 
relation of top-10 shareholders 
who are related parties or have 
kinship including spouses and 
the second degree of kinship 

(Note 3) 

Remark

Number Ratio Number Ratio Number Ratio Name Relation 

Chang Wah 
Electromaterials Inc.  

35,531,390 42.81% - - - - None None None

Chang Wah 
Electromaterials Inc. 
Representative: 
Huang, Chia-Neng  

16,600 0.02% - - - - None None None

Chipmos Technologies 
Inc.  

8,300,000 10.00% - - - - None None None

Chipmos Technologies 
Inc. Representative: 
Cheng, Shih-Chieh 

- - - - - - None None None

Huang, Chia-Neng 2,455,140 2.96% - - - - None None None

ASUS Inc. 830,000 1.00% - - - - None None None

ASUS Inc. 
Representative: Shih, 
Chung-Tang 

- - - - - - None None None

Huang, Yu-Chu 520,420 0.63% - - - - None None None

Li, Wan-Hsia 483,530 0.58% - - - - None None None

Huang, Mei-Hsueh 415,000 0.50% - - - - None None None

Li, Mei-Lien 350,000 0.42% - - - - None None None

Hung, Yi-Hsiang 320,000 0.39% - - - - None None None

Berkeley Capital 
SBL/PB investment 
account held in trust 
by Citibank 

317,000 0.38% - - - - None None None

Note 1 All the top-10 shareholders shall be presented. As for corporate shareholders, their names and names of their 
representatives shall be presented separately.  

Note 2 Calculation of shareholding ratios refers to the calculation of shareholding ratios in the name of shareholders 
themselves, spouses, minor children or others.  

Note 3 Shareholders presented above include legal persons and natural persons, and their mutual relations shall be 
disclosed according to the criteria for preparation of the issuer’s financial report.  

 
(IX). Shares held by the Company and its directors and managers as well as enterprise(s) 

directly or indirectly controlled by the Company and consolidated calculation of 
comprehensive shareholding ratios: None. 
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III. Fundraising 	Status 	
(I) Capital and shares: 

A. Sources of capital stock in recent years and as of the date of publication of the annual 
report: 

March 28, 2026; unit: 1,000 shares; NT$ Thousand 

Month/year
Issue 
price 
(NT$) 

Authorized capital 
stock 

Paid-in capital 
stock 

Remark 

Number 
of shares 

Amount
Number 

of 
shares

Amount
Source of capital 

stock 

Stock capital 
compensated

for with 
property 

other than 
cash 

Others

Sep. 2020 10 111,000 1,110,000 83,000 830,000
Capital decrease of 
NT$ 170,000,000 in 

cash 
None Note 1

Note 1: Approved by J.S.S.Zi No. 1090008932 Letter issued by the Ministry of Economic Affairs on September 14, 
2020. 

 
March 28, 2026; unit: share 

Type of 
share 

Authorized capital stock 
Remark Shares circulated 

outside 
Unissued shares Total 

Ordinary 
share 

83,000,000 28,000,000 111,000,000 Listed stock 

For fundraising and issuing of valuable securities approved under an overall 
application system, approved amount and relevant information regarding valuable 
securities scheduled for issuance or already issued: None. 

 
B. List of major shareholders (shareholders with equity ratio reaching five percent and 

above shall be specified. If there are fewer than ten shareholders reaching this 
standard, names of shareholders with equity ratios ranking the top 10, shares held 
and shareholding ratios shall be disclosed) 

March 28, 2026 
Share

Name of major shareholder 

Number of shares held 
(share) 

Shareholding ratio (%)

Chang Wah Electromaterials Inc. 35,531,390 42.81% 

Chipmos Technologies Inc.  8,300,000 10.00% 

HUANG, CHIA-NENG  2,455,140 2.96% 

ASUS Inc. 830,000 1.00% 

Huang,Yu-Chu 520,420 0.63% 

Li, Wan-Hsia 483,530 0.58% 

Huang, Mei-Hsueh 415,000 0.50% 

Li, Mei-Lien 350,000 0.42% 

Hung,Yi-Hsiang 320,000 0.39% 

Berkeley Capital SBL/PB investment account held in 
trust by Citibank 

317,000 0.38% 

 
C. Dividend policy of the Company and execution status: 

1. Dividend policy determined in the Articles of Association: 
The Company adopts a residual dividend policy in consideration of the 
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overall environment and industry growth features as well as its long-term 
financial planning and for the purposes of sustainable management and stable 
development. To be specific, the Company mainly measures the annual capital 
demand according to its future capital budget planning. After capital needed for 
financing is reserved with priority, the remaining earnings will be distributed in 
forms of cash dividend and stock dividend. The distribution steps are shown as 
follows: 
(1) Determine the best capital budget.  
(2) Determine the capital needed for financing in the aforesaid capital budget.  
(3) Determine the amount of capital needed for financing to be paid using the 

reserved earnings. 
(4) The remaining earnings may be distributed to the shareholders in form of 

dividend after a proper amount is reserved to fulfill the operational 
demand. The balance of earnings proposed for distribution shall not be 
lower than ten percent of the distributable earnings of the Company in 
current year, and the cash dividends shall not be lower than ten percent of 
total dividends proposed for distribution. 

2. Status of distribution of dividends proposed in this Shareholders’ Meeting: 
The Company's Board of Directors adopted the resolution on March 5, 2026 to 
not distribute dividends, but the decision still needs to be approved by the 2026 
Annual General Meeting. 

3. Description of expected major change in dividend policy: None. 
 

D. Influence of stock grants proposed in this Shareholders’ Meeting on the Company’s 
operational performance and EPS: N/A 
 

E. Employee reward and director reward: 
1. Percentage or scope of employee reward and director reward specified in the 

Articles of Association: 
If the Company has profit in a year, 2%-16% shall be provisioned as employee 
remuneration. (2% to 16% of the allocated employee remuneration shall be 
used for salary adjustments and compensation distribution for non-executive 
employees.) Additionally, no more than 1% of the profit shall be designated for 
director remuneration. 
However, if the Company has accumulated losses, profits shall first be reserved 
to offset these losses. 
Employee remuneration and compensation for non-executive employees, as 
mentioned in the preceding paragraph, may be distributed in the form of stock 
or cash, and may also include employees of the Company’s subsidiaries who 
meet certain conditions. 
Matters specified in the preceding two paragraphs shall be determined by a 
special board resolution and reported to the shareholders' meeting. 

2. Estimation basis of employee reward and director reward in current period, 
basis for calculation of shares distributed for employee reward as well as 
accounting treatment in case of deviation of amount actually distributed from 
the estimated amount:  
When a major change occurs to the payment amount resolved by the Board of 
Directors, the originally presented annual expenses will be adjusted according 
to this change. If the amount is still changed after the publication date of the 
annual financial report, it will be handled as accounting estimate change and 
will be adjusted and entered into accounts next year.  
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3. Distribution of rewards approved by the Board of Directors: 
(1) If the amount of employee reward and director reward distributed in form 

of cash or stock in 2025 was deviated from the estimated amount of annual 
fees recognized, the amount deviated, reason and handling status shall be 
disclosed: 
The Company's Board of Directors adopted the resolution on March 5, 
2026 to not distribute employee bonuses and directors' remuneration. 

(2) Amount of employee reward distributed in stock as well as ratio in the 
total amount of net income after tax and employee reward presented in 
individual or separate financial report of current period: None. 

4. If the actual distribution status (including distributed shares, amount and share 
price) of employee reward and director reward in the previous year (2024) was 
deviated from the rewards of employees, directors and supervisors recognized, 
the amount deviated, reason and handling status shall be disclosed: None. 
 

F. Repurchase of corporate shares by the Company: None. 
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(II) Handling status of corporate bond December 31, 2025 Type of corporate bond First Secured Convertible Corporate Bond in Taiwan Date of issuance October 25, 2021 Face value Face value per bond is NT$ (same below) 100,000 Place of issuance and trading Issued in Taiwan and listed in Gre Tai Securities Market Issue price NT$ 106.63 Total amount NT$ 500,000,000 Interest rate Nominal interest rate as 0% Term 5-year term with due date of October 25, 2026 Guarantor Taishin International Bank Co., Ltd.  Trustee Land Bank of Taiwan Co., Ltd. Underwriter Taishin Securities Co., ltd. Certified lawyer Chiu, Li-Fei 
Certified accountant Deloitte & Touche Certified public accountants in recent years: Wang, Chao-Chun and Wen S. Chen Certified public accountants in the latest period: L Wang, Chao-Chun and Wen S. Chen Repayment method Lump-sum repayment of principal upon maturity Unpaid principal  NT$ 500,000,000 Clause of redemption or premature repayment Detailed in measures for issuance and conversion Qualifying clause None Name of credit rating agency, date of rating, and corporate bond rating result None 

Attached other rights 

Amount of the corporate bonds that were converted (by exchange or share subscription) to common shares, global depository receipts or other marketable securities by the print date of the Compan 
0 

Measures for issuance and conversion (swap or share subscription) Please refer to bond issuance data in the special zone for bonds and credits in MOPS. Issuance and conversion, measures for swap or share subscription, possible dilution of equity due to issuance conditions, and influence of issuance conditions on the existing shareholders’ equity 
Assume that the creditors of this convertible corporate bond request conversion in full amount according to the current conversion price of NT$ 58.80, and the maximum dilution ratio would be approximately 9.29% and the dilution limit should be limited. Name of agency entrusted for custody of swap object None 
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Information	of	Convertible	Corporate	Bond	
	

Type of corporate bond First Secured Convertible Corporate Bond in Taiwan 

Year 
Item 2025 As of March 31, 2026 

Market value of 
convertible 
corporate bond 

Max 105.00 101.8 
Min 98.05 98.7 

Average 100.95 99.89 
Conversion price NT$58.8 NT$58.8 

Date of issuance (handling) 
and conversion price upon 
issuance 

Date of issuance: 
October 25, 2021 
Conversion price upon 
issuance: NT$ 63.5 

Date of issuance: 
October 25, 2021 
Conversion price upon 
issuance: NT$ 63.5 

Way to perform conversion 
obligation Issuance of new share Issuance of new share 

 
(III) Handling status of special share: None. 
(IV) Handling status of overseas depository receipts: None. 
(V) Handling status of employee subscription right voucher: None. 
(VI) Handling status of new share that restricts employees’ rights: None. 
(VII) Handling status of new shares issued by other companies merged or accepted: None.  
(VIII) Execution status of capital application plan: 

Analysis of valuable securities issued or privately placed in all previous times as not 
completed yet, or already completed in recent years but with planned effect not 
presented yet as of the quarter before the date when the annual report was published: 
N/A since each capital increase plan (in cash) of the Company in recent three years has 
been fully executed and the planned effect has been presented. 
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IV. Overview	of	Operation	
(I) Business content 

A. Business content of the Company 
1. Scope of business 

(1) Main content of business operated by the Company 
(A) Electronic component manufacturing industry 
(B) Electronic material wholesale industry 
(C) International trade industry 
(D) Business not prohibited or restricted by business laws and regulations 

besides licensed business 
 

(2) Main products and business ratios at present 
Unit: NT$ Thousand; % 

Name of product 
2024 2025 

Sales value Ratio (%) Sales value Ratio (%)
Reel to Reel chip on Film (Tape-COF for 
short)  1,929,263  98  1,404,222  98 

Others 30,270 2  34,765  2
Total 1,959,533 100 1,438,987  100

(3) New products planned for development 
(A) Thick copper (12um) Tape-COF used for heat dissipation of driver IC 

of LCD monitor 
(B) Development of subtractive technology to 20um pitch and increase the 

market competitiveness of COF products with specification above 
20um pitch.  

(C) On the basis of the process technology expertise and products cultivated 
using the unique semi-additive method of JMC with fine pitches below 
20um pitch especially 18, 16 and 14um pitch, the Company improved 
product design capacity through cooperation with customers and 
comprehensively supplied fine-pitch COF used in LCD driver ICs 
needed by customers’ handheld device products and smartphones. 

(D) Development of 2-Metal Substrate technology. The Company developed 
various types of light, thin, short, and small high-end IC carrier boards 
through cooperation with clients. 

(E) Development of a new generation of substrates through cooperation 
with raw material manufacturers 

2. Industry overview 
(1) Current industry conditions and development 

Global macroeconomics: Stability and resilience amid divergent forces 
According to the latest World	 Economic	 Outlook	 (WEO) released by the 
International Monetary Fund (IMF) in January 2026, the global economy is 
entering a relatively stable yet increasingly divergent phase following 
several years of volatility. Global economic growth is projected to remain 
resilient at 3.3% in 2026, before moderating slightly to 3.2% in 2027. This 
outlook represents a modest upward revision from the October 2025 
forecast, reflecting the positive impact of increased technology investment, 
which partially offsets headwinds arising from shifts in global trade 
policies. Current global economic performance reveals clear signs of 
regional divergence and sectoral imbalances. North America and Asia are 
demonstrating strong growth momentum, largely driven by surging investment 
in artificial intelligence (AI)–related technologies. In contrast, certain 
European economies, such as Germany, continue to face subdued growth 

112



 

due to weak export demand. The United States delivered particularly 
strong performance in the third quarter of 2025, recording an annualized 
growth rate of 4.3%, driven primarily by technology investment and robust 
private consumption. Meanwhile, despite structural challenges in its real 
estate sector, China is expected to contribute approximately 26.6% of 
global real GDP growth in 2026, supported by substantial fiscal stimulus 
and resilient export performance, maintaining its position as the single 
largest contributor to global growth. 

Global Economic Indicators 
Forecast 

2024 

(Actual) 

2025 

(Estimated)

2026 

(Forecast) 

2027 

(Forecast) 

Global Real GDP Growth (%) 3.3 3.3 3.3 3.2 

Global Headline Inflation (%) 6.7 4.1 3.8 3.4 

Advanced Economies Growth (%) 1.7 1.5 1.5 N/A 

Emerging Markets & Developing 
Economies Growth (%) 

4.4 4.2 4 N/A 

Source:：IMF WEO Update January 2026 
 

Inflationary pressures are gradually easing. Global headline inflation is 
expected to decline from 4.1% in 2025 to 3.8% in 2026, and further down 
to 3.4% in 2027. However, the pace at which inflation returns to target 
levels in the United States is projected to be slower than in other major 
economies, leaving the future path of Federal Reserve monetary policy 
uncertain. From a risk perspective, the IMF warns that an overcorrection in 
market expectations regarding AI-driven productivity gains could trigger 
heightened financial market volatility and weaken household consumption 
through the wealth effect. In addition, geopolitical tensions and rising trade 
protectionism, including an estimated effective U.S. tariff rate of 18.5% on 
global imports, remain significant downside risks to the stability of global 
supply chains.   

 
Between 2025 and 2026, the internet economy has not only remained a 
key driver of global economic growth but has increasingly become the 
backbone of the global retail sector. By mid-2025, the daily transaction 
volume of global e-commerce was estimated to reach approximately 
US$17.6 billion. According to the latest data from eMarketer and Statista, 
global retail e-commerce sales are expected to exceed US$6.86 trillion in 
2025 and further increase to US$7.41 trillion in 2026. The primary drivers 
of this growth include the widespread adoption of digital payment 
technologies, automation upgrades in logistics infrastructure, and rapid 
improvements in internet penetration across emerging markets. In 
particular, the widespread deployment of 5G networks in Asia and Africa 
has accelerated the growth of mobile commerce (m-commerce). By 2025, 
an estimated 44.2% of global e-commerce transactions will be completed 
via mobile devices. The internet economy will continue to serve as a key 
engine of global economic growth between 2024 and 2025. According to 
market research reports, the global e-commerce market is expected to 
reach US$7.4 trillion in 2025, significantly higher than US$5.7 trillion in 
2023. This growth is primarily driven by the widespread adoption of digital 
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payment technologies, improvements in logistics infrastructure, and rising 
internet penetration in emerging markets. In particular, the increasing 
adoption of smartphones and the rapid deployment of 5G networks in Asia 
and Africa are expected to further stimulate the expansion of the internet 
economy. Despite these positive trends, the IMF cautions that protectionism 
and geoeconomic fragmentation could disrupt cross-border e-commerce 
and global digital supply chains. At the same time, cybersecurity risks are 
emerging as a critical challenge for both governments and businesses, 
requiring greater attention to ensure the sustainable development of the 
digital economy. The IMF therefore calls on countries to strengthen international 
cooperation while promoting digital transformation, establish appropriate 
regulatory frameworks, address potential digital risks, and enable broader 
sharing of the benefits of digital economic growth. 

Global Retail E-commerce Market Outlook
2024 

(Actual)

2025 

(Forecast)

2026 

(Forecast) 

2027 

(Forecast)

Total E-commerce Sales  
(US$ Trillion) 6.33 6.86 7.41 7.96 

E-commerce as % of Total Retail 20.1 21 21.8 22.6 

Number of Global Digital Buyers (Billion) 2.71 2.77 2.86 N/A 

Source: eMarketer, Statista, ITA 
 

From 2025 to 2026, the global TV panel market is undergoing significant 
structural changes. Although the market experienced a brief recovery in 
2024 due to inventory build-up for major sporting events and subsidy 
policies in China, with shipments reaching 235 million units, the industry is 
now facing mounting supply chain and cost pressures in 2025 and 2026. 
According to TrendForce, global TV shipments are estimated at approximately 
196 million units in 2025, representing a year-on-year decline of 0.8%, 
while the forecast for 2026 has been further revised downward to 194 
million units, a year-on-year decrease of 0.6%. The primary factor behind 
this market contraction is the dual pressure from rising memory and panel 
costs. Display panels typically account for 40% to 50% of the total 
manufacturing cost of a television, while memory (DRAM) prices have 
surged since the second half of 2025 due to strong demand for HBM and 
server applications. For example, the contract price of 4GB DDR4 memory 
commonly used in 4K TVs has increased more than fourfold over the past 
year, causing the share of memory costs in the television bill of materials 
(BOM) to rise from approximately 2.5% to around 7%. This has forced TV 
brands to raise retail prices, which in turn has dampened consumer purchasing 
demand.  

TV Panel Market Key Data 2024
(Actual) 

2025 
(Estimated) 

2026
(Forecast) 

Global TV Shipments (Million Units) 197.8 196.2 194.8 
Share of TV Shipments ≥60 Inches (%) 24.5 28.2 30 
Mini LED TV Penetration (%) N/A N/A 10 
Average Screen Size (Inches) 51.1 52 53 

Source: TrendForce 
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Despite the decline in total shipments, the trend toward larger screen sizes 
is becoming increasingly pronounced. Driven by China’s “trade-in 
replacement” subsidy program, the market share of televisions 60 inches 
and above surpassed 28% for the first time in 2025. High-end display 
technologies such as Mini LED are gaining rapid traction, with Mini LED TV 
shipments expected to approach 20 million units in 2026. In the competitive 
landscape, Samsung continues to lead the high-end 60-inch-and-above 
segment with a 22% market share, while Chinese brands Hisense and TCL, 
leveraging their vertical integration advantages, dominate the ultra-large-size 
segments including 75-inch, 85-inch, and 100-inch TVs. 

 
The global PC market experienced a significant recovery in 2025, with 
annual shipments reaching 284.7 million units, representing an 8.1% 
increase from 2024. Key drivers of this growth included the corporate 
refresh cycle prompted by the end of support for Windows 10 and the 
initial adoption of AI PCs equipped with NPU processing capabilities. 
Lenovo maintained its position as the global market leader with a 24.9% 
share, followed by HP, Dell, Apple, and ASUS. However, the outlook for 
2026 has become more conservative due to severe component shortages. 
TrendForce warns that the PC industry is facing an unprecedented “memory 
crisis.” In the first quarter of 2026, contract prices for PC DRAM and NAND 
Flash are projected to rise by 90 to 95% and 55 to 60% quarter-on-quarter, 
respectively. With memory costs in laptop BOMs expected to increase from 
10% to over 20%, manufacturers will need to pass 5 to 15% of the cost 
burden onto consumers, significantly constraining demand for entry-level 
and mid-range laptops. As a result, TrendForce has revised its 2026 global 
laptop production forecast to reflect a year-on-year decline of 2.4%. 

 

Top 5 Global PC Brand 
Shipments in 2025 

Shipments 

(Million Units) 
Market Share 

(%) 
YoY Growth 

(%) 

1.Lenovo 70.8 24.9 14.5 

2.HP 57.5 20.2 8.4 

3.Dell 41.1 14.4 5.2 

4.Apple 25.6 9 11.1 

5.ASUS 20.6 7.2 13.4 

 
The monitor market is also experiencing indirect effects. Although monitors 
themselves consume relatively little memory, the decline in system 
shipments caused by rising PC prices has led to reduced demand for monitors 
as accessories. Global monitor shipments are projected to decrease slightly 
by 0.4% in 2026. In the high-end segment, however, OLED monitors have 
emerged as a standout. Global OLED monitor shipments are expected to 
reach 2.62 million units in 2025, representing a year-on-year growth of 
84%. ASUS, leveraging its diversified gaming product lineup, surpassed 
Samsung in the third quarter of 2025 to become the global leader in OLED 
monitors with a 21.9% market share. 
The smartphone panel market entered a “polarized” competitive phase in 
2025. On one hand, Chinese panel suppliers, including BOE, CSOT, Visionox, 
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and Tianma, have been rapidly increasing their shipment share. Chinese 
manufacturers are projected to account for 48.8% of the smartphone OLED 
panel market in 2025, nearly matching South Korean manufacturers. On 
the other hand, South Korea’s Samsung Display (SDC) and LG Display (LGD) 
continue to hold an absolute revenue advantage in the high-end flagship 
segment, such as the iPhone 17 and Galaxy S26 series, dominating the 
supply of advanced backplane technologies like LTPO. Facing intense cost 
competition, South Korean manufacturers are gradually exiting the LCD 
market to focus resources on more profitable flexible OLED and large-sized 
QD-OLED panels. Meanwhile, Chinese players such as BOE are actively 
narrowing the technology gap in IT-specific OLED panels through large-scale 
investments, including the Gen 8.9 production line in Chengdu. 

 
Micro LED technology officially crossed the threshold from laboratory research 
to the commercial market between 2025 and 2026. Although challenges 
remain in achieving high yields in mass production, high-value segments 
such as AR glasses, automotive HUDs, and premium smartwatches have 
already begun adoption. A key market milestone in 2025 was the launch of 
the first end products equipped with Micro LED screens, including the 
Garmin fēnix 8 Pro. At the same time, two major technical paths are now 
becoming clear: LED-on-Silicon (LEDoS), primarily targeting AR glasses for 
extreme pixel densities exceeding 2,000 PPI. 
 

Global Micro LED Capacity 
Distribution by Region (2025) 

Share 
(%) 

Core Advantages 

China 40 
Large-scale government subsidies; leading 
applications in automotive displays 

Taiwan 35 
Most complete vertically integrated ecosystem; 
strong R&D capabilities in AR/VR 

South Korea 15 Focus on premium home TVs and smartwatches 

USA / Europe 10 Specialize in novel micro-architectures and medical 
imaging 

Source:Global MicroLED Displays Market Report 2026  
 

Automotive displays have emerged as another high-growth frontier for 
Micro LED. At CES 2026, BOE showcased a Panoramic Heads-Up Display 
(HUD) for vehicles with a brightness of up to 300,000 nits, offering high 
transparency, strong contrast, and excellent adaptability to environmental 
conditions, meeting the extreme outdoor visibility requirements of 
autonomous vehicle cockpits. Although Apple canceled its Micro LED watch 
project in 2024, the industry generally considers this a short-term strategic 
adjustment. Market momentum rebounded in 2025, with annual financing 
increasing by 20%, reflecting investors’ continued optimism regarding the 
long-term potential of the technology.  
 

(2) Relevancy of upper, middle and lower reaches of the industry 
The Tape-COF of the Company is a key component for driver IC package of 
LCD display. The driver IC industry structure can be divided into upstream 
IC design, middle-reaches IC substrate and wafer manufacturing, and 
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downstream IC package and testing. The industry the Company belongs to 
is indicated in the following diagram. In consideration of the relevancy of 
upper, middle and lower reaches of the industry, the Company is located at 
the middle reaches of the driver IC industry. The association diagram of 
this industry is presented as follows: 

(3) Various development trends of products 
As panel technology advances toward higher resolution and pixel density, 
along with the increasing demand for thinner and more compact chips, the 
circuit design of driver ICs is becoming increasingly refined, with reductions in 
pitch and spacing. To align with this trend, packaging substrate designs 
must also be enhanced to support high-density packaging technologies. In 
the smartphone market, driver ICs that were traditionally based on COG 
(Chip on Glass) technology are now transitioning to COF (Chip on Film) 
technology, driven by the demand for lighter, thinner devices with higher 
display density and screen-to-body ratios. This shift has created new 
market opportunities for COF products. Looking ahead, COF driver ICs for 
handheld devices and smartphones are expected to adopt 1-Metal 
(single-layer) COF with an 18/16μm pitch and 2-Metal (dual-layer) COF as 
mainstream designs. 
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In terms of processing technology, supporting finer spacing is one of the 
key development priorities for Tape-COF. Currently, domestic and international 
manufacturers primarily employ extended subtractive processes to achieve 
fine-pitch production, with 22µm pitch technology already in mass production 
and ongoing development for 20µm pitch. For pitches below 20µm, the 
semi-additive process is expected to be more effective. Industry players 
have started adopting this approach to expand market share in the sub-22µm 
product segment. 

 
In terms of materials, the base material of Tape-COF, 2PI (a dual-layer 
structure consisting of one polyimide layer and one metal layer), is crucial 
for enabling fine-pitch designs. Currently, standard products primarily 
employ processes of sputtering followed by electroplating to form the 
copper foil. In the LCD TV driver IC sector, increasing copper foil thickness 
can improve thermal conductivity, as the heat generated by the chip is 
dissipated through the reel-to-reel substrate. At present, most Tape-COF 
suppliers use 8µm copper as the standard thickness. However, with 
growing demand for improved heat dissipation, copper thickness may be 
increased to 12µm to enhance thermal performance. 

 
The global semiconductor market is projected to grow by 22.5% in 2025, 
reaching a valuation of US$772 billion. Entering 2026, driven by the 
sustained demand for AI infrastructure and High-Performance Computing 
(HPC), the market is expected to expand by another 26.3%, approaching 
the historic milestone of US$1 trillion (approximately US$975 billion). 
Major application markets are all experiencing a trend toward specification 
upgrades. Against this backdrop, demand for COF driver ICs and high-end 
COF substrates is expected to continue rising, while related technologies 
will further evolve to meet increasingly stringent application requirements. 
 

(4) Competition status 
In an ever-evolving global economy and an increasingly competitive 
industry, the Company is committed to developing niche products and 
technologies, with a strong focus on advancing Tape-COF for packaging 
applications. We continue to develop Tape-COFs applicable to various IC 
packaging needs, with our current products primarily used in LCD driver IC 
packaging, mainly for large-sized LCD TVs. At the same time, we have 
developed 2-Metal COF substrates, which can be applied to a range of 
high-end IC products, including premium 8K/4K TV display panels, various 
thin-film IC substrates, and high-end LED substrates. To enhance our 
competitiveness, we focus on optimizing the semi-additive process to 
improve the production yield and efficiency of 1-Metal 18/16µm pitch 
substrates, maximizing production capacity while reducing costs to drive 
greater profitability. In terms of new process and technology development, 
we are actively advancing the implementation of 2-Metal processes, aiming 
to become a supplier of Tape-COF and flexible IC substrates with 
comprehensive technological capabilities, encompassing Subtractive, 
Semi-Additive, and 2-Metal processes. By collaborating with customers on 
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advanced technology development and executing effective strategic initiatives, 
we strive to enhance the Company’s mid-to-long-term operational performance. 
 
Regarding vertical supply chain integration, we actively collaborate with 
upstream material suppliers to develop new materials, fostering long-term 
partnerships with both raw material suppliers and customers to create a 
mutually beneficial situation. While strengthening our presence in the 
domestic market, we are also expanding into international markets, striving to 
become a globally competitive and well-recognized manufacturer of Tape-COF 
for IC packaging, while establishing long-term strategic relationships with our 
customers. Looking ahead to 2026, the global semiconductor market is 
projected to sustain its growth trajectory, particularly driven by increasing 
demand for AI and HPC, which will further accelerate demand for high-end 
IC packaging substrates. Additionally, with advancements in display 
technology, the market for 8K/4K ultra-high-definition TVs and high-end 
LED applications is expected to expand further. To address these market 
demands, we will continue to strengthen our technological research and 
product innovation, ensuring the supply of high-quality, high-performance IC 
packaging substrates. Through these efforts, we aim to solidify and 
enhance our market position. 

 

3. Technology and R&D overview 
(1) R&D overview 

The Company will continue to develop subtractive technology and promote 
it to 20um pitch, and improve its quality and efficiency so as to reduce 
costs and increase the market competitiveness of COF products above 
20um pitch.  
 
On the basis of the process technology expertise and products cultivated 
using the unique semi-additive method of JMC with fine pitches below 
20ump pitch especially 18, 16 and 14um pitch, the Company improved 
product design capacity through cooperation with customers and 
comprehensively supplied fine-pitch COF used in LCD driver ICs needed by 
customers’ handheld device products and smartphones. 
 
We have developed 2-Metal advanced process technology, which, in 
addition to being applied to high pin-count, fine-pitch LCD driver ICs, is 
also pioneering the adoption of Sn (tin) as the final metal finish for Mini 
and Micro LED dual-panel circuit boards, replacing the conventional Ni/Au 
(nickel/gold) coating. This innovation significantly reduces substrate costs 
and has successfully passed customer reliability certification. Furthermore, 
we have successfully developed a higher-density Micro LED 0303 (0.3mm 
× 0.3mm) substrate, reducing the unit pitch to 25μm, which increases the 
number of units by 30% within the same product area. 

(2) Research and development personnel and their education and work 
experience 
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December 31, 2025; unit: Person; %; year 

Education 
Number of 

persons
Ratio (%) 

Average seniority 
for employment by 

the Company 
(years) 

Average seniority 
of relevant work 

experience 
(years) 

Doctor/Master 15 22% 

7.69 10.69 
University/Junior college 51 76% 

High school and vocational 
high school (and below) 

1 2% 

Total 67 100% 

 
(3) R&D expenses invested in recent years and as of the date of publication of 

the annual report 
Unit: NT$ Thousand 

Year 2025 As of March 31, 2026 

R&D expenses 70,741 14,574 

 
(4) Technologies or products successfully developed 

(A) 20 um Pitch Tape-COF of semi-additive process 
(B) 18um Pitch Tape-COF of semi-additive process 
(C) 16um Pitch Tape-COF of semi-additive process 
(D) 12um Thick-copper Tape-COF of semi-additive process 
(E) 22um Pitch Tape-COF f subtractive process 
(F) 2-Metal process 

 
4. Long-term and short-term business development plans 

(1) Short-term development plan 
(A) Marketing strategies 

a. Cultivate R&D capabilities and expand global presence: Refine core 
development technologies in line with market trends, consolidate 
existing domestic market share, and actively expand strategic 
overseas locations to strengthen global positioning. 

b. Optimize development processes to maintain a competitive edge: 
Introduce Agile Development practices to shorten the cycle from 
R&D to mass production (Time-to-Market), providing real-time 
responses to market dynamics and urgent customer orders. 

c. Strengthen Customer Relationship Management (CRM): Establish 
a comprehensive after-sales technical support system, and enhance 
customer loyalty and reinforce brand reputation through proactive 
services and rapid-response mechanisms. 

 
(B) Product development strategies 

a. Focus on niche technology development: Advance High Density 
and Fine Pitch technologies in the high-end IC substrate field, and 
develop thin, lightweight, and highly integrated substrate solutions 
suitable for diverse packaging types. 

b. Dynamically adjust capacity and optimize quality: Flexibly expand 
production capacity based on market demand and order forecasts, 
and enhance yield rates through process standardization to achieve 
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optimal mass production scale and cost efficiency. 
c. Cultivate strategic value-chain cooperation: Secure competitive 

upstream sources for key specialty materials and establish co-design 
mechanisms with core downstream customers to ensure stable 
supply while simultaneously mastering forward-looking technical 
specifications. 

 
(C) Operation and financial strategies 

a. Enhance product planning and management: Strengthen product 
planning and management capabilities to effectively align with 
customer design requirements and ensure the production of tailored 
solutions.  

b. Establish a foreign exchange risk control mechanism: Implement 
a control mechanism for foreign exchange losses in raw material 
procurement to mitigate accounts payable risks.  

c. Optimize capital acquisition: Gain a deep understanding of various 
financial instruments to secure low-cost funding and strengthen 
the Company’s financial structure.  
 

(2) Long-term business development plan 
(A) Advance semi-additive process technology: Leverage existing semi-additive 

process technologies and products while collaborating with IC design 
companies to enhance product design capabilities, ensuring a comprehensive 
supply of Tape-COF tailored to customer needs.  

(B) Pioneer 2-metal substrate technology to drive High-Performance Computing 
(HPC): Collaborate with customers to develop next-generation 2-Metal 
substrate technology. Target cutting-edge applications such as HPC 
and AI by providing high-end IC substrates with superior miniaturization 
and electrical performance, precisely aligning with next-generation 
packaging demands. 

(C) Build a high-resilience supply chain ecosystem for a “trinity” strategic 
layout: Actively implement joint development initiatives with global 
upstream specialty material suppliers to secure both the stability and 
innovation of key raw materials. Simultaneously, establish deep strategic 
partnerships with downstream end-customers to generate a win-win 
scenario of supply chain synergy and value creation. 

(D) Expand international market presence: Strengthen relationships with 
domestic customers while expanding globally to become a competitive 
and well-recognized manufacturer of high-end IC packaging substrates, 
fostering long-term strategic partnerships with customers. 

(E) Implement flexible capital strategies to strengthen financial stability: 
Actively leverage diversified capital market instruments (e.g., corporate 
bonds, seasoned equity offerings) to establish multi-tiered financing 
channels that support operational expansion. In parallel, optimize the 
debt structure to build a financial system with strong resilience to risks. 
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(II) Overview of market and production & sales 
A. Market analysis 

1. Regions of sales of main commodities: 
Unit: NT$ Thousand; % 

Year 
Region of sales 

2024 2025 

Sales amount % Sales amount % 

Domestic sales 989,664 51 700,138 49 

Overseas 
sales 

Asia 969,869 49 738,849 51 

Others - - - - 

Subtotal 969,869 49 738,849 51 

Total 1,959,533 100 1,438,987 100 

 
2. Market share 

The global display technology market is undergoing a profound structural 
transformation. The three major technologies, i.e., LCD, OLED, and Micro LED, 
have evolved from a traditional pattern of generational succession to one of 
strategic segmentation. With South Korean manufacturers largely exiting LCD 
production and Taiwanese panel makers such as Innolux and AUO pivoting 
toward non-display businesses, industry concentration has reached unprecedented 
levels. The LCD market is now primarily dominated by BOE and CSOT, which 
have successfully broken the industry's historical cycle of oversupply and price 
collapse through disciplined and flexible capacity utilization management. 
Meanwhile, the industry continues to benefit from the ongoing display upsizing 
trend. Panels measuring 75 inches and 85 inches have become the new 
standard for home living rooms, driving projected growth of 6% to 8% in global 
panel shipment area in 2026. In addition, the maturation of Mini LED backlighting 
technology has significantly enhanced LCD performance in terms of contrast 
and brightness. This advancement allows LCD to retain strong cost competitiveness 
and profit margin resilience against OLED in the high-end large-screen television 
market. 
 
The global display technology market is undergoing a profound structural 
transformation. The three major technologies, i.e., LCD, OLED, and Micro LED, 
have evolved from a traditional pattern of generational succession to one of 
strategic segmentation. With South Korean manufacturers largely exiting LCD 
production and Taiwanese panel makers such as Innolux and AUO pivoting 
toward non-display businesses, industry concentration has reached unprecedented 
levels. The LCD market is now primarily dominated by BOE and CSOT, which 
have successfully broken the industry's historical cycle of oversupply and price 
collapse through disciplined and flexible capacity utilization management. 
Meanwhile, the industry continues to benefit from the ongoing display upsizing 
trend. Panels measuring 75 inches and 85 inches have become the new 
standard for home living rooms, driving projected growth of 6% to 8% in global 
panel shipment area in 2026. In addition, the maturation of Mini LED backlighting 
technology has significantly enhanced LCD performance in terms of contrast 
and brightness. This advancement allows LCD to retain strong cost competitiveness 
and profit margin resilience against OLED in the high-end large-screen television 
market. 
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The global display technology market is undergoing a profound structural 
transformation. The three major technologies, i.e., LCD, OLED, and Micro LED, 
have evolved from a traditional pattern of generational succession to one of 
strategic segmentation. With South Korean manufacturers largely exiting LCD 
production and Taiwanese panel makers such as Innolux and AUO pivoting 
toward non-display businesses, industry concentration has reached unprecedented 
levels. The LCD market is now primarily dominated by BOE and CSOT, which 
have successfully broken the industry's historical cycle of oversupply and price 
collapse through disciplined and flexible capacity utilization management. 
Meanwhile, the industry continues to benefit from the ongoing display upsizing 
trend. Panels measuring 75 inches and 85 inches have become the new 
standard for home living rooms, driving projected growth of 6% to 8% in global 
panel shipment area in 2026. In addition, the maturation of Mini LED 
backlighting technology has significantly enhanced LCD performance in terms 
of contrast and brightness. This advancement allows LCD to retain strong cost 
competitiveness and profit margin resilience against OLED in the high-end 
large-screen television market. 
 
Currently, there are seven major Tape-COF suppliers: Korea’s Stemco (Samsung) 
and LGIT (LGD), Japan’s Flexceed (formerly Shindo), China’s Sunlord and Qitai, 
and Taiwan’s Chipbond and the Company. As one of the two Taiwanese 
suppliers, the Company recorded a sales volume of approximately 410 million 
PCS in 2025. It is estimated that the Company's shipments account for around 
10% to 15% of the global driver IC substrate market share. 

 
3. Competitive niches 

(1) Professional operation team with solid technologies 
The Company is led by a professional management team with deep 
technical expertise and extensive industry experience, offering keen 
insights into manufacturing processes, market positioning, and sales 
strategies. By leveraging efficient production and sales management along 
with advanced manufacturing technologies, the team swiftly responds to 
customer needs while continuously strengthening the Company's core 
competitiveness, ensuring its leading position in the market. 

 

(2) Emphasis on research and development with abundant production experience 
Since our former ultimate parent company, SMM, established a tape-based 
high-end film IC substrate R&D center at the Ome plant in Japan in 1990, 
the Company has remained committed to technological innovation in 
related products. Since 2004, we have made substantial investments in 
research, development, and manufacturing, building a strong technical 
foundation and extensive production expertise. Over the years, we have 
continuously advanced our manufacturing technologies, ensuring stable 
and reliable product quality, which has earned the trust of customers 
worldwide. At the same time, we continue to invest in the development of 
new technologies and processes to further enhance our market 
competitiveness. 
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(3) Short product development period to quickly satisfy customer requirements 
High-end IC packaging substrates are highly customized products, 
especially in the early stages of driver IC development, where close 
collaboration with customers is essential to complete the design-in process. 
Utilizing our in-house R&D, testing, and validation capabilities, the 
Company has established a comprehensive operational framework and 
reliability verification process, enabling us to swiftly address product 
stability issues and shorten development cycles. Upon receiving customer 
specifications, we can rapidly deliver samples to ensure compliance with 
product requirements and accelerate time-to-market. At the same time, we 
maintain close partnerships with leading domestic driver IC manufacturers, 
leveraging market insights and cutting-edge technologies to further strengthen 
our competitive edge. 

 

(4) Strengthening of product process management and improvement of capacity 
for product yield 
The Company has been deeply engaged in the Tape-COF industry for many 
years, accumulating extensive technical expertise and manufacturing 
experience while focusing on enhancing product quality and production 
yield. High yield rates not only improve production efficiency but also 
directly drive profitability. We employ rigorous process management and 
continuously refine advanced manufacturing technologies to reduce unit 
production costs and enhance our products’ market competitiveness. 
Delivering stable, high-quality, and reliable products is the foundation of 
customer trust and a key competitive edge in expanding our market presence.  

 

(5) Leading process technologies 
The Company is one of the few industry suppliers with capabilities in 
subtractive, semi-additive, and 2-metal processes. Notably, in the semi-additive 
process, the Company's Tape-COF achieve a minimum pitch of 14μm, 
setting a global benchmark in technology. This exceptional technical 
expertise strengthens the Company's competitive position and establishes 
it as a leader in industry innovation. 
By capitalizing on a professional management team, a strong R&D foundation, 
rapid product development capabilities, and industry-leading manufacturing 
technologies, the Company has successfully built a strong market competitive 
advantage. Moving forward, we will continue to drive technological innovation 
and enhance quality, delivering higher-value solutions to our customers while 
maintaining our leadership in the global high-end IC substrate market. 

 

4. Advantages and disadvantages of future development vision and countermeasures 
(1) Advantages 

(A) Broadened product application fields and continuously expanded 
market scale 
The application fields of panels are continuously expanded. For example, 
storage NB, panel display, LCD TV, cellphone, camera and other optical 
products are all panel application fields. With the improvement of 
technologies and reduction of production cost, the scope of application 
will be continuously expanded so as to drive the growth of application 
demands for driver IC package materials.  
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(B) Taiwan becomes an important place for global panel and IC design and 
production and the supply chain is localized. 
Taiwan has already become a manufacturing center of global panel 
display and IC manufacturing industries. With the continuous expansion of 
the overall production scale of the global panel industry, the upstream 
and downstream panel industry supply chain market will be driven. 
The manufacturers of Taiwan play a very important role in the aforesaid 
product supply chain so as to gradually improve the independence of 
Taiwan in the manufacturing of key components in the panel industry. 
Therefore, the localization trend of driver IC supply chain will bring 
huge business opportunities to local tape suppliers.  

 
(C) Close partnership with customers 

Since Tape-COF is a highly customized component, it can be developed 
and produced only after the driver IC design house provides specification 
first. Therefore, the Company is highly associated with IC design house. 
Once a partnership is established with the customers, the Company 
cannot be easily replaced. 

 
(D) Highly capital and technology intensive and relatively high entry threshold 

The semiconductor industry is highly capital- and technology-intensive, 
requiring substantial investment in testing equipment and the ability to 
swiftly adapt to technological advancements. High capital and R&D 
barriers, coupled with the necessity of customer certification before 
mass production, make market entry challenging for new competitors. 
With years of industry experience, the Company has established mature 
technologies, stays on top of packaging trends, and has earned the trust 
and certification of major domestic and international customers, 
demonstrating strong market competitiveness. 

 

(2) Disadvantages 
(A) Trend of continuous priced reduction of information products remains 

unchanged and product prices are facing declining pressure.  
In order to stipulate the terminal consumer marker, information product 
providers continuously adopt low-price strategies and also require the 
upstream component suppliers to reduce prices. Therefore, the component 
manufacturers are facing the pressure of shrinkage of gross profit rate. 
Under the low-cost trend, the profitability will be affected if the Company 
cannot maintain our leading position in technical terms, or no favorable 
upstream and downstream industry chain management is adopted to 
control cost.  
Countermeasures: 
Besides closely cooperating with existing manufacturers and establishing 
long-term stable partnership with them, the Company continuously 
improves its technologies and processes and betters its product yield so 
as to lower unit production cost and enhance price competitiveness. 
Additionally, based on the market development trends, the Company 
will intensify its design capacity, raise technological threshold and improve 
yield so as to widen the technological gap with the competitive enterprises 
and avoid price competition. 
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(B) Low independence regarding key raw materials 
The main raw materials used for production of Tape-COF have to rely 
on supplies from foreign manufacturers, and therefore it is relatively 
difficult to control the cost of these raw materials, which does not 
benefit price competition.  
Countermeasures: 
The Company closely cooperates with existing manufacturers and 
establishes long-term stable partnership with them to research and 
develop a new generation of substrates through joint cooperation to 
control the stability of supply of raw materials. Also, the Company 
purchases forward exchange in advance to avoid the risk of change in 
exchange rate. Additionally, the Company also continuously improves 
process yield, avoids improper wastage and accurately controls production 
cost. 

 

(C) It is more difficult to develop tape IC substrates used for packages due 
to IC circuit spacing micronization. 
Since light, thin, short and small products are pursued, and the 
penetration rate of LCD TV with super-high picture quality, it becomes 
more difficult to develop tape IC substrates used for packages with the 
micronization of circuit process technology applied in driver IC products. 
Countermeasures: 
The Company has continuously cooperated with driver IC factories and 
utilized unique semi-additive process technology to successfully 
develop Tape-COF products with 18um and 16um pitch, boasting 
leading technology in the industry; besides, more advanced Tape-COF 
products like 2-Metal Tape-COF, still have been continuously developed and 
the Company is expected to provide products needed by the customers 
ahead of other enterprises in the industry.  

 
(D) Both sales and purchase are valuated using foreign currency and thus 

the profitability can be easily affected by change in foreign exchange.  
Although the products of the Company are mainly sold locally in Taiwan, 
customers used USD for pricing. However, JPY is mainly used for 
pricing of raw materials purchased. Therefore, fluctuation of exchange rate 
has a certain influence on the Company’s profitability.  
Countermeasures: 
Our finance department closely monitors exchange rate trends and 
gathers relevant data to mitigate the impact of fluctuations. When setting 
prices, we take exchange rate movements into account to ensure stable 
profitability. Besides, we employ hedging tools such as pre-sale or pre-order 
forward foreign exchange contracts to effectively reduce exchange rate 
risk. 
 

B. Important usage of major product and production process 
1. Important usage of main product 

Main product Main usage or function 
Tape-COF LCD display driver IC package 
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2. Production process of main product 
Semi-additive method: 

 
Subtractive method:  

 
C. Supply status of main raw material 

 

Main raw material Supplier Supply status 

2PI (1 polyimide layer and 1 metal 
layer) 

Sumitomo Metal Mining Co., 
LTD Good and stable

 
D. Based on the number of customers and their purchase amount and ratio that accounted for 

more than 10% of the total sales in the past two years, any changes that had occurred are 
explained as follows.  
1. Major Suppliers in the past two years  

Unit: NT$ Thousand; % 

Item 

2024 2025 As of the previous quarter of 2026 

Name Amount 

Ratio in 
net 

purchasin
g amount 
in current 

year 
(Percent)

Relation 
with the 

issuer 
Name Amount

Ratio in 
net 

purchasin
g amount 
in current 

year 
(Percent)

Relation 
with the 

issuer 
Name Amount 

Ratio in 
net 

purchasin
g amount 
as of the 
previous 

quarter of 
current 

year 

Relation 
with the 

issuer 

1 SMM 373,373  41 None SMM 291,582 41 None SMM 71,226 45 None 

Others 529,164  59  Others 428,008 59  Others 88,727 55  

Net purchasing 
amount 

902,537 100  
Net 

purchasin
g amount

719,590 100  
Net 

purchasin
g amount 

159,953 100  

Explanation of change (increase/decrease):  
The company's main supplier in the past two years was SMM, which has reduced its material 
purchases due to decreased market demand. 

2. Major Customers in the past two years  
Unit: NT$ Thousand; % 

Item 

2024 2025 As of the previous quarter of 2026 

Name Amount 

Ratio in net 

selling 

amount in 

Relation with 

the issuer 
Name Amount 

Ratio in net 

selling 

amount in 

Relation with 

the issuer 
Name Amount 

Ratio in net 

selling 

amount as of 

Relation with 

the issuer 

Punching Dry film 
lamination Exposure

Development
Etching Glue 

removal 

Optical 
inspection Tinplating 

Negative 
solder 
printing 

Cutting 
Short-circuit 
and open 
-circuit test

Appearan
ce check 

Packaging

Punching 
Dry film 
lamination Exposure

Developme
nt 

Copper 
plating 

Glue 
removal Etching 

Optical 
inspection Tinplating 

Negative 
solder 
printing 

Cutting 
Short-circuit 
and open 
-circuit test

Appearance 
check Packaging
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current year 

(Percent) 

current year 

(Percent) 

the previous 

quarter of 

current year

1 Company A 711,191  36 None Company A 465,361  32 None Company E 82,738 29 None 

2 Company B 377,464  19 None Company B 268,588  19 None Company B 53,032 18 None 

3 Company D 208,686  11 None Company D 208,122  14 None Company D 47,300 16 None 

4 Company C 175,387  9 None - - - - Company A 37,520 13 None 

 Others 486,805  25  Others 496,916  35  Others 68,740 24  

 
Net selling 

amount 
1,959,533 100  

Net selling 

amount 
1,438,987 100  

Net selling 

amount 
289,330 100  

 
Explanation of change (increase/decrease): 
Due to unfavorable panel prices in 2025, resulting in the significant production reduction of 
panel vendors and decline in the overall demand, the profit decreased. 

 
(III) Information of employees in recent two years and as of the date of publication of the annual 

report 
Unit: Person; % 

Year End of 2024 End of 2025 As of March 31, 2026

Number of 
employees 

R&D personnel 75 67 57 
Indirect 
personnel 

83 69 67 

Direct personnel 452 380 354 
Total 610 516 478 

Average age 35.58 37.66 38.36 
Average service seniority  7.17 8.57 9.14 

Education 
distribution ratio 

Master’s degree 
and above 

4.10 4.84 4.39 

University and 
junior college 

62.30 58.91 58.79 

Senior high 
school 

32.46 34.88 35.56 

Below senior 
high school 

1.14 1.37 1.26 

 
(IV) Information regarding environmental protection expenditure: 

The possible estimated amount of losses suffered from environmental pollution 
(including compensation as well as violation of environmental protection regulations 
based on the results of environmental protection audit; date of disposal, disposal document 
number, provisions of regulations violated, contents of regulations violated and content 
of disposal should be specified) at present and in the future as well as responsive 
measures were disclosed in recent years and as of the date of publication of the annual 
report. If such losses could not be reasonably estimated, the facts related to the failure for 
reasonable estimation should be explained: 

No environmental pollution has occurred in the recent year and as of the publication 
date of the annual report. 

(V) Labor-capital relationship 
A. Employees’ welfare measures, further education, training and retirement system 

and their implementation status as well as status of labor-capital agreement and 
measures for safeguarding of each of employees’ rights and benefits: 
1. Employee welfare measures and implementation status: 

128



 

Besides welfare and payments handled for all employees of the Company according 
to labor and health insurance measures, including labor and health insurance, 
maternity insurance, disease-risk policy and medical treatment, the Company 
has also established an employee benefit committee. In addition to the provision 
of employees’ basic welfare guarantee granted by the Labor Standard Law and 
organizing of activities like travel to employees in order to adjust their physical 
and mental states, better their life quality and enhance their friendship, the 
Company also provides various kinds of cash gifts periodically and subsidies for 
weddings and funerals every year.  
(1) Welfare facilities 

The Company has established staff restaurant, healthcare room, nursing 
room, AED, blood pressure machine, special parking spaces for pregnant 
women, contracted kindergarten and many appointed stores. The management 
of occupational health and safety management system is implemented 
based on the authentication of hazard factors and the assessment and 
control of risks and opportunities to prevent occurrence of accidents by 
means of systematic operation, reduce the risk of harm to employees, and 
improve the safety environment. Ocupational injury cases were reduced in 
the plant area based on good safety and health control. 

(2) Welfare subsidies 
All employees are entitled to labor insurance, health insurance, group 
insurance (including accident insurance), medical insurance, cancer insurance 
and employee travel insurance, etc. Employees also enjoy benefits such as 
marriage subsidy, maternity subsidy, funeral subsidy, birthday cash gift, 
seasonal dinner bonus, education and training, and employees’ physical 
checkups. 

(3) Other subsidies 
The Company provides maternity leave, pregnancy care leave, paternity 
leave, parental leave, etc. according to the provisions of laws and regulations. 

 
2. Employees’ further education and training 

In order to cultivate employees’ morality and improve their quality, professional 
ability and work efficiency, in additional to orientation training courses and 
various kinds of education and training arranged to new employees upon their 
entry, the Company also provides professional technical training for employees 
based on different functions and business demands so as to enhance employees’ 
academic skills and benefit the achievement of their work tasks. 

 
3. Retirement system and implementation status 

In order to provide employees with a comfortable retirement life, the Company 
has legally formulated labor retirement measures, established a labor retirement 
reserve fund supervision committee, and periodically appropriated and deposited 
retirement reserve fund in a special account at the central trust bureau every 
month according to a ratio of 2% of the total amount of remuneration expenses 
to safeguard workers’ rights and interests. The Company also adopted the new 
retirement policy issued by the government since June 1, 2005 and appropriated 
6% of total employees’ remuneration to employees’ individual pension accounts; 
if employees voluntarily pay retirement pension, the Company will withhold 
and remit retirement pension from employees’ monthly salary to the individual 
retirement pension accounts opened at the bureau of labor insurance based on 
the voluntary payment ratio. 
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The Company applies the provisions of the labor pension regulations as follows: 
(1) Voluntary retirement: 

Employees having any of the following circumstances may apply for voluntary 
retirement: (Those who choose the application of the labor pension regulations 
shall handle retirement according to the same provisions in the regulations.) 
(A) Working for fifteen years and above and aged 55 or above 
(B) Working for twenty-five years and above 
(C) Working for ten years and above and aged 60 and above 

 
(2) Compulsory retirement: 

The Company shall not force an employee to retire unless this employee 
otherwise has any of the following circumstances: 
(A) Aged 65 and above 
(B) Mental incapacity or physical disability to result in the incompetence 

for the work. 
Regarding the age stipulated in the subparagraph 1 of the preceding paragraph, 
the Company shall apply to the central competent authority for the approval of 
adjustment of the retirement of workers engaged in special types of work 
involving danger and great strength, but the retirement age shall not be 
lower than 55. 

 
(3) Pension payment standards:  

(A) If the working seniority before and after the issuance of the Labor 
Standard Law is applied, or if the provisions of “Labor Standard Law” on 
pension is continuously applied according to the labor pension 
regulations, or the working seniority before the application of the labor 
pension regulations is preserved, the pension payment standards shall be 
calculated according to the provisions of Article 84-2 and Article 55 of 
the Labor Standard Law. 

(B) If the mental incapacity or physical disability of an employee who has 
the working seniority stipulated in the preceding paragraph and is 
under compulsory retirement according to the provisions of Article 35, 
Paragraph 1, Subparagraph 2 is caused due to execution of his work, 
extra twenty percent of pension will be increased according to the 
provisions of Article 55, Paragraph 1, Subparagraph 2 of the Labor 
Standard Law. 

(C) As for employees who are subject to the provisions of labor pension 
regulations, the Company will pay 6% of their monthly salaries to their 
individual retirement accounts. 
 

(4) Agreed payment of pension: 
The pension payable by the Company to the employees shall be paid within 
thirty days since the dates of retirement of the employees. 

4. Safeguarding status of measures for the safeguarding of employees’ rights and 
interests 
In addition to the formulation of work rules according to provisions of laws and 
regulations to clearly standardize each working condition and safeguard 
employees’ rights and interests, the Company has also established an employee 
welfare committee according to laws and regulations, and therefore employees’ 
rights and interests can be fairly and reasonably handled according to the 
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aforesaid channels; so far, no damage has been caused to the rights and interests of 
the employees of the Company. 

 
5. Status of labor-capital agreement 

The labor-capital relationship of the Company has always been harmonious 
with unimpeded communicating channels. Also, the Company abides by the 
provisions of relevant laws and regulations and hasn’t been involved in any 
labor dispute or any situation requires labor-capital negotiation. 

 
6. In accordance with Article 24 of the Articles of Association of the Company, If the 

Company has profit in a year, 2%-16% shall be provisioned as employee 
remuneration. (2% to 16% of the allocated employee remuneration shall be used 
for salary adjustments and compensation distribution for non-executive 
employees.) However, if the Company has accumulated losses, profits shall first 
be reserved to offset these losses. Employee remuneration and compensation for 
non-executive employees, as mentioned in the preceding paragraph, may be 
distributed in the form of stock or cash, and may also include employees of the 
Company’s subsidiaries who meet certain conditions. 

 
B. The possible estimated amount of losses suffered from labor disputes (including 

violation of the Labor Standard Law based on the results of labor examinations; date 
of disposal, disposal document number, provisions of regulations violated, contents 
of regulations violated and content of disposal should be specified) at present and in 
the future as well as responsive measures were disclosed in recent years and as of 
the date of publication of the annual report. If such losses could not be reasonably 
estimated, the facts related to the failure for reasonable estimation should be 
explained: 
The Company emphasizes on employees’ welfare at ordinary times and the 
labor-capital relationship is harmonious. No major labor dispute has occurred to the 
Company in recent years and as of the date of publication of the annual report. 
 

(VI) Information security management: 
A. Explain information security risk management structure, information security policies, 

specific management schemes and resources allocated for information security 
management.  

1. Framework of Information security risk management： 

(1) The company has a dedicated information security unit, with Manager Lin Jiaren  
as the information security supervisor and a dedicated information security 
person member. 

(2) The information security policy is regularly reviewed and revised based on the current 
situation to ensure the effective operation of the information security management 
system. 

(3) Information security promotion and information security incident handling are 
implemented by the Information Department. 

2. Information security policy and specific management measures: 
JMC regularly reviews the Company's information security processes to strengthen 

131



 

or enhance the mitigation of various information-related risks. Throughout 
2025, no major cyberattacks or incidents were detected, and no issues were 
identified that could have had, or may have, a significant adverse impact on the 
Company's operations. In addition, no material violations concerning customer 
privacy or the loss of customer data were reported. 

Risk 
Management 

 Endpoint protection software is installed on personal 
computers and servers, centrally managed through a unified 
console, with regular updates of threat definition files. 

 Operating system vulnerabilities are regularly patched via 
WSUS, with scheduled reboots to apply the updates. 

 A AUnified Threat Management (UTM) system is in place to 
prevent malicious attacks and AI-related cybersecurity 
risks. 

 Regular disaster recovery drills and cybersecurity exercises 
are conducted. 

Information 
Operation 
Security 

 A backup plan is in place, utilizing offsite backups to ensure 
information security. 

 A virtualization platform has been implemented to support 
high availability mechanisms. 

 Core system performance is monitored via SYSLOG. 

Device 
Security 

 The use of personal computer devices within the plant is 
strictly prohibited. 

 USB access is disabled on all company computers; users 
must submit a formal application to request access. 

 A mechanism is in place to strictly prevent unauthorized 
external devices from connecting to the Company’s network.

Supplier 
Information 

Security 

 All departments are required to sign non-disclosure 
agreements (NDAs) with suppliers. 

 Information security requirements for suppliers are clearly 
defined to prevent supply chain disruptions caused by 
cybersecurity incidents. 

Site Security 

 Computers of guests and visitors are subject to access 
control upon entry to the facility; mobile phones, USB 
drives, and 3C (computer, communication, and consumer 
electronics) products are restricted in production lines and 
laboratories. 

 Office areas and controlled zones are managed through a 
zoned access control system. Access to server rooms is 
strictly controlled and monitored for anomalies, with 
regular reviews and continuous improvements. 

Human 
Resource 
Security 

 All Company personnel are required to sign NDAs, and 
cybersecurity awareness is included in new employee 
orientation. 

 Information system accounts and access permissions are 
reviewed and controlled by the IT department. 

 Regular cybersecurity awareness campaigns are conducted 
to strengthen employees' information security awareness. 
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3. Quantified resources dedicated to information security management:  

(1) Total number of personnel assigned: 2  
(2) Information security resource expenditure for 2025: 

Item 
No. 

Investment Item Amount Invested 
(NT$) 

1 Endpoint protection 261 thousand

2 Firewall maintenance 900 thousand

3 Email filtering and attack protection (annual subscription) 118 thousand

 
B. Specify losses suffered from major information security events, possible influence 

and responsive measures in recent years and as of the date of publication of the 
annual report. If they could not be reasonably estimated, the facts related to the 
failure for reasonable estimation should be explained: None. 

 
(VII) Important contracts: 

Nature of 
contract Party concerned Starting and ending time 

of contract Main content Restrictive 
clause 

Permanent 
technical 
authorization 
contract 

Sumitomo Metal 
Mining Co., Ltd. 

Effective since April 1, 
2014 

Permanent 
authorization 
of 
semi-additive 
technology 

Manufactured 
and developed 
only within 
the territory 
of the ROC 

Lease contract Chang Wah 
Electromaterials Inc. 2017.04.01~2027.03.01 Plant leasing None 

Lease contract Chang Wah 
Technology.Co.,Ltd. 2023.09.01~2026.08.31 Plant Rent None 

Loan contracts 
for “Stay- 
Taiwan” 
project 

Taishin Bank 2020.03.27~ 2027.03.15
Middle- and 
long-term 
financing 

None 

CTBC Bank 2019.11.28~ 2026.11.15
Middle- and 
long-term 
financing 

None 

Chang Hwa Bank 2019.12.23~ 2026.12.15
Middle- and 
long-term 
financing 

None 
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V. Review and Analysis of Financial Status and Financial Performance and 
Risk Issues (I) Financial status: Unit: NT$ Thousand Year Item End of 2025 End of 2024 Deviation Amount % Current assets    1,078,055    1,152,146  (  74,091)  (  6% ) Real estate, plants and equipment    429,200    1,407,187  (  977,987)  (  69% ) Other assets    1,771,187    1,522,377    248,810     16%  Total assets    3,278,442    4,081,710  (  803,268)  (  20% ) Current liabilities    1,044,612    599,231    445,381     74%  Other liabilities    532,340    794,351  (  262,011)  (  33% ) Total liabilities    1,576,952    1,393,582    183,370     13%  Capital stock    830,000    830,000    -    - Capital reserve    625,489    625,489    -    - Retained earnings  (  428,712)    778,354  ( 1,207,066)  (  155% ) Other equity    674,713    454,285    220,428    49% Total equity    1,701,490    2,688,128  (  986,638)  (  37% ) 1. Analysis on year-over-year variances exceeding 20%: (1) Decrease in real estate, plant and equipment: mainly due to the recognition of asset impairment. (2) Increase in current liabilities and decrease in other liabilities: This is mainly due to the reclassification of corporate bonds from other liabilities to current liabilities according to the repayment period. (3) Decrease in retained earnings: mainly due to losses in 2025. (4) The increase in other rights and interests is mainly due to the valuation of financial assets invested in securities. 2. Future responsive plans for those with significant influence: None.  
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(II) Financial performance:  A. Comparative analysis of financial performance Unit: NT$ Thousand Year Item 2025 2024 Deviation Amount % Net operating income    1,438,987    1,959,533  (  520,546 )  (  27% ) Operating cost    1,804,380    1,911,994  (  107,614 )  (        6%) Gross operating profit  (  365,393 )    47,539  (  412,932 )  (      869%) Operating expenses    171,133    153,611    17,522     11%  Operating income (loss)  (  536,526 )  (  106,072 )  (  430,454 )    406%  Non-operating revenue and expenditure  (  667,047 )    123,090  (  790,137 )  (  642% ) Net profit before tax  (  1,203,573 )    17,018  (  1,220,591 )  (  7,172% ) Income tax expense (benefit)  (  12,709 )    3,831   (  16,540 )  (  432% ) Net profit after tax  (  1,190,864 )    13,187  (  1,204,051 )  (    9,131% ) Other comprehensive profit (loss)    220,826    169,781    51,045    30%  Total comprehensive profit (loss)  (  970,038 )    182,968  (  1,153,006 )    (  630% ) Analysis on year-over-year variances exceeding 20%: (1) The decrease in operating revenue, gross profit and operating profit was mainly due to the overall market situation of oversupply leading to a decrease in operating revenue and resulting in gross loss. (2) The increase in non-operating expenses was mainly due to the recognition of asset impairment.。 (3) The increase in income tax expense (benefit) is mainly due to income tax benefits arising from temporary differences in inventory write-downs. (4) The increase in other comprehensive income or loss was mainly due to the share of other comprehensive income or loss of related companies recognized using the equity method.  B. Estimated sales volume and its basis as well as possible influence on the Company’s future financial business and responsive plan The Company hasn’t issued financial budget, and thus estimated sales volume and its basis are not applied. Besides, no major abnormality has occurred to the Company’s overall operation, it is thus not required to draft a responsive plan. 
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(III) Cash flows: A. Analysis of changes of cash flows in recent years Unit: NT$ Thousand Item 2025 2024 Increase (decrease) Net cash inflows from operating activities    63,852    422,216 (    358,364) Net cash outflows from investing activities    209,805    146,767    63,038  Net cash outflows from financing activities    208,417  (    322,196)    530,613  Analysis of changes: (1) Decrease of net cash inflows from operating activities: The main reason for the loss in fiscal year 2025 was the decrease in operating revenue. (2) Increase of net cash outflows from investing activities: The main entity acquires real estate, factory buildings and equipment. (3) Decrease of net cash inflows from financing activities: The main reason is the borrowing of long-term loans.  B. Plan for implementation of insufficient liquidity: The Company has relatively abundant capital now and hasn’t been involved in insufficient liquidity.   C. Analysis of cash liquidity in the next year Unit: NT$ Thousand 
Beginning cash balance 

Estimated net cash flows from operating activities in the whole year 

Estimated net cash flows from investing and financing activities in the whole year 
Estimated remaining (insufficient) cash amount 

Remedial measure for estimated cash insufficiency 
Investment plan Financing plan 

   617,499    95,452  (  434,494)    278,457     -     - Analysis and explanation: 1. Analysis of estimated changes of cash flows in 2026 (1) Operating activities: The estimated loss is lower than the previous year, leading to an increase in net cash inflow from operating activities. (2) Investing and financing activities: The estimated repayment of bank financing resulted in the net cash outflows from overall investing and financing activities.  2. Remedial measure for estimated cash insufficiency and liquidity analysis: N/A 
 (IV) Influence of major capital expenditure on financial business in recent years: None.  (V) Reinvestment policies in recent years, main reasons for profit or loss, improvement plan, and investment plan for the next year: None.   (VI) Risk issues: A. Influence of interest rate, change in exchange rate, and inflation on the Company’s profit or loss as well as future responsive measures 1. Influence of change in interest rate on the Company’s profit or loss and future responsive measures 
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The interest expenditure of the Company reached NT$ 14,525,000 and NT$ 18,199,000 in 2025 and 2024 respectively, taking up 1.01% and 0.93% of operating income in each period respectively, and thus it didn’t have a significant influence on the Company’s profit or loss. 2. Influence of change in exchange rate on the Company’s profit or loss and future responsive measures Currently, the products sold by the Company are mainly priced in USD, while JPY is used for pricing of raw materials purchased. Therefore, fluctuation of exchange rate has a certain influence on the Company’s profitability. The Company incurred net exchange losses and gains of NT$12,376,000 and NT$37,726,000 respectively in fiscal years 2025 and 2024 representing 0.86% and 1.93% of operating revenue for the respective periods.; the Company searches information on change in exchange rate at any time, master the trends of exchange rates, makes judgments on change in exchange rate, and take hedging strategies in due time to avoid the risk of change in exchange rate, and reduce the adverse influence of change in exchange rate on the Company’s profit or loss. 3. Influence of inflation on the Company’s profit or loss and future responsive measures The Company hasn’t been involved in any situation in which a major adverse influence of inflation has been imposed on the Company’s profit or loss as of the date of publication of the annual report. In addition to the close observation of market price fluctuation and active development of the sources of supply of raw materials to lower production cost, the Company maintains good relationship with customers and reflect production cost to the customers in due time. Therefore, the Company is still capable of effectively controlling the influence of inflation on its profitability at present.  B. Policies for engaging in high-risk and high-leverage investments, lending of funds to others, endorsement guarantee and derivatives trading, main reasons for profit or loss, and future responsive measures. 1. The Company has always dedicated to its own business, run business in principle of practicality, and adopted steady and conservative financial policies and has never engaged in high-risk and high-leverage investments.  2. The Company didn’t offer endorsement guarantee for others or lend funds to others as of the publication date of annual reports in 2025 and 2026. If the Company has the need to offer endorsement guarantee or lend funds to others in the future, it will handle the matter according to its “Procedures for Endorsement Guarantee” and “Procedures for Lending Funds to Others”. 3. The financial derivatives of the Company are all implemented for the purpose of avoiding the risk of exchange rate fluctuation. Relevant trades of the Company were executed according to its “Procedures for Acquisition or Disposal of Assets” as of the publication date of annual reports in 2025 and2026.  C. Future R&D plans and estimated investments in R&D expenses The Company is engaged in the manufacturing of advanced Tape-COF IC substrate used for driver IC packages of LCD displays, and all the R&D activities are closely combined with panel factories and driver IC factories. It is expected to invest NT$ 63,265,000 in the R&D expenses in 2026. 
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Future R&D and technological development directions: 1. Improve the product design capacity on the basis of the process technology expertise and products of fine pitches below 20um pitch, especially 18um, 16um and 14um pitch using semi-additive method and through cooperation with customers so as to comprehensively supply fine-pitch COF used in LCD driver ICs needed by customers’ handheld device products and smartphones 2. Develop 2-Metal advanced process technology. Pioneer the adoption of Sn (tin) as the final metal finish for Mini and Micro LED dual-panel circuit boards, replacing the conventional Ni/Au (nickel/gold) coating. This advancement significantly reduces substrate costs. The technology has successfully passed reliability certification by international customer LSMC. In collaboration with the customer, the Micro LED 0303 (0.3 mm × 0.3 mm) unit pitch was reduced to 25 μm, increasing the number of units by 30% within the same product area (from 32,736 units per 60 × 110 mm to 46,080 units per 60 × 110 mm). Furthermore, the Micro LED 0404 (0.4 mm × 0.4 mm) product was developed with a 4-IC structure, featuring common-cathode circuitry twice the length of the previous 3-IC design, thereby enhancing overall technical capability. 3. Collaborate with material suppliers to develop next-generation substrates designed for UV laser processing, intended for use in Micro LED substrates with pixel unit sizes of 0202 (0.2mm × 0.2mm) and 0101 (0.1mm × 0.1mm).  D. Influence of changes of important domestic and foreign policies and laws on the Company’s financial business and responsive measures The Company has always adhered to integrity principle for its operation and followed regulations issued by relevant governments and institutions at home and abroad. In addition to the execution of business according to existing laws and regulations, the Company also pays close attention to the trends, formation, legislation progress and detailed connotations of important domestic and foreign policies related to its operation, and then actively works out responsive measures in due time on this basis. The Company hasn’t been involved in the influence of its finance and business due to changes of important domestic and foreign policies and laws in recent years and as of the date of publication of the annual report.  E. Influence of changes of technology (including information security risks) and industry on the Company’s financial business and responsive measures 1. The Company has already completed several improvements for information security of its information system architecture (1) Timely patching of vulnerabilities in information and communication equipment to reduce the risk of hacker intrusions. (2) Encryption of external communications to safeguard data in transit and lower the risk of data breaches. (3) Active participation in cybersecurity communities and seminars to exchange threat intelligence and best practices. (4) Addressing cybersecurity risks arising from generative AI. 2. Estimated reinforcement plans to be established in current year (1) Based on operational needs, the Company is implementing advanced real-time continuous monitoring, endpoint data collection, and enhanced cross-correlation analysis to detect suspicious activities. (2) Regular cybersecurity training sessions are held to raise employee awareness and help prevent phishing and ransomware threats. 
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(3) External cybersecurity training and certification for cybersecurity personnel.  The Company is committed to achieving the goal of not being affected by emerging risks and attacks amid the every-changing network security threats and strengthening real-time protection against any network attacks or events so as to avoid causing major adverse influence on the Company’s financial business. The Company hasn’t discovered any network attack or event to have an adverse influence on the Company’s financial business in recent years and as of the date of publication of the annual report.  F. Influence of change of corporate image on the enterprise’s crisis management and responsive measures The Company has observed the provisions of relevant laws and regulations, actively strengthened internal management and improved management quality and performance, and maintained a harmonious labor-capital relationship to continuously sustain an excellent corporate image since its establishment. The Company hasn’t been involved in any situation that affects its corporate image in recent years and as of the date of publication of the annual report.  G. Expected benefits and possible risks of merger and acquisition and responsive measures: The Company hasn’t been involved in any merger and acquisition in recent years and as of the date of publication of the annual report.  H. Expected benefits and possible risks of enlargement of plants and responsive measures:None.  I. Risks existing in centralized purchasing or sale and responsive measures 1. Centralized purchasing The main raw material used by the Company for the production of advanced Tape-COF IC substrates is 2PI (1 polyimide layer and 1 metal layer). The main supplier of 2PI is Sumitomo Metal Mining Co., Ltd. (hereinafter referred to as SMM), taking up 41% of net purchasing amount of the Company in 2025 Currently, there are only two 2PI suppliers in the world, i.e. SMM from Japan and Toray. SMM is a main supplier in the market, while Toray mainly supplies to Stemco (Samsung) of South Korea. Additionally, the quality, technology and production capacity of 2PI supplied by SMM have already been verified and approved by the Company during the development of processes and machines, and SMM is a raw material supplier recognized and designed by the Company’s customers. Furthermore, the Company was formerly an affiliate of SMM and has maintained good partnership with SMM for many years. The delivery status of relevant supplier has been favorable, no situation such as shortage, interruption or delay of supply has occurred to influence the Company’s production and source of supply has been stable in recent three years. 2. Centralized sale Due to the characteristics of IC design industry, the products of the Company require mutual coordination from upstream and downstream manufacturers from design to certification. In this case, in order to obtain stable and reliable production capacity, shorten the marketing time of products, and consider factors 
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like process technology, quality yield and delivery period coordination, IC design manufacturers would choose to use suppliers in the same semiconductor process as much as possible. Therefore, it is often the case that upstream and downstream manufacturers establish long-term strategic alliance. Since the industry where the Company belongs is a technology- and capital-intensive industry with relatively high entry threshold, a trend of strong industry customers becoming stronger has appeared. In addition, there are only seven enterprises owning Tape-CFO product processes in the world at present, and they have their respective production and sales systems due to different terminal display panel enterprises. In consideration of confidentiality of industry IC design, coordination degree of processes and time-consuming of product certification and testing, few enterprises would substantially change their manufacturers. With the production lines of the Company becoming increasingly complete and product quality continuously being recognized by the customers as well as the competitiveness of product prices, the Company needs backup from enough supply chain manufacturers and thus would not easily replace manufacturers which have coordinated with the Company favorably for a long run and been certified and trusted by the customers in order to satisfy the quick delivery services of the downstream terminal customers. For the purpose of effectively spreading the possible risks brought by centralized sale, the Company is dedicated to the development of new customers and new processes. After the products of the Company are recognized by the customers and then successively put under volume production and delivery in the future, the Company’s dependence on a single customer can be effectively lowered so as to spread the risk of centralized sale.  J. Influence and risks of massive transfer or replacement of equity held by directors, supervisors or major shareholders holding more than ten percent of shares on the Company, and responsive measures: None.  K. Influence and risks of change of managerial right on the Company, and responsive measures The Company hasn’t been involved in any situation or risk of change of managerial right in recent years and as of the date of publication of the annual report. L. Litigation or non-litigation events 1. Major influence possibly caused by the results of major litigation, non-litigation or administrative dispute events of the Company already judged and confirmed or still pending to the shareholders’ equity or securities prices in recent years and as of the date of publication of the annual report As of the most recent year and the date of publication of the annual report, the only pending lawsuit is the criminal lawsuit on breach of business secrets filed by Chipbond Technology Corporation against JMC Electronics Co., Ltd. to a procuratorial organ in March, 2014, and Chipbond Technology Corporation asked for criminal and civil compensation for damages at NT$1 billion in September, 2019, and asked for additional damages in August, 2021, which is now being heard by a court; Chipbond Technology Corporation filed a civil action about exclusion of infringement on business secrets against the Company in September, 2016, with the main contents that the Company was not allowed to use or leak business secrets acquired from Chipbond Technology Corporation, should destroy related files and documents, and forbid persons involved from working in the Company within specific periods, and should destroy products 
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infringing upon business secrets and of the claim for damages at NT$17.65137 billion, and Chipbond Technology Corporation asked for more damages later; the court rejected the appeal of Chipbond Technology Corporation on December 29, 2023, but Chipbondinstituted an appeal according to law. The company commissioned a lawyer to issue a legal opinion on the aforementioned lawsuit and later the lawyer assessed that this lawsuit didn’t have an adverse influence on the Company so far. In addition, the management of the Company also made a judgment that it hadn’t imposed any significant influence on the Company’s business and finance yet. However, the aforesaid case hasn’t been ruled by the court, and the result of the lawsuit is to be heard by the judicial authority as of March 5, 2026. 2. Major influence possibly caused by the results of major litigation, non-litigation or administrative dispute events of directors, supervisors, general manager and substantial principal of the Company, major shareholders holding more than ten percent of shares and subordinate companies already judged and confirmed or still pending to the shareholders’ equity or securities prices in recent years and as of the date of publication of the annual report Directors of the Company, Chang Wah Electromaterials Inc. as a major shareholder holding more than ten percent of shares, and general manager Huang, Mei-Hsueh are currently involved in a pending civil lawsuit brought up by Chipbond against them concerning the exclusion of infringement upon its business secrets. Please refer to the description of “L. Litigation or non-litigation events 1.” above.  M. Other important risks and responsive measures: None.  (VII) Other important events: None.
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VI. Special Notes(I). Related information of affiliates: None. (II). Handling status of private placement of valuable securities in recent years and as of the date of publication of the annual report: None. (III). Status of subsidiaries’ holding or disposal of the Company’s stock in recent years and as of the date of publication of the annual report: None. (IV). Other necessary supplementary clarifications: None. 

142



VII. Occurrence of events having a major influence on the shareholders’
equity or securities prices specified in subparagraph 2, paragraph 3 of
Article 36 of the Securities Exchange Act in recent years and as of the 

date of publication of the annual report As of the most recent year and the date of publication of the annual report, the only pending lawsuit is the criminal lawsuit on breach of business secrets filed by Chipbond Technology Corporation against JMC Electronics Co., Ltd. to a procuratorial organ in March, 2014, and Chipbond Technology Corporation asked for criminal and civil compensation for damages at NT$1 billion in September, 2019, and asked for additional damages in August, 2021, which is now being heard by a court; Chipbond Technology Corporation filed a civil action about exclusion of infringement on trade secrets against the Company in September, 2016, with the main contents that the Company was not allowed to use or leak business secrets acquired from Chipbond Technology Corporation, should destroy related files and documents, and forbid persons involved from working in the Company within specific periods, and should destroy products infringing upon business secrets and of the claim for damages at NT$17.65137 billion, and Chipbond Technology Corporation asked for more damages later; the court rejected the appeal of Chipbond Technology Corporation on December 29, 2023, but Chipbond instituted an appeal according to law. The company commissioned a lawyer to issue a legal opinion on the aforementioned lawsuit and later the lawyer assessed that this lawsuit didn’t have an adverse influence on the Company so far. In addition, the management of the Company also made a judgment that it hadn’t imposed any significant influence on the Company’s business and finance yet. However, the aforesaid case hasn’t been ruled by the court, and the result of the lawsuit is to be heard by the judicial authority as of March 5, 2026. The Company will release important statements regularly to notify the latest progress of the case within 10 days after the end of each quarter after being listed; where the court has made a judgment or had significant lawsuit progress, the Company shall disclose such information in a real-time manner. The Company has assessed that these changes hadn’t had significant influence on shareholders’ equity or securities price. 
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